
March 2 Success
Standardized tests are of critical interest to all high

school students. Yet many students under-perform on
these tests because they lack testing skills and
familiarity with the tests.

The Army sponsors March 2 Success, a free program
to provide high school and college students easy access
to online test preparation training.

For more information, go to www.march2success.com/.

Support Army Recruiting:
$2K Referral Bonus, SRAP, HRAP, ADSW & More

There are a variety of ways Soldiers can support Army
Recruiting, including the Hometown and Special
Recruiter Assistance Programs, Active Duty for Special
Work, the $2K Referral Bonus and volunteering to
become a recruiter.

The Recruiting Command has created one Web page to
consolidate the information on the different ways that
Soldiers, retirees and civilians can support Army
Recruiting efforts: www.2k.army.mil.

Enlistment Qualifications

•  U.S. citizen or permanent legal resident
•  17 to 42 years old for both Active Army & Army
Reserve
•  Healthy, good physical condition & in good moral
standing
•  High school or equivalent education

 Enlistment Benefits
Active Army

•  Enlistment bonuses totaling up to $40,000
•  Up to $72,900 for college with the Army College Fund and
Montgomery GI Bill
•  Up to $65,000 to repay qualifying student loans
•  Up to $4,500 a year in tuition assistance while serving

Two-year enlistments
Qualified recruits who enlist for two years plus

training are now eligible for an enlistment bonus of up

to $15,000, which can be combined with the GI Bill and
Army College Fund of $36,864.  These incentives are
available to qualified recruits who enlist in one of more

than  45 job specialties, including fire support specialist
(13F), signal support systems specialist (25U),
petroleum supply specialist (92F), pharmacy specialist
(68Q) and health care specialist (68W).

Three-year enlistments
This month, the Army also raised the maximum

combined bonus for three-year enlistments to $25,000

for all military specialties. Previously, the maximum
amount for a three-year enlistment was $10,000, and
$20,000 for a limited number of priority MOSs.

Army Reserve

•  Enlistment bonuses totaling up to $20,000
•  Up to $23,724 for college with the Selected Reserve
    Montgomery GI Bill with kicker
•  Up to $20,000 to repay qualifying student loans
•  Up to $4,500 a year in tuition assistance while serving

U.S. Army Recruiting Command Key Messages

•  Recruiting an all-volunteer force during a protracted war –
Challenges Remain

•  Active Army (RA) success continues in FY07
105% (44.9K of 42.8K)

•  Army Reserve (AR) remains a challenge
90% (12.9K of 14.3K)

•  FY07 keys to success: trained recruiters, incentives/bonuses,
technology, & policy changes

•  FY06 RA Retention
~ 130% reenlistment for deployed divisions

•  FY07 Retention:
RA 100% of YTD mission glide path; AR 120%

•  Army continues to recruit quality Soldiers;
(Fewer than 3 of 10 17-24 year old youth fully-qualified)
High School Diploma Grads average only 4 points higher
on the ASVAB than GEDs (58 vs. 54)

•  87% of FY06 accessions (all components) required no waiver
Only 6% medical, 5% moral, 1% serious misconduct,
less than 1% drug and alcohol

•  FY06 Enlistee Degrees (RA/AR)
Over 3,700 with BA, 280 Masters and 23 with PhDs

•  Over 15% RA and 19% AR with college experience in FY06
•  Initial Entry Training Attrition reduced from 18% (May 05)

to 6.6% (Jan 07)
•  Field training and Warrior tasks have increased;

60% DS with deployment experience

•  More than an Army challenge – a challenge for the Nation
Produced by the USAREC G5 Public Affairs Division - June 11, 2007

These key messages are provided to help Recruiting Command personnel respond to
questions from the general public and the news media.

For current key messages and additional talking points, go to the G5 Page on the USAREC
Intranet Portal or call (502) 626-0172. This product is also available on the USAREC Internet site
at   http://www.usarec.army.mil/hq/apa/Index.htm.

Discussing the Risks of Being a Soldier

• Any Soldier, Active or Reserve, male and female, may

deploy during their career. Deployments are based on the

needs of the Army, each unit’s deployment schedule, and

the specific Soldier’s specialty.

• Deployment to Iraq or any operational mission is always a

possibility. It depends on the unit to which a Soldier is

assigned – the type of unit, its deployment cycle, etc.

However:

• All Soldiers, male and female, receive basic combat skills

training. The global war on terrorism has redefined the

typical military engagement of past wars. There are no

“front lines,” so all Soldiers must be ready to defend

themselves and their fellow Soldiers. All recruits are fully

trained in basic Soldier skills and specific military skills

before reporting to their first duty location, so each Soldier

is prepared to be a fully functioning member of their unit.

• We cannot guarantee that any Soldier will not be harmed.

However, we can guarantee that the American Army

receives the best training, the best equipment and the best

leadership in the world. The Army takes care of its Soldiers.


