********* THIS IS A COMBINED MESSAGE *********

SUBJ: ALARACT 196/2006

THIS MESSAGE HAS BEEN SENT BY THE PENTAGON TELECOMMUNICATIONS CENTER ON BEHALF OF DA WASHINGTON DC//DAPE-MPE//.

SUBJECT:  RESERVE INCOME REPLACEMENT PROGRAM (RIRP) POLICY

1.    REFERENCES.

     A. NATIONAL DEFENSE AUTHORIZATION ACT (NDAA) FOR FISCAL YEAR (FY) 2006, SECTION 614.

     B. DIRECTIVE MEMORANDUM, ASSISTANT SECRETARY OF DEFENSE FOR RESERVE AFFAIRS (ASD(RA)), SUBJECT: RESERVE INCOME REPLACEMENT PROGRAM (RIRP), DATED JULY 24, 2006.

2. PURPOSE. THIS MESSAGE ANNOUNCES INCOME REPLACEMENT PAYMENTS FOR ELIGIBLE RESERVE MEMBERS WHO EXPERIENCE EXTENDED AND FREQUENT MOBILIZATIONS FOR ACTIVE DUTY AS AUTHORIZED BY NDAA FOR FY2006.

EFFECTIVE AUGUST 1, 2006, ELIGIBLE RESERVE COMPONENT MEMBERS WHO ARE SERVING ON INVOLUNTARY ACTIVE DUTY ORDERS MAY BE PAID, ON A MONTHLY BASIS, AN AMOUNT EQUAL TO THE DIFFERENCE BETWEEN THE MEMBER S PRE-MOBILIZATION AVERAGE MONTHLY CIVILIAN EARNED INCOME AND HIS OR HER CURRENT TOTAL MONTHLY MILITARY COMPENSATION WHEN THE CIVILIAN EARNED INCOME IS GREATER THAN THE MONTHLY MILITARY COMPENSATION BY MORE THAN $50. THE RIRP PROGRAM WILL PAY ELIGIBLE MEMBERS THE AMOUNT GREATER THAN $50 UP TO A MAXIMUM OF $3,000 PER MONTH. TO RECEIVE THIS ENTITLEMENT, ELIGIBLE MEMBERS MUST COMPLETE DD FORM 2919, ATTACH SUPPORTING DOCUMENTATION AND SUBMIT TO THEIR RESPECTIVE UNIT PERSONNEL OFFICE.

3. DEFINITIONS.

     A. INVOLUNTARY ACTIVE DUTY AN ORDER TO DUTY UNDER SECTION 12301(A), 12301(G), 12302, OR 12304, OF TITLE 10, UNITED STATES CODE (U.S.C.), WITHOUT THE CONSENT OF THE MEMBER OR ORDER TO FULL-TIME NATIONAL GUARD DUTY UNDER SECTION 502(F)(1) OF TITLE 32, U.S.C.

    B. AVERAGE MONTHLY CIVILIAN INCOME THE MEMBER S TOTAL EARNED INCOME FOR THE 12 FULL MONTHS IMMEDIATELY PRECEDING THE MEMBER S CURRENT MOBILIZATION, DIVIDED BY 12 OR THE MEMBER S EARNED INCOME REPORTED ON THE MOST RECENT FEDERAL INCOME TAX FILING THAT COVERS THE 12-MONTH PERIOD PRIOR TO MOBILIZATION, DIVIDED BY 12.

     C. EARNED INCOME WAGES, SALARIES, TIPS, PROFESSIONAL FEES, OTHER COMPENSATION RECEIVED FOR PERSONAL SERVICES AND EMPLOYEE COMPENSATION THAT IS INCLUDED IN GROSS INCOME FOR THE TAXABLE YEAR, PLUS ANY NET EARNINGS FROM SELF-EMPLOYMENT FOR THE TAXABLE YEAR. EARNED INCOME INCLUDES TAXABLE COMPENSATION RECEIVED BY MEMBERS OF THE RESERVE OR NATIONAL GUARD FOR THE PERFORMANCE OF RESERVE DUTIES. EMPLOYEE PAY IS EARNED INCOME IF IT IS TAXABLE. GENERALLY, EARNED INCOME IS THAT INCOME REFLECTED IN BOX 1. OF AN INDIVIDUAL S W-2 FORM AND IS REPORTED ON INTERNAL REVENUE SERVICE (IRS) FORM 1040, LINES 7, 12, AND 18.

     D. REGULAR MILITARY COMPENSATION (RMC) REGULAR MILITARY COMPENSATION IS THE SUM OF BASIC PAY, BASIC ALLOWANCES FOR HOUSING, BASIC ALLOWANCES FOR SUBSISTENCE (BAS) AND THE FEDERAL INCOME TAX ADVANTAGE THAT ACCRUES FROM ALLOWANCES THAT ARE NOT SUBJECT TO FEDERAL INCOME TAX (I.E. HOUSING ALLOWANCES AND BAS). RMC DOES NOT INCLUDE THE TAX ADVANTAGE THAT ACCRUES BECAUSE OF THE COMBAT ZONE TAX EXCLUSION.

     E. TOTAL MONTHLY MILITARY COMPENSATION (TMMC) AN AMOUNT COMPUTED ON A MONTHLY BASIS OF THE MEMBER REGULAR MILITARY COMPENSATION AND THE AMOUNT OF ANY SPECIAL PAYS, INCENTIVE PAYS AND ALLOWANCES (NOT INCLUDED IN REGULAR MILITARY COMPENSATION) THAT ARE PAID ON A MONTHLY BASIS. BONUSES PAID IN LUMP SUM OR IN ANNIVERSARY INSTALLMENTS SHALL NOT BE INCLUDED IN THE TMMC. COST OF LIVING ALLOWANCES SHALL BE INCLUDED IN TMMC. PER DIEM, TO INCLUDE MEALS AND INCIDENTAL EXPENSES, SHALL NOT BE INCLUDED IN TMMC.

     F. MONTH FOR THE PURPOSE OR RIRP, THE TERM MONTH HAS THE FOLLOWING

MEANINGS:

          (1) FOR THE PURPOSE OF RIRP ELIGIBILITY, A PERIOD OF A MONTH IS COMPUTED BY LOOKING AT THE CALENDAR AND DETERMINING THE BEGINNING DATE IN A MONTH AND THE END DATE IN THE NEXT MONTH OR MONTHS, USING THE NUMBER OF DAYS FOR THE MONTH WITH THE BEGINNING DATE. FOR EXAMPLE, IF DUTY BEGAN ON FEBRUARY 15, 2007, A ONE-MONTH PERIOD WOULD END ON MARCH 14, 2007. AS AN ADDITIONAL EXAMPLE, IF A RESERVE COMPONENT MEMBER SERVES INVOLUNTARILY FROM FEBRUARY 15, 2007, TO AUGUST 14, 2008 (18 MONTHS), THE FIRST MONTH PERIOD WOULD BE COUNTED FROM AUGUST 15, THROUGH SEPTEMBER 14 (BASED ON THE CALENDAR, THERE ARE 31 DAYS IN AUGUST). THE USE OF MONTHS TO DETERMINE ELIGIBILITY WILL ONLY BE BASED ON INCREMENTS OF CONSECUTIVE DAYS THAT ARE EQUIVALENT OF A MONTH, AS DESCRIBED ABOVE. PERIODS OF LESS THAN A MONTH THAT INVOLVE TIME GAPS BETWEEN PERIODS WILL NOT BE USED IN DETERMINING ELIGIBILITY.

          (2) WITH REGARD TO RIRP PAYMENT, A RESERVE COMPONENT MEMBER IS ENTITLED TO PAYMENT OF RIRP ON THE FIRST DAY OF A FULL CALENDAR MONTH (JANUARY, FEBRUARY, MARCH, ETC.) AFTER PERFORMING A PRECEDING FULL CALENDAR MONTH OF ACTIVE DUTY SERVICE AFTER COMPLETING THE REQUISITE ELIGIBILITY PERIOD OUTLINED IN PARAGRAPH 4A BELOW.

4. RESERVE INCOME REPLACEMENT ELIGIBILITY.

     A. A MEMBER OF THE SELECTED RESERVE, INDIVIDUAL READY RESERVE, STANDBY RESERVE OR RETIRED RESERVE WHO IS INVOLUNTARILY MOBILIZED AND IS CURRENTLY SERVING ON INVOLUNTARY ACTIVE DUTY MUST MEET ONE OF THE FOLLOWING CRITERIA:

          (1) ON OR AFTER AUGUST 1, 2006, COMPLETED 18 CONTINUOUS MONTHS OF SERVICE ON ACTIVE DUTY UNDER INVOLUNTARY ORDERS. CONTINUOUS ACTIVE DUTY MAY BE ACCUMULATED THROUGH SUCCESSIVE ORDERS TO ACTIVE DUTY, PROVIDED NO BREAK IN SERVICE HAS OCCURRED.

          (2) COMPLETED 24 CUMULATIVE MONTHS OF INVOLUNTARY ACTIVE DUTY DURING THE PREVIOUS 60 MONTHS. THE 60-MONTH PERIOD USED TO DETERMINE ELIGIBILITY SHALL HAVE BEGUN ON OR AFTER AUGUST 1, 2001.

          (3) IS SERVING ON INVOLUNTARY ACTIVE DUTY FOR A PERIOD OF 180 DAYS OR MORE WHICH COMMENCED WITHIN SIX MONTHS OR LESS FOLLOWING THE MEMBER S SEPARATION FROM A PREVIOUS PERIOD OF INVOLUNTARY ACTIVE DUTY FOR A PERIOD OF 180 DAYS OR MORE.

     B. THE MEMBER MUST SERVE ON ACTIVE DUTY FOR THE ENTIRE MONTH FOLLOWING COMPLETION OF THE REQUISITE ELIGIBILITY SERVICE REQUIREMENT.

     C. ENTITLEMENT TO RIRP PAYMENTS IS BASED ON EACH FULL MONTH OF ACTIVE DUTY FOLLOWING THE DATE ON WHICH THE MEMBER MEETS ELIGIBILITY CRITERIA. CHANGES IN PAY GRADE, LONGEVITY, NUMBER OF DEPENDENTS, AND SPECIAL PAYS WILL BE TAKEN INTO ACCOUNT IN CALCULATING THE RIRP PAYMENT IN THE MONTH FOLLOWING THE CHANGE.

5. TERMINATION OF INCOME REPLACEMENT.

     A. RESERVE INCOME REPLACEMENT SHALL CEASE WHEN:

          (1) THE MEMBER IS RELEASED FROM A QUALIFYING PERIOD OF ACTIVE

DUTY.

          (2) THE MEMBER NO LONGER MEETS ELIGIBILITY REQUIREMENTS DUE TO CHANGES IN TOTAL MONTHLY MILITARY COMPENSATION.

          (3) THE MONTHLY ACTIVE DUTY INCOME DIFFERENTIAL DECREASES TO $50 OR LESS DUE TO CHANGES IN CURRENT MILITARY COMPENSATION.

(4) THE MEMBER NO LONGER MEETS ELIGIBILITY REQUIREMENTS BASED ON A CHANGE IN ORDERS OR THE STATUTORY BASIS OF SUCH ORDERS CHANGES THE STATUS OF THE DUTY PERFORMED FROM INVOLUNTARY TO VOLUNTARY.

     B. UNLESS EXTENDED IN LAW, THE RIRP WILL TERMINATE ON DECEMBER 31,

2008 AND NO PAYMENTS SHALL BE MADE AFTER THAT DATE.

6. IMPLEMENTATION.

     A. SERVICE MEMBERS MUST PROVIDE PROPER DOCUMENTATION OF THEIR CIVILIAN EARNED INCOME TO VERIFY ELIGIBILITY FOR RIRP.

     B. MEMBERS WHO MAY BE ELIGIBLE FOR RIRP PAYMENTS MUST COMPLETE DD FORM 2919, RESERVE INCOME REPLACEMENT PROGRAM ELIGIBILITY VERIFICATION, AND INCLUDE SUPPORT DOCUMENTATION. DD FORM 2919 MAY BE DOWNLOADED FROM HTTP://WWW.DTIC.MIL/WHS/DIRECTIVES/INFOMGT/FORMS/EFORMS/DD2919.PDF.

     C. ELIGIBLE RIRP PARTICIPANTS SHALL BE PAID RIRP PAYMENTS ON A MONTHLY BASIS.

     D. RIRP PAYMENTS WILL BE BASED ON FULL MONTHS OF SERVICE ONLY.

PARTIAL MONTH RIRP PAYMENTS ARE NOT AUTHORIZED.

     E. CHANGES IN THE MEMBER S NUMBER OF DEPENDENTS, PAY GRADE OR YEARS OF SERVICE THAT AFFECT RIRP ENTITLEMENT AMOUNTS WILL BE ANNOTATED ON A NEW DD FORM 2919 AND FORWARDED TO DFAS FOR PROCESSING.

     F. RESERVE COMPONENT MEMBERS WHO WISH TO VERIFY ELIGIBILITY FOR RIRP

MUST:

          (1) SUBMIT COMPLETED DD FORM 2919 TO UNIT PERSONNEL OFFICE WITH ALL SUPPORTING DOCUMENTATIONS (INVOLUNTARY ORDERS, MOST RECENT FEDERAL INCOME TAX FILING FORM TO INCLUDE W-2 OR 1099 AS APPLICABLE, AND/OR PAY RECORDS REFLECTING EARNED INCOME OF THE MEMBER FOR THE 12 MONTHS IMMEDIATELY PRECEDING THE DATE OF THE MEMBER S MOBILIZATION). FOR SELF-EMPLOYED MEMBERS, PROVIDE THE MOST RECENT FEDERAL INCOME TAX FILING FORM IRS FORM 1040; SCHEDULE SE (FORM 1040) AND OTHER APPROPRIATE DOCUMENTS.

           (2) COMPLETE PART VI, MEMBER CERTIFICATION TO ACKNOWLEDGE ELIGIBILITY, CERTIFYING THE INFORMATION IS ACCURATE.

     G. THE RESPECTIVE PERSONNEL OFFICE RESPONSIBLE FOR PROCESSING THE DD FORM 2919 WILL:

          (1) VERIFY THE QUALIFYING INVOLUNTARY ACTIVE DUTY INFORMATION IN PART III WITH THE ATTACHED ORDERS AND DETERMINE THE ELIGIBILITY CODE AND PAYMENT DATE IF THE MEMBER MEETS THE ELIGIBILITY CRITERIA SPECIFIED IN PARAGRAPH 4 ABOVE.

               (A) IF THE MEMBER DOES NOT MEET THE ELIGIBILITY CRITERIA IN PART IV BUT WILL BECOME ELIGIBLE FOR THE RIRP WHILE SERVING ON THE CURRENT INVOLUNTARY ACTIVE DUTY ORDER, CONTINUE TO PROCESS DD FORM 2919 ACCORDING TO G(2) BELOW.

               (B) IF THE MEMBER DOES NOT MEET THE ELIGIBILITY CRITERIA IN PART IV, THE COMMANDER WILL CERTIFY THE FORM AND NOTIFY THE MEMBER WHY HE OR SHE IS NOT ELIGIBLE FOR RIRP. RETAIN THE DD FORM 2919, SUPPORTING DOCUMENTATION AND THE IDENTIFYING INFORMATION REGARDING THE REASON FOR DETERMINING THE MEMBER WAS NOT ELIGIBLE FOR SIX YEARS.

          (2) FOR PART V, USE THE SUPPORTING DOCUMENTATION TO VERIFY THE AVERAGE MONTHLY CIVILIAN EARNED INCOME AND TO DETERMINE MONTHLY REGULAR MILITARY COMPENSATION (RMC). DEFINITION OF RMC IS SPECIFIED ABOVE IN PARAGRAPH 3D.

          (3) USE THE OSD RIRP CALCULATOR FOUND ON THE OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE FOR RESERVE AFFAIRS (OASD/RA) PUBLIC WEB LINK, HTTP://WWW.DOD.MIL/RA/HTML/RIRP.HTML, TO VERIFY THE RMC IN PART V, BLOCK 11. ON THE DD FORM 2919, MAKE CORRECTIONS AS NECESSARY AND RECALCULATE THE RMC FOR ANY FORM CHANGES.

          (4) VERIFY PART V, BLOCK 12, ADDING THE APPROXIMATE AMOUNTS FOR OTHER MONTHLY PAYS TO INCLUDE ENTITLEMENTS THE MEMBER MAY RECEIVE WHILE MOBILIZED IN THEATER.

          (5) VERIFY THE ESTIMATED MONTHLY ACTIVE DUTY INCOME DIFFERENTIAL IN PART V, BLOCK 14, ENSURING THE DIFFERENCE IS GREATER THAN $50.

               (A) IF PART V, BLOCK 14 IS GREATER THAN $50, OBTAIN THE APPROPRIATE SIGNATURES AND FORWARD THE APPROVED ELIGIBILITY VERIFICATION DATA TO DFAS FOR PROCESSING.

               (B) IF PART V, BLOCK 14 IS $50 OR LESS, THE COMMANDER MUST CERTIFY THIS INFORMATION AND NOTIFY THE MEMBER OF INELIGIBILITY. RETAIN THE DD FORM 2919, SUPPORTING DOCUMENTATION AND THE IDENTIFYING INFORMATION REGARDING THE REASON FOR DETERMINING THE MEMBER WAS NOT ELIGIBLE FOR SIX YEARS.

     H. THE UNIT COMMANDER IS THE CERTIFYING OFFICIAL IN PART VII. THE COMMANDER SHALL REVIEW THE FORM, VERIFY THE INFORMATION IS TRUE, AND THEN SIGN THE FORM.

     I. THE AUTHORIZING OFFICIAL IN PART VII IS THE FINAL AUTHORITY IN DETERMINING THE MEMBER S ELIGIBILITY TO RIRP. THE AUTHORIZING OFFICIAL WILL BE AT THE STATE JOINT FORCES HEADQUARTERS FOR THE NATIONAL GUARD AND THE REGIONAL READINESS COMMAND OR DIRECT REPORTING UNIT HEADQUARTERS FOR THE ARMY RESERVES. FOR MOBILIZED RESERVE MEMBERS IN THEATER, THE AUTHORIZING OFFICIAL IS THE RESPECTIVE FINANCE OFFICE. THE AUTHORIZING OFFICIAL WILL:

          (1) REVIEW THE FORM, ENSURING THE MEMBER MEETS THE ELIGIBILITY CRITERIA AND VALIDATE THE ESTIMATED MONTHLY ACTIVE DUTY INCOME DIFFERENTIAL WITH THE SUPPORTING DOCUMENTATION AND THE INDIVIDUAL S MASTER MILITARY PAY ACCOUNT.

          (2) SUBMIT THE ELIGIBILITY VERIFICATION AND SUPPORTING INFORMATION TO DFAS THROUGH THE CASE MANAGEMENT SYSTEM (CMS) USING THE DESIGNATED BOX ACCESSED AT ARMY/DFAS RC/NG-INDIANAPOLIS RIRP. IF YOU DON T HAVE ACCESS TO CMS, SCAN THE SUPPORTING DOCUMENTATION AND ATTACH TO AN OUTLOOK EMAIL ADDRESSED TO DFASRC/NG@DFAS.MIL OR FAX TO 317-510-4346.  RETAIN INFORMATION ON ELIGIBILITY VERIFICATION FORMS FOR SIX YEARS.

     J. AS STATED IN THE ASD(RA) POLICY GUIDANCE, THE DEFENSE FINANCE AND ACCOUNTING SERVICES (DFAS) WILL:

          (1) DETERMINE THE SERVICE MEMBER S MONTHLY PAYS WHICH INCLUDE SPECIAL PAY, INCENTIVE PAYS, AND BONUSES, IF ANY, PAID ON A MONTHLY BASIS.

          (2) REVIEW THE MEMBER S PAY RECORD ON A MONTHLY BASIS AND ADJUST RIRP PAYMENTS AS DETERMINED APPROPRIATE.

7. APPEAL OF RIRP DETERMINATION.

     A. RESERVE MEMBERS WHO DISAGREE WITH THE CUMULATIVE TOTAL NUMBER OF QUALIFYING MONTHS FOR INVOLUNTARY ACTIVE DUTY OR DATE OF ELIGIBILITY MAY SUBMIT A MEMORANDUM THROUGH THEIR CHAIN TO THE HIGHER HEADQUARTERS. FOR NATIONAL GUARD MEMBERS, SUBMIT TO THE STATE JOINT FORCES HEADQUARTERS. FOR ARMY RESERVE MEMBERS, SUBMIT TO THE UNITED STATES ARMY RESERVE COMMAND. FOR MOBILIZED RESERVE MEMBERS IN THEATER, SUBMIT TO THE RESPECTIVE THEATER PERSONNEL SERVICE CENTER.  THE MEMORANDUM MUST CONTAIN THE FOLLOWING INFORMATION:

          (1) MEMBER NAME, SSN, UNIT AND EXPLANATION OF WHY THE MEMBER DISAGREES WITH THE ELIGIBILITY DETERMINATION

          (2) COPY OF THE SUBMITTED DD FORM 2919

          (3) COPY OF ALL INVOLUNTARY ACTIVE DUTY ORDERS 

     B. RESERVE MEMBERS WHO DISAGREE WITH THE ESTIMATED MONTHLY ACTIVE DUTY INCOME DIFFERENTIAL, INCLUDING THE AVERAGE MONTHLY CIVILIAN EARNED INCOME, THE REGULAR MILITARY COMPENSATION, OR THE TOTAL MONTHLY MILITARY COMPENSATION MAY SUBMIT A MEMORANDUM TO THEIR RESPECTIVE HIGHER HEADQUARTERS. FOR NATIONAL GUARD MEMBERS, SUBMIT TO THE NATIONAL GUARD BUREAU. FOR ARMY RESERVE MEMBERS, SUBMIT TO THE UNITED STATES ARMY RESERVE COMMAND. THE MEMORANDUM MUST CONTAIN THE FOLLOWING INFORMATION:

          (1) MEMBER NAME, SSN, UNIT AND EXPLANATION OF WHY THE MEMBER DISAGREES WITH THE CIVILIAN INCOME OR MILITARY COMPENSATION.

          (2) COPY OF THE SUBMITTED DD FORM 2919

          (3) COPY OF ALL SUPPORTING DOCUMENTATION 8. RESPONSIBILITIES:

               A. DEPARTMENT OF THE ARMY G-1 WILL PUBLISH THE POLICY GUIDANCE AND RESOLVE POLICY ISSUES REGARDING THIS PROGRAM.

               B. THE NATIONAL GUARD BUREAU AND UNITED STATES ARMY RESERVE COMMAND WILL PUBLISH POLICY GUIDANCE THAT WILL:

                   (1) PROVIDE INSTRUCTIONS AND ASSISTANCE TO MEMBERS IN THE COMPLETION AND SUBMISSION OF DD FORM 2919

.

                   (2) DEVELOP AND IMPLEMENT PROCEDURES TO ENSURE THAT MEMBERS RECEIVING RIRP PAYMENTS REMAIN ELIGIBLE FOR SUCH PAYMENTS AND CHANGES AFFECTING THE AMOUNT OF RIRP PAYMENTS ARE CONSIDERED BY THE RESPECTIVE PERSONNEL AND PAY OFFICIALS.

                   (3) ENSURE THAT CHANGES AFFECTING RIRP ELIGIBILITY AND THE EFFECTIVE DATE OF SUCH CHANGES ARE PROPERLY AND PROMPTLY PROCESSED TO DFAS USING A NEW DD FORM 2919. CHANGES SUCH AS THE MEMBER S NUMBER OF DEPENDENTS, PAY GRADE, YEARS OF SERVICE FOR PAY PURPOSES, OR DEMOBILIZATION DATE SHOULD BE REPORTED.

                  (4) PROVIDE ARMY G-1 WITH UPDATED NAMES, PHONE NUMBER AND EMAIL ADDRESS OF THE PRIMARY CONTACT RESPONSIBLE FOR RIRP VERIFICATION AND CERTIFICATION. OASD/RA WILL MAINTAIN THE CONTACT INFORMATION ON THEIR PUBLIC WEB SITE.

                 (5) ESTABLISH PROCEDURES FOR THE PROMPT REPORTING OF ANY OVERPAYMENT OR UNDERPAYMENT OF RIRP BENEFITS AND ANY FACTORS THAT AFFECTS A MEMBER S ELIGIBILITY FOR RIRP AND THE AMOUNT OF THE BENEFIT TO WHICH THE MEMBER MAY BE ENTITLED.

                (6) ESTABLISH PROCEDURES FOR MEMBER TO APPEAL AN ELIGIBILITY DETERMINATION.

          C. THE ARMY PUBLIC AFFAIRS OFFICE WILL ESTABLISH A COMMUNICATION PLAN TO WIDELY PUBLICIZE INFORMATION ABOUT RIRP TO INCLUDE BASIC INFORMATION AND MATERIAL NEEDED TO DETERMINE IF THE MEMBER MEETS THE ELIGIBILITY CRITERIA.

          D. RESERVE MEMBERS WHO WISH TO VERIFY ELIGIBILITY FOR RIRP PAYMENTS MUST:

               (1) COMPLETE THE ELIGIBILITY VERIFICATION FORM, ATTACH THE REQUIRED DOCUMENTATION AND SUBMIT TO THEIR RESPECTIVE PERSONNEL OFFICE.

               (2) PROMPTLY REPORT ANY OVERPAYMENT OR UNDERPAYMENT OF RIRP BENEFITS AND ANY FACTORS AFFECTING ELIGIBILITY FOR RIRP AND THE AMOUNT OF THE BENEFIT TO WHICH ENTITLED TO THE SERVICING PERSONNEL OFFICE.

9. POINTS OF CONTACT. IT IS IMPARATIVE THAT ALL MEMBERS OF THE SELECTED RESERVE FIRST CONTACT HIS OR HER RESPECTIVE UNIT OF ASSIGNMENT FOR QUESTIONS OR ASSISTANCE IN PREPARING THE DD FORM 2919 APPLICATION FOR RIRP PAYMENTS. FOR SPECIFIC QUESTIONS PERTAINING TO THE IMPLEMENTATION POLICY, CONTACT THE FOLLOWING POCS:

     A. ARMY NATIONAL GUARD, CONTACT NGB-ARH, 703-607-5851 FOR PERSONNEL AND POLICY QUESTIONS. FOR UNRESOLVED PAY ISSUES CONTACT, ARNG-MILPAY@ARNG-FSC.NGB.ARMY.MIL OR 1.877.ARNGPAY (1.877.276.4729).

     B. ARMY RESERVE, CONTACT MSG DIXON AT 404-464-9009 OR 1-800-359-8483, EXT 9009, OR PATRICIA.DIXON@US.ARMY.MIL; MSG JARRETT AT 404-464-9728 OR CLAUDINE.JARRETT@USARC.ARMY.MIL; OR MAJ BAILEY AT 404-464-9673 OR ANNE.C.BAILEY@USAR.ARMY.MIL. FOR UNRESOLVED PAY ISSUES, CONTACT CIN-ARLIAISON@DFAS.MIL OR (317) 510-3586.

     C. COMPENSATION/ENTITLEMENTS, G-1, POC ON POLICY ISSUES CONTAINED IN THIS MESSAGE: LTC WILSON AT 703-692-6883, DSN 222-6883, OR ARMYG-1RIRPPOLICY@HQDA.ARMY.MIL.

10. THIS ALARACT APPLIES TO ALL RESERVE COMPONENTS MEMBERS.

11. EXPIRATION DATE IS 31 DECEMBER 2008 UNLESS THE AUTHORITY IS EXTENDED IN LAW.
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