	MESSAGE TO THE REGIMENT #46:
”The Engineer Blast”
30 June, 2007
A.  Overview:  The Office of the Chief of Engineers is pleased to forward this forty-sixth version of “The Engineer Blast”.  


Thanks for all you do and stay safe – enjoy the “BLAST!!”  
NOTE:  In order to further enhance communications from the major entities of the Engineer Regiment to the field, the Office, Chief of Engineers (OCE) is facilitating a process to spread Engineer knowledge from the United States Army Corps of Engineers (USACE), The United States Army Engineer School (USAES), Engineer Branch, other Engineer agencies, and our office in the Pentagon.  All links should work for .mil computers.  
Corps Team,

As we celebrate the Nation’s independence this 4th of July, it strikes me that this holiday is all about people – people just like you, who believed in something bigger than themselves, people who were willing to serve their country in challenging times.

Paula and I are thrilled to be a part of this organization of dedicated, energetic, passionate people.  Thank you for your commitment and sacrifice in support of the Nation and our Army.  

In honoring our independence, please remember Soldiers and Civilians who have given the ultimate sacrifice as well as those risking their lives today in the name of freedom. 

I also ask that you remember to make safety a priority.  We are within the 101 Critical Days of Summer – identified throughout DoD as the time of year when we loose the most team members to accidents.  The simple Army slogan “Never Give Safety a Day Off” can help us remember that in order to preserve our good times, especially during active holiday events, we must take time to evaluate and control the risks.

Paula and I wish each of you a very enjoyable and safe Independence Day.  I hope to see you all out at the organizational day next week!

Army Strong – Engineer Ready!

Essayons!

R. L. VAN ANTWERP

Lieutenant General, USA

Commanding

_______________________________________________________________________________


Engineers in the National Capitol Region:  Each month the Office of the Chief of Engineers hosts an Engineer Round-up at the Crystal City Gateway Marriot Bin 1700 Lounge commencing at 1700 on the last Thursday of the month, excluding November and December.  Engineers and those who support Engineers are more than welcome to attend.  It is a great opportunity to catch up on what’s going on in the Engineer Community from a board spectrum of perspectives.  If you do not get an invitation now, please notify me to so that I can add you to the specific distribution list.  Click here to be added DAEN-ZC .


	B.  The U.S. Army Corps of Engineers (USACE) provides the following information:
1.  If you are a Reserve Soldier looking for an Engineer position opportunity, check this link for availabilities. 
2.  Engineer Publications:  To the Immortal Name and Memory of George Washington

3.  The following information is provided by the 412th ENCOM—LTC Roth 
GWOT:   

*
The 412th ENCOM is currently conducting staff planning for the mobilization of five separate units and demobilization of one unit ISO GWOT.

*
The 412th and 416th ENCOM continues staff coordination with USACE in supporting planning for future CONOPS support.  Army Reserve Command and Control (ARC2):  The 412th ENCOM assumed command and control of the 926th EN BDE as of 01 OCT 06 marking the first phase of a time-phased transition plan which will ensure command and control of three subordinate Brigades NLT 30 SEP 07. 

*
The 412th ENCOM received OPCON of eight FEDs and 14 FETs on 01 MAY 07 enhancing the provision of Engineer capability across the 412th ENCOM.  An MOA was finalized during the Joint Warfighter Seminar and will be signed shortly.

*
The 412th ENCOM ARC2 Transformation Conference was conducted at the HQ, 94th Regional Readiness Command during the period 4-5 APR 07 at Devens, MA.  All stakeholder organizations in the ARC2 transfer process participated.  Memoranda of Agreement between the 412th ENCOM and the 94th RRC and 412th ENCOM and 77th RRC are currently being staffed.   
*
The 412th ENCOM released OPORD 07-07 (412th ENCOM ARC2 Transformation) in support of transformation to modularity for all organic subordinate units.   A confirmation briefback to the 412th ENCOM staff and a 926th EN BDE Rock Drill will follow. Transformation (TEC):  412th ENCOM in coordination with HQUSACE and the 416th ENCOM in staffing Initiative 23 (Theater Engineer Command (TEC)).  Proponent input during world-wide staffing has created a proposed increase in the size of the TEC from 226 to 241 in order to achieve self sufficiency.  Elements of this Command conducted coordination with USAES/MANSCEN to address standards of grade issues during the period 30 APR - 01 MAY 07.  The expected briefing to the VCSA will occur in the early July timeframe.

Humanitarian Assistance:   412th ENCOM is currently sourcing the support of one individual to support Hurricane Relief Operations in support of Mississippi Valley Division in the MS/LA AOR.  

COCOM Support: 

*
The 412th ENCOM is conducting planning ICW the 412th Forward-Pacific for exercise UFL.  Exercise UFL will include a DCP supporting the ASCC for theater-level Engineering.  The 412th ENCOM will additionally support the JFCOM validation of the BASOPS and Engineering Directorate for the Joint Force Support Component Command (JFSCC).    

*
The 412th ENCOM conducts bi-weekly teleconferences with the Germany Forward in support of future Army Reserve Engineer Training Opportunities within the USEUCOM AOR for TY08/09.

o
The 412th ENCOM Forward - Europe continues planning and coordination for Engineer support to EUCOM, USAREUR and SOCEUR to include:

1.
Planning for the design of a 700-man base camp in support of EUCOM in Africa.

2.
Assisting in the 1391 process for a hangar facility in Africa.

o
The 412th ENCOM Forward - Europe is currently staffing potential participation in exercise Flexible Response ICW USEUCOM.  

Doctrinal Development:  Elements of the Command attended the USACE-USAES General Engineering Initiative Workshop at HQ, USACE during the period 26 FEB - 01 MAR 07.  The ENCOM is staffing the requirement per USACE OPORD for the revision of over 30 doctrinal publications.

Exercise Related Construction:   

*
The 412th ENCOM (Forward - Europe) has initiated informal coordination with elements of AFRICOM to support possible future ERC missions.

*
The 412th ENCOM (Forward -Pacific) continues planning in support of PACOM/USARPAC.   

*
Elements of the 412th ENCOM (Forward -Pacific) continue execution of Exercise Talisman Saber (Australia - JRAC), and are supporting with a Deputy Combined Joint Task Force Commander during the period 11 MAY - 06 JUL 07.  The RSOI portion of the exercise was completed on 31 MAY 07 and the entire mission is 30% complete.

*
Elements of the 412th ENCOM (Forward -Pacific) are conducting staff planning in support of exercise Khan Quest 07 (vertical construction) to be conducted in Mongolia in support of USARPAC during the AUG 07 timeframe.  A platoon from the 389th ECB (H) has been selected as the exercise unit.  Elements of the 412th ENCOM (Forward -Pacific) attended the Final Planning conference during the period 28 MAY - 01 JUN 07.

*
Elements of the 412th ENCOM (Forward -Pacific) have initiated planning for six Humanitarian Assistance projects in Laos, Vietnam and Cambodia and  conducted site surveys in Laos for two of the projects during the period 29 APR - 05 MAY 07.

*
The 412th ENCOM is the USARC Action Agent for Operation Sand Castle '07 (OSC) at the National Training Center.  The exercise concluded on 08 JUN 07 under command and control shared by the 926th EN BDE (Phase II) and the 420th EN BDE (Phase I) in a time-phased operation at the National Training Center at Fort Irwin.  The exercise trained 1487 Soldiers, executing nine (9) Pre-Engineered Buildings, 12 CMU buildings, three (3) km of road, erected two Dry Span Bridges, one MGB, paved 353 m of roadway and delivered 23,800 tons of aggregate.  This volume of projects was conducted in a tactical scenario that embedded into the BLUEFOR rotations and provided a realistic and evaluated training event for units contributing towards their validation.
4.  The following information is provided by the 416th ENCOM – SGM Prater
5.  The Gulf Region Division (GRD)  GRD provides the following articles. 

Type
Release Date
Title
Region
Author
People 

6/25/2007 

 Lone USACE Soldier Runs Remote Area Office 

GRN 

LuAnne Fantasia 

Project 

6/25/2007 

 Forward Operating Bases Are Key to Successful Iraqi Army 

GRN 

Lana Aziz 

People 

6/22/2007 

 Corps of Engineers’ Females Lead District in Iraq To Success 

GRC 

Norris Jones 

Report 

6/13/2007 

 GWOT Reconstruction Report 

GRD 

Ron Eschmann 

People 

6/12/2007 

 Father, son help Iraq build for the future 

GRC 

Norris Jones 

Project 

6/6/2007 

 New Courthouse Complex taking shape to bolster Baghdad's 'rule of law' 

GRC 

Norris Jones 

Project 

6/4/2007 

 Improvements continue at Iraq's busiest trauma center 

GRC 

Norris Jones 

Project 

6/2/2007 

 Curing what ails you: From nightclub to hospital 

GRD 

Kimberly Mielcarek 

Project 

5/31/2007 

 USACE Supports Mosul Security with Clean Water 

GRN 

Julie Cupernall 

Project 

5/30/2007 

 Building for the Future - USACE works on 12 Ninewa Schools 

GRN 

Julie Cupernall 

Project 

5/30/2007 

 USACE Works for Reliable Power in Aqra 

GRN 

Julie Cupernall 

Project 

5/26/2007 

 Beyond War Strategy and Weapons; USACE Supports 4th Army 

GRN 

Julie Cupernall 

Project 

5/26/2007 

 USACE Building for Troops at Camp Speicher 

GRN 

Julie Cupernall 

People 

5/22/2007 

 Improving Fallujah's Quality of Life 

GRC 

Norris Jones 

Project 

5/21/2007 

 Eleven Primary Healthcare Centers Near Completion in Basrah 

GRS 

A. Al Bahrani 

Report 

5/21/2007 

 Reconstruction Overview in Salah ad Din Province 

GRN 

LuAnne Fantasia 

Project 

5/20/2007 

 Tal'Afar Leaders Launch New Granary 

GRN 

LuAnne Fantasia 

Project 

5/19/2007 

 Primary healthcare centers relieve hospital workload 

GRN 

Lana Aziz 

Project 

5/19/2007 

 Contractor Workshop Draws Large Ramadi Turnout 

GRC 

Norris Jones 

Project 

5/19/2007 

 Al Anbar Province: Building For Its Future 

GRC 

Norris Jones 

Project 

5/15/2007 

 Iraqi Contracting 101 

GRD 

Shahrazad 

Project 

5/12/2007 

 Basrah Public Works Initiative Complements Provincial Reconstruction Teams 

GRS 

B.J. Weiner 

Project 

5/12/2007 

 Anbar Villages Appreciate Water Treatment Investment 

GRC 

Norris Jones 

Project 

5/12/2007 

 Ramadi Electrical Projects Underway 

GRC 

Norris Jones 

Project 

5/10/2007 

 Nasiriyah Prison Supports Iraq Security System 

GRS 

Lisa Coglan 

Report 

5/4/2007 

 July 2007 - Jan. 2009 Iraq Reconstruction Calendar and Photos 

GRD 

USACE 

Project 

5/1/2007 

 Fallujah to Replace Septic Tanks with New Waste Water Treatment Plant 

GRC 

Norris Jones 

Project 

5/1/2007 

 Fallujah Rebuilding City’s Electric Distribution Network 

GRC 

Norris Jones 

Report 

4/30/2007 

 Iraq Reconstruction Report 

GRD 

Ron Eschmann 

6.  The Afghanistan Engineer District : AED provides the following:  
a.  Gardez, Afghanistan – We all work for some one – even if it is just for our family.  Would you do it if that job was endangering your life?  The answer does not surprise if you know the passion to have consistent work - the passion to provide for your family and the passion for engineering. 
One member of the Afghanistan Engineer District (AED) family knows this passion.  The slightly shy and unassuming Masood is a contracted Quality Assurance Representative (QAR) at Forward Operating Base (FOB) Gardez. Masood received his engineering degree from Nangarhar University at Jalalabad. Read more
b.  Kandahar, Afghanistan – A ribbon-cutting ceremony was held here on April 24 that marked another step forward in the transition to the future of the Afghanistan National Police (ANP) program. 

Forward Operating Base (FOB) Kandahar is designed for over one-hundred-fifty trainees at a time. The design and construction work was done by Contrack International, Inc, (CII). CII was awarded the contract in 2005 for this and other ANP facilities. Read more

7.  To view "The Corps Environment", a quarterly newsletter, you are invited to click on the hyperlink:


	C.  The US Army Engineer School (USAES) provides the following information: 


USAES Initiatives – Request for Support
We graciously request your support with recognizing the tireless and selfless service, sacrifices, and achievements of your Soldiers, civilians, families, and loved ones.

We are working on several initiatives at the Engineer School to commemorate their service: 
1. Engineer GWOT exhibit at the Fort Leonard Wood Museum:  Developing an exhibit using images, marquis, dioramas, and 3 dimensional artifacts to tell the Engineer story regarding GWOT.  Currently the museum doesn't have an exhibit dedicated to GWOT.  The most frequent visitors to the museum are the families and loved ones of our new Soldiers and officers. We decided that we want them to see first and foremost the journey their Soldier is beginning before going back in time to see the exhibits depicting the service of those who preceded them. 
2. Engineer exhibit in Lincoln Hall Atrium: preparing to update the two glass cases in the wall of the lobby with images and artifacts associated with GWOT. The current exhibit is of DESERT SHIELD/STORM. 

What we need: 
Images: digital or still photos, video tape 
Artifacts 
Equipment models 
Brief stories of extraordinary achievements by Soldiers, civilians, families, and loved ones.    
For more information or to submit requested items:  CPT Sally Hannan, sally.levotch@us.army.mil , (573)563-7271 
Engineer Personnel Proponency Office

Engineer Dog handlers needed! 
The Engineer Canine Detachment Program continues to grow! Exceptional 21Bs are needed to become dog handlers and work as part of a Specialized Search Dog (SSD) or Mine Detection Dog (MDD) Team. Our Canine Detachments are a major part of the theater commander's counter-IED measures. The Engineer Regiment is constantly responding to increased requirements for dog teams in support of OIF and OEF Commanders. Interested 21Bs in the rank of SPC through SSG must be physically and mentally capable of deploying and working independently for maneuver commanders. Handlers must be mature, articulate, assertive and self-motivated Soldiers who have no fear of dogs. Initial screening for interested Soldiers will be conducted telephonically. The names of potential candidates will be forwarded to HRC Engineer Branch for assignment consideration. POC is richard.villa@us.army.mil.
Noncommissioned Officer Evaluation Reports (NCOERs)
Throughout my time in the Army, I constantly have been educated on the importance of our NCOER system-counseling sessions and writing NCOERs well so they "communicate effectively" to both the rated NCO and his professional evaluation board. I heard it so many times that I thought it overkill. However, once in this position, I reviewed a large number of these documents and clearly saw that the leaders in our Regiment had not learned these lessons. In many cases, unfortunately, the one damaged by this lack of knowledge is the rated NCO! The biggest problem is lack of consistency between the rater and the senior rater-Leaving the board the job of sorting out who was correct. If the senior rater disagrees with the rater, the senior rater can annotate his portion of the NCOER to clarify the discrepancy. If he does not and an inconsistency exists between his comments and the blocks that he marks, the reviewer should nonconcur and submit a memorandum of explanation along with the NCOER. This keeps the board from having to interpret and guess the intent of the rating chain. The following are examples of NCOER problems:*One or two "Excellence" ratings, "Fully Capable" overall rating, and a "2/1" by the senior rater with a "Promote Now" bullet: In this situation, I would expect that the NCO would be among the best and not "Fully Capable."* One or two "Excellence" ratings, "Among the Best," overall rating, and a "3/3" by the senior rater with a "Promote Ahead of Peers" bullet. In this situation, the senior rater's block ratings either are too low or the rest of the evaluation is too high. * One to two percent of the NCOERs I have reviewed DID NOT have a comment on promotion potential. It is critical to let the board know what you think.  CSM Pearson
Take a moment to visit the Engineer School web site to KEEP CURRENT and keep critical information flowing to our Soldiers.  It's very much worth the time to visit BOTH NIPR and SIPR sites.
UNITED STATES ARMY ENGINEER SCHOOL REQUEST FOR INFORMATION SYSTEM

	D.  The Engineer Enlisted /Warrant/ Officer Branch provides the following information: 
1.  21 P Prime Power Specialist:  The high tech 21P MOS is open (BEAR program) for Specialists and Sergeants from any MOS! 21P NCO's specialize in the electrical power generation and distribution field, and support both wartime and peacetime missions. Applicants receive an intense yearlong training program at the U.S. Army Prime Power School, FT. Belvoir, VA. The training consists of a 16 week academic phase that focuses on advanced mathematics, physics, electrical systems engineering, and mechanical systems engineering. Following this is a 15 week operators training phase that focuses on large power plant installation, operations and maintenance. During the academics phase, students are enrolled in a local college and earn 31 hours credit. Each student must then complete a 16 week Additional Skill Identifier (ASI) training phase to graduate the course. The ASI's (electrical, mechanical, or instrumentation) give the 21P the necessary skills to perform organizational level maintenance on organic and non-organic equipment in the field. To see if you qualify for this exciting MOS, visit the Prime Power website at http://pps.belvoir.army.mil or contact MSG Ladnier at  john.e.ladnier@en249.usace.army.mil 

2.  Captain Retention Menu of Incentives :   - For those who have heard the rumors about the Captain Retention Menu of Incentives, including the CSRB, please know that this program IS moving forward.  MILPER is pending.  If you are facing an ETS and want to adjust your date in order to be considered for an incentive,  Please contact us at opmdretention@conus.army.mil.


	E.  The Office of the Chief of Engineers provides the following information:
1.  Fellow Engineers.  It has been my greatest honor to serve as your Senior Staff NCO on the Engineer Army Staff in the Pentagon.  After twenty-six great years, it is time to transition.   The Message to the Regiment will continue and I look forward to serving you as before.  Thanks for all you do.  SGM (R) William Arthur
2.  ALARACT 142/2007;  THERE HAS BEEN A RECENT INCREASE IN ADENOVIRUS INFECTIONS AT MILITARY INSTALLATIONS RESULTING IN A SIGNIFICANT NUMBER OF PATIENTS.  SYMPTOMS OF RESPIRATORY ILLNESS CAUSED BY ADENOVIRUS INFECTION RANGE FROM THE COMMON COLD TO PNEUMONIA CHARACTERIZED BY FEVER AND CHILLS, SORE THROAT, COUGH, HEADACHE, AND CHEST PAIN. IN RARE CASES SOLDIERS HAVE DIED BECAUSE OF COMPLICATIONS FROM PNEUMONIA.
3.  ALARACT 140/2007;  THIS MESSAGE SERVES AS IMPLEMENTING NSTRUCTIONS FOR CHANGES TO THE WEAR POLICY OUTLINED IN AR 670-1 AND MESSAGES OUTLINING THE WEAR POLICY FOR THE ARMY COMBAT UNIFORM (ACU).

4.  Recruiting Command June 2007 Talking Points and Card; Forwarding you the talking points for June and the pocket cards as well.  Appreciate any support you can give by leveraging the 2K Referral Bonus Program to its maximum potential within your ranks.  You can access the 2K website @ www.2k.army.mil.  We are working diligently as we approach the final phase line in Sep for the annual recruiting mission!  CSM Martin R. Wells
Pocket Talking Points.  June 2007 Talking Points 

5.  ALARACT 096/2007;  FOR THE SECOND CONSECUTIVE YEAR, SOLDIER ACCIDENTAL FATALITIES ARE ON THE DECLINE. NEVERTHELESS, THE ESTIMATED 220 SOLDIERS WE WILL LOSE THIS YEAR TO ACCIDENTS ARE 220 TOO MANY.  MOREOVER, OUR ACTIVE AND RESERVE FORCE WILL SUFFER OVER A HALF MILLION NONBATTLE INJURIES - AN AVERAGE OF ONE PER SOLDIER

- AND OUR CIVILIAN WORKFORCE INJURIES ARE RISING, RESULTING IN PERSONAL TRAGEDIES AND DEGRADED ABILITIES OF A VALUABLE COMPONENT OF OUR ARMY TEAM.
6.  There are a few of us "diggers" that search WW2 battlefields in the hopes of finding lost forgotten MIAs.  A recent find in Belgium was a gold class ring of some type.  The logo appears to be in the engineer related area.  The e-mail is below and the photos are attached.  This ring apparently belonged to an engineer that was involved in the Battle of the Bulge.  I was wondering if you have some kind of mailing list that this info can be forwarded in case someone may have info on the school or owner of this ring.  Most of the unit in the area was form Michigan.  The Belgian crew would like to return it to the owner (or next of kin).  If you are interested in seeing the pictures/email or are interested in finding the owner please open link.  (This link will be live soon.)
You can always find all the Messages to the Regiment at our AKO site—AKO Login is required.  For those having a hard time getting to the files that require an AKO logon, here is a screenshot to show where the files are physically located.


	F.  Topics of Interest:  Army Retention Program 

What is it? The Army Retention Program is one of the tools the Army uses to shape the force. The program is designed to retain the right Soldier with the right skills at the right location. The program allows the Army to foster an environment that encourages high-quality, career-minded Soldiers to stay with the Army team. The retention program encourages Soldiers to continue their service with the Army whether on active duty or in the reserve component. 

What has the Army done? In Fiscal Year (FY) 2006, all components exceeded the annual retention goal. The Active Army achieved 105 percent of the annual goal, the Army Reserve achieved 103 percent, and the Army National Guard achieved 118 percent. During FY06, the Army offered numerous retention incentives to enhance retention efforts. Included in FY06 were the traditional Selective Reenlistment Bonuses (SRBs) offering $10,000-$30,000 for Soldiers in select skills, while Soldiers in specialized skills could receive up to $40,000. The Army also increased SRB caps by $7,500 for Soldiers with an FY 2006 and FY 2007 separation date. Soldiers deployed to Afghanistan, Iraq, and Kuwait continued to receive reenlistment bonuses up to $15,000 tax-free and the Army continued to offer a Critical Skills Retention Bonus (CSRB) to retirement eligible

Soldiers in the Special Operations Forces (SOF) community up to a max of $150,000 for a six years, while other select skills were offered up to a max of $50,000 for five years. The Active Army continues to support and encourage Active Duty Soldiers who elect not to reenlist to transfer to the Reserve Component upon completion of their Active Duty tour. In addition, the Army implemented the Montgomery GI Bill Transferability of Benefits to Spouses pilot program in July 2006 offering Soldiers in critical skills with at least 6 years of service who reenlist for at least 4 years, the option of transferring up to $18,000 of MGIB benefits to their spouse. 

* This topic was taken directly from the 2007 Army Posture Statement. <http://www.army.mil/aps/07>  To continue reading this topic in its entirety, click here. <http://www.army.mil/aps/07/infopapers/33.html> 



	G.  Engineer Unit Highlight:  11th Engineer Battalion (Construction Effects)
This feature provides a venue for Engineer Units/Activities to post unit information.  If you are an OIC/NCOIC of an Engineer Unit/Activity and would like your organization mentioned here, download the template and email back to me.  All entries will be consolidated on a master page as they come in.  Use featured document as the template.  Feel free to elaborate.                     Engineer Unit Highlight:  Former Submissions


	H.  Recurring Links:   The Commandant’s Message;   Engineer Casualties ;  PASSAGES

The Engineer Lifelong Learning Portal  USACE Organizations ;  The Engineer Update ;  Military OneSource    

Essayons Forward ;    The Engineer Magazine;  Current PERSCOM Messages.   ;   412th ENCOM ;
The West Point Department of Civil and Mechanical Engineering ;  USMA Basecamp ; .  CORPS POINTS
The USACE Installation Support Community of Practice Portal, Engineering Knowledge Online ; 

Topographic Engineering Center  ;  United States Army Engineer Research and Development Center;  NCO Net
The West Point Department of Geography and Environmental Engineering: ADSO Incentives Program
ENGINEER UNIT REGIMENTAL LINKS Joint Task Force North  ;  Engineer Museum Reference Library.
Maneuver Support Center of Excellence         Check your entire Official Military Personnel File (OMPF)
Check and certify the file that the board will use (My Board),          Check your current ORB (My ORB)
Submit your online Assignment Preference (AIM)  ,                Certify your new official photo (DAPMIS)
Submit your Command / CFD / SSC Preference Online , 

 HYPERLINK "https://isdrad16.hoffman.army.mil/dash2/" 
Check your Senior Rater Profile (Dash 2)

Check to see if HRC has received your OER (IWRS)  , USACE Historical Vignettes
The staff of the Engineer Professional Bulletin not only maintains the mailing list for the bulletin but also is responsible for keeping the Engineer Unit Directory updated.  They can only do that with your help.  Please take time to look at the directory Web site at and check your unit to see if the information is correct.  If it isn’t, e-mail the bulletin staff at engineer@wood.army.mil with corrections.

	I.  Engineers Supporting Engineers—Professional Organizations Links:  


1.  Army Engineer Association :  AEA News; Army Engineer Association Programs; Membership.
a.     Scholarship deadlines are extended to 31 July for Memorial scholarships (for junior offers, enlisted and DA civilians) and Hobson scholarships (for currently enrolled civil engineering students). Know any sons or daughters who are in civil engineering programs right now? AEA has $3000 each available for three or four applicants. 31 July deadline. Download application on scholarship tab at www.armyengineer.com 

b.     Research or survey the commercial job market with FREE (ANONYMOUS) resume post at AEA career center. AEA CareerCenter is at: www.armyengineer.com 

Jack O'Neill

Colonel, US Army Corps of Engineers (Retired),

Executive Director, AEA

703-428-6049

The AEA Career Center is now online. 
JOBS...after the Army
AEA is now hosting a complete online Career Center. You can learn about civilian opportunities autonomously.  Additionally, AEA has been running and will continue to run, a special series of articles in Army Engineer magazine which focus on individual job experiences of many retired Army Engineers.  To read those articles, you need to subscribe to the magazine.  Do so here.
2.  Society of American Military Engineers : The Military Engineer Online : Membership  SAME Current eNEWS
a.  Deployed Engineering Team 
Get The Military Engineer and SAME News delivered directly to you!  Complete our temporary deployment form and we will send your SAME materials to you onsite while serving in your area of operational responsibility (AOR).

This free service is just one of the many ways SAME salutes our members.  Click here to provide your temporary AOR contact information.
b.  The Society of American Military Engineers, SAME offers free memberships to students of the Engineer Career Captains Course and the Engineer Advanced Noncommissioned Officers Course.  (Active, Reserve, National Guard – any phase)

Transitioning from military service?  Retiring from the Federal Government?  Looking for a new and exciting position in the A/E/C industry?  If the answer to any of these questions is YES, place your resume on the SAME Job Center web site.  The service is free for SAME members.  The site has been or is being utilized by over 300 companies that through their placement of job announcements have access to your resume.
3.  Army Engineer Officer Wives' Club:
4.  TEOCSA (The Engineer OCS Association)


	Alternate response email address is DAEN-ZC@hqda.army.mil 

V/R
William R, Arthur

William R. Arthur
Executive Officer
Office of the Chief of Engineers
Work: (703) 693-4404
Fax             693-4410
BB:    (703)-459-5365
"To the Core; for the Corps"
Former “Messages to the Regiment”
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