SUBJ: ALARACT 019/2007

THIS MESSAGE HAS BEEN SENT BY THE PENTAGON TELECOMMUNICATIONS CENTER ON BEHALF OF DA WASHINGTON DC//DAPE-HRH//

SUBJECT: ANNOUNCEMENT OF THE 2007 FEDERAL ASIAN/PACIFIC AMERICAN COUNCIL (FAPAC) MERITORIOUS SERVICE AWARD 

1.  THE DEPARTMENT OF DEFENSE WILL OBSERVE NATIONAL ASIAN AMERICAN HERITAGE MONTH WITH THE FEDERAL ASIAN/PACIFIC AMERICAN COUNCIL DURING THEIR 22ND NATIONAL LEADERSHIP TRAINING CONFERENCE, AT THE MARRIOTT GATEWAY HOTEL, 1700 JEFFERSON DAVIS HWY, ARLINGTON, VA 22202, 29 MAY-1 JUNE 2007.

2. FAPAC IS SOLICITING NOMINATIONS FOR THE 2007 MERITORIOUS SERVICE AWARD FOR MILITARY PERSONNEL. THE FAPAC MERITORIOUS SERVICE AWARD RECOGNIZES MILITARY PERSONNEL WHO DISTINGUISHED THEMSELVES IN THE WAR ON TERRORISM, WHOSE ACTIVITIES BEST SUPPORT THE IDEALS OF DUTY, HONOR, COUNTRY, OR WHO BEST EPITOMIZE THE CORE VALUES AND THE CITIZEN-WARRIOR ATTRIBUTES OF THEIR RESPECTIVE MILITARY SERVICE.

ADDITIONALLY, NOMINEES SHOULD HAVE MADE SIGNIFICANT CONTRIBUTIONS TO THE ADVANCEMENT OF ASIAN PACIFIC AMERICANS AND THE PROMOTION OF DIVERSITY/EQUAL EMPLOYMENT OPPORTUNITY IN THE FEDERAL WORK FORCE AND THE ASIAN PACIFIC AMERICANS COMMUNITY.

3. A HIGHLIGHT OF THE DOD ACTIVITIES WILL BE THE DOD LUNCHEON AND MILITARY AWARDS PROGRAM DURING THE CONFERENCE. THE MERITORIOUS SERVICE AWARD CRITERIA ARE AS FOLLOWS:

     A. FOSTERING AN INNOVATIVE AND HARMONIC ENVIRONMENT BETWEEN THE MILITARY AND ASIAN PACIFIC AMERICANS CIVILIAN COMMUNITY

.

    B. ASSISTING THE WORK FORCE IN OVERCOMING DISCRIMINATION AND ELIMINATING BARRIERS THAT HINDER EQUAL OPPORTUNITY FOR ASIAN PACIFIC AMERICANS AND OTHER MINORITIES IN THE ARMED FORCES.

    C. PROMOTING THE TENETS OF CIVIL/HUMAN RIGHTS, RACE RELATIONS, EQUAL OPPORTUNITY, AFFIRMATIVE ACTION, HUMAN RELATIONS, AND PUBLIC SERVICE PROGRAMS WITHIN ARMED FORCES.

     D. ALLOWING MILITARY MEMBERS TO PARTICIPATE IN PROGRAM ACTIVITIES THAT WILL BENEFIT THE CAREER DEVELOPMENT OF ASIAN PACIFIC AMERICANS.

     E. CREATING JOB OR TRAINING OPPORTUNITIES THAT WILL SUPPORT AND CONTRIBUTE TO THE ADVANCEMENT OF ASIAN PACIFIC AMERICANS IN THE ARMED FORCES.

     F. MANAGING AND PROMOTING A DIVERSIFIED WORK FORCE WITHIN THE MILITARY SERVICES.

     G. SERVING ASIAN PACIFIC AMERICANS IN THE COMMUNITY AND IN THE ARMED FORCES BY REACHING OUT AND CONTINUING EDUCATION THAT SETS AN EXAMPLE FOR OTHERS TO FOLLOW.

     H. ENCOURAGING LEADERS TO PROMOTE DIVERSITY/EQUAL EMPLOYMENT OPPORTUNITY (EEO) PROGRAM ACTIVITIES THAT ADVOCATE EQUAL OPPORTUNITY FOR ASIAN PACIFIC AMERICANS AND MEMBERS OF THE CIVILIAN AND MILITARY POPULATION.

4. IT IS RECOMMENDED THAT EACH CRITERION BE ADDRESSED IN THE NOMINATION FOR FULL CONSIDERATION. TO BE ELIGIBLE, EACH NOMINEE MUST HAVE COMPLETED ONE YEAR OF MILITARY SERVICE.

5. NOMINATION PACKETS MUST INCLUDE:

     A. COVER SHEET WITH THE FOLLOWING INFORMATION:

NAME OF THE NOMINEE:

POSITION TITLE AND GRADE LEVEL:                   DEPARTMENT/AGENCY

AND MAILING ADDRESS:

WORK PHONE NUMBER AND FAX NUMBER:

NAME OF INDIVIDUAL PREPARING THIS NOMINATION:

POSITION TITLE AND GRADE LEVEL:

DEPARTMENT OR AGENCY AND MAILING ADDRESS:

WORK PHONE NUMBER AND FAX NUMBER:

     B. LETTER OF RECOMMENDATION FROM THE NOMINEE S FIRST BRIGADE-LEVEL (OR HIGHER) COMMANDER OR COMMAND SERGEANT MAJOR OR SUPERVISOR.

     C. CITATION (NOT TO EXCEED EIGHTEEN LINES) 12-PITCH FONT.

     D. SINGLE SPACED NARRATIVE (NOT TO EXCEED TWO PAGES) DESCRIBING THE NOMINEE S ACCOMPLISHMENTS.

     E. DIGITAL PHOTO (JPF FORMAT) HEAD AND SHOULDER.

6. EACH ARMED SERVICE WILL SELECT ONE ACTIVE AND ONE RESERVE SERVICE MEMBER TO BE HONORED DURING THE LUNCHEON.

7. ORGANIZATIONS THAT SUBMIT NOMINATIONS SHOULD BE PREPARED TO PAY THE TDY AND PER DIEM COSTS FOR NOMINEES TO ATTEND. THE BANQUET UNIFORM FOR MILITARY PERSONNEL IS THE ARMY DRESS BLUE OR CLASS "A" UNIFORM AND BUSINESS ATTIRE FOR CIVILIANS. 
8. ALL PACKETS (ONE PER ARMY COMMAND) MUST BE ENDORSED BY THE RESPECTIVE ARMY COMMAND (ACOM), ARMY SERVICE COMPONENT COMMAND (ASCC) AND DIRECT REPORTING UNITS (DRU) EQUAL OPPORTUNITY OFFICE. ELECTRONIC PACKETS WILL BE ACCEPTED. HARDCOPY NOMINATION PACKETS SHOULD BE EXPRESS MAILED OR FEDEX TO:

DEPARTMENT OF THE ARMY

HUMAN RESOURCES POLICY DIRECTORATE, G-1

HUMAN RELATIONS READINESS DIVISION (EQUAL OPPORTUNITY BRANCH) DAPE-HRH, ATTN: MAJ MELISSA RODRIGUEZ 1700 N. MOORE ST, SUITE 1000, ROSSLYN, VA 22209 9. PACKETS MUST BE SUBMITTED TO ARRIVE AT HQDA BY 13 MARCH 2007.

10. THE WIDEST DISSEMINATION OF THIS MESSAGE IS REQUIRED AND PARTICIPATION THROUGHOUT THE ARMY IS ENCOURAGED. THE POC IS MAJ MELISSA RODRIGUEZ AT (703) 696-5444; DSN 426-5444, OR E-MAIL MELISSA.RODRIGUEZ@HQDA.ARMY.MIL. REQUEST ARMY COMMANDS WITH A NEGATIVE REPLY, DO SO IN WRITING.

11. ADDITIONAL CONFERENCE AND AWARD INFORMATION IS AVAILABLE AT THE

********* START OF SECTION 2 *********

FAPAC WEBSITE AT HTTP://WWW.FAPAC.ORG/.

12. EXPIRATION DATE IS 30 JUNE 2007.

