Office of the Assistant Chief of Staff for Installation Management

 Competitive Sourcing Branch Monthly Newsletter – 

February 2008


Greetings!

It has been a quiet month in competitive sourcing.  Please keep our office posted on the status of your ongoing and planned A-76 competitions.  
1.  News from Office of the Secretary of Defense (OSD).
     a.   On 15 February 2008, Mr. Wayne Arny was appointed as the Deputy Under Secretary of Defense (Installations and Environment).

[image: image1.emf]Welcome Mr.  Arny.pdf


     b. The attached file provides policy on steps DoD Components may take when converting from military to DoD civilian performance if the Director of the local Human Resources Office determines that qualified individuals cannot be hired to fill the converted positions.


[image: image2.emf]Policy - Military  Conversion-Contracting for Services When Civilians Cannot be Hired.pdf


     c. Statutory Change -- Retirement Benefit Calculation Policy.

OSD forwards the following guidance on how to calculate the retirement costs in public-private competitions resulting from the recent statutory change.  The following guidance has OGC(A&L) coordination:
Effective 29 January, 2008, section 322 of the National Defense Authorization Act for Fiscal Year 2008, “Modification to Public-Private Competition Requirements before Conversion to Contractor Performance,” amends 10 U.S.C. 2461 to preclude a contractor from receiving a competitive advantage in a public-private competition when the contractor provides its employees a retirement benefit plan that costs less than the annual retirement cost factor applicable to civilian employees of DoD under Chapter 84 of title 5, U.S.C.  Therefore, DoD Components are required to address retirement costs in a similar manner to the way DOD policy provides for considering health care in the Competitive Sourcing Program Policy—Private Sector Health Insurance Costs in Public-Private Competitions, 9 May 2006 (signed by the DUSD(I&E) and Director, DPAP) for a public-private competition of activities affecting ten or more civilian employees where conversion to contract has not yet occurred.  

When performing a public-private competition of commercial activities performed by ten or more DoD civilian employee authorizations, DoD Components shall use the current standard civilian retirement benefit cost factor in effect on the performance decision date (which is derived from the retirement costs under chapter 84 of Title 5).  As of today, the current standard civilian retirement benefit cost factor is 26.6%.  DoD Components shall not give an advantage to a private sector offeror whose proposal provides their employees with a retirement benefit plan that is less than the standard civilian retirement benefit cost factor used in computing the agency cost estimate.  DoD Components shall not reject a private sector offer based on the cost of the private sector offeror’s retirement benefit plan until the procedures below are applied.  DoD Components shall amend existing solicitations issued in public-private competitions affecting ten or more employees to include these requirements.  

 1.  State in solicitations that private sector offerors shall identify the following in the price narrative of their cost proposals:  

         a. The dollar amount of the direct labor costs included in the offeror’s proposal (including prime contractor and all subcontractor employees’ total salaries and wages for the proposed contract), and 
         b. The dollar amount contributed by the employer(s) (the offeror and all subcontractors) for an employee retirement benefit plan(s) for the employees identified above. 

2.  Ensure that the standard civilian retirement benefit cost factor in effect on the performance decision date is used to calculate costs in the agency cost estimate. 

         a. Compute the ratio of a private sector offeror’s civilian retirement contribution to its direct labor costs, to determine if the ratio is equal to, or greater than, the standard civilian retirement benefit cost factor used in the agency cost estimate.  
         b. Make cost adjustments on standard competition form (SCF) Line 9 as follows:

              (1)  If the ratio is equal to, or greater than, the standard civilian retirement benefit cost factor used in the agency cost estimate, the DoD Component shall not make an adjustment to the private sector offeror’s cost proposal. 
             (2)  If the ratio is less than the standard civilian retirement benefit cost factor used in the agency cost estimate, the DoD Component shall make an upward adjustment for all performance periods to the private sector offeror’s cost proposal, so that private sector offeror’s ratio is equal to the standard civilian retirement benefit cost factor used in the agency cost estimate.  

 3.  Document, in writing, the ratio, calculation used to compute the ratio, and amount of any cost adjustment made on SCF Line 9 for each private sector proposal. 

4.  Provide each private sector offeror with a copy of the government’s evaluation of their information including the written documentation required above. 

5.  Make the performance decision as indicated on SCF Line 18 and include a statement from the contracting officer certifying that the private sector offeror did not receive an advantage by paying less for employee retirement benefits than the government contributes for civilian employee retirement benefits.   

6.  Implement the final decision.  For a private sector decision, award the contract based on the private sector offeror’s proposed cost (rather than the evaluated cost that has been adjusted to comply with the above guidance).

2.  Competitive Sourcing (CS) Tidings.  
          a. Under 1st Qtr, FY08 President’s Management Agenda, OSD remains rated as Yellow for “status” and Yellow for “progress.”  
          b. A Federal Times article, 5 Feb 08, discusses President Bush’s intent to scrap limits on job competitions.
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c. Army recently received the following guidance from DCS, G-1 regarding Reduction in Force and Transfer of Function Actions:

The passage of the FY 2008 National Defense Authorization Act (NDAA), Public Law 110-181, has resulted in the elimination of the National Security Personnel System's (NSPS) provisions for workforce reshaping. 

While the elimination of this provision appears to be unintended, the Department of Defense leadership is moving quickly to find workable solutions to the challenging consequences of this action.  A number of options are being explored, but there are no simple or quick answers.

The major impact of this provision elimination is that there is no basis for having NSPS employees in a separate competitive area from the General Schedule and Federal Wage System for Reduction-in-force (RIF) actions.  All RIFs and transfers of function (ToFs) are now subject to the requirements of 5 CFR 351.

Until we have more definitive direction from the DoD NSPS Program Executive Office on this matter, we must hold in abeyance all current RIF actions involving NSPS employees UNLESS the situations described below are met. We understand the duress caused by this guidance, but at this time there are but very limited options.

The following exceptions to this guidance are situations where:

                (1)  A RIF or ToF includes a competitive area that includes ONLY General Schedule and/or Wage Grade employees, or
     (2)  Installations are being closed or units are being deactivated and ALL positions
will be abolished causing all employees to be separated.

When these conditions exist, displaced employees will be allowed to register in the DoD's Priority Placement Program.

Please advise your leadership, the Civilian Personnel Advisory Center, and my office if this situation applies as you progress toward initial performance decision.
3.  COMPARE/DoD Commercial Activities Management Information System (DCAMIS) Updates. 

    a. FY2008 Inflation Factors:  Per OSD e-mail dated 26 Feb; this is a “heads up” notice.  OSD is expecting OMB to issue an update to the FY 2008 inflation factors and fringe benefit rates within the next week.  Please schedule your performance decisions cautiously.
    b. COMPARE Advisory and Master Table Update Notices:
        COMPARE NOTICE: Update to Master Tables (Tables 7 & 8).
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    c. Documenting Time Limit Waivers/Extensions in DCAMIS:  This applies to "new circular policy" records only.  Per OSD's on-going database reviews, many of DoD’s new competition records do not have approved Time Limit Waiver (TLW), TLW Extensions, or Time Limit Extensions information entered into DCAMIS.  Please check your "new policy" competition records to ensure they have this information added in the Preliminary Planning Data Section and have the appropriate approval document uploaded into the Document Section.  If you have questions or require assistance, please contact Dave.
    d. DCAMIS Status / Service Execution Reporting:  As of today, the Army is actively reporting 109 competition records; 29 of these competitions report data under the "new circular policy" guidelines.  The Performance Period Audit Report generated for the entire Army lists 14 competitions requiring Service Execution data.  Seven of these are 60 or more days past the Performance Period End Date; please check with your installation POCs for the Performance Period's cost data availability.  We anticipate this data should be available soon, if not already available.  We thank you for your continued excellent record maintenance.
    e. (Army Version) Public-Private Competition Cost Tracking Form used to report Cost of Conducting the Competition is attached below.  Remember, costs are tracked from Public Announcement to Performance Decision and each year’s FY costs must be entered in DCAMIS by 15 November.  These costs are now included as part of the Annual 647b Report to Congress submitted by OSD.  Your cost data is being analyzed at OSD & higher levels; please be accurate.

Plan now; establish a method to collect the data, enter costs periodically as costs are reported, and save a copy of the form in the record's Document Section for quick reference.  
The Army tracking form version captures each competition’s incremental costs (staff hours for Permanent/Temporary Civilians, Officers, Enlisted, and Overtime hours as well as consultant costs) for each fiscal year by personnel category which is how the data must be entered in DCAMIS and is included below.
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4.  Training. 

      a.  Army Funded CS Training:  Eight Army-sponsored on-site CS and COMPARE training opportunities are added to the FY 2008 schedule.  Six CS classes at AMC locations and two IMCOM sites for COMPARE training are listed in the attached FY08 Army-Sponsored Course Schedule below. 


[image: image6.emf]FY08 Course  Schedule Army-Sponsored - 26 Feb 2008 .doc


Request a class quota for one or more of these eight Army classes using the attached EXCEL A-76 Student Training Request - Army Classes Template below.  Please enter the student candidate's information on the ARMY Class Request worksheet for one or more classes.  Yellow highlighted columns have dropdown selections (one for Title & the other has Army Class/Date/Location Selections).  Please check our site periodically for available class quotas, added/deleted class dates, location changes, and new course offerings.
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      b. Air Force Funded CS Training:  Current USAF-sponsored FY08 CS training opportunities are listed in the attached FY08 USAF-Sponsored Course Schedule below.  They are offered on a space available basis to Army personnel.  Please keep in mind there is no guarantee a seat can be confirmed. 

[image: image8.emf]FY08 Course  Schedule USAF-Sponsored - 26 Feb 2008.doc


Request a class quota for one or more of these thirteen remaining USAF classes using the attached EXCEL A-76 Student Training Request - USAF Classes Template below.  Please enter the student candidate's information on the USAF Class Request worksheet for one or more classes.  Yellow highlighted columns have dropdown selections (one for Title & the other has USAF Class/Date/Location Selections).  Please check our site periodically for available class quotas, added/deleted class dates, location changes, and new course offerings.
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5.  Any questions/comments - let us hear from you.   We want our monthly newsletter to provide useful and beneficial information to you.  If there is information that you would like added to the newsletter or if you want to share your A-76 lessons learned with your counterparts, please send an e-mail to any staff member.  Competitive Sourcing Programs Branch staff includes: 
     Deborah Hutton (Chief), Deborah.Hutton@hqda.army.mil, 703-601-0389, DSN 329
     Annie Stark (Analyst), annie.stark@hqda.army.mil, 703-604-2461, DSN 664
     Dave Dengler/CALIBRE, david.dengler@hqda,army.mil, 703-601-0387, DSN 329 
DEBORAH A. HUTTON

703-601-0389
Chief, Competitive Sourcing Programs Branch
Page 1 of 6
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ARMY PUBLIC-PRIVATE COMPETITION COST TRACKING FORM

DoD Components shall use this form to record data reported in DCAMIS data elements (DEs) 3-7 through 3-13.  This data shall be recorded by Fiscal Year only for the duration of the competition process (Start Date through Performance Decision Date).  When staff hours are entered in DEs # 3-7 through 3-11, DCAMIS automatically calculates the associated competition costs.  This completed form shall be the written documentation substantiating the costs for conducting the specified standard competition that is retained in the competition file's Document Section.  

		COMPETITION NUMBER

(DE # A-2)

		COMPETITION TITLE


(DE # 1-9)

		START DATE


(DE #  1-15)

		PERFORMANCE DECISION DATE

(DE # 3-2)



		

		

		

		



		GOVERNMENT PERSONNEL STAFF HOURS



		Personnel Category

		FY = 

		

		FY = 

		

		FY = 

		

		Notes



		

		Regular

		Overtime

		Regular

		Overtime

		Regular

		Overtime

		



		Permanent Civilian

		

		

		

		

		

		

		



		Competition Oversight

		

		

		

		

		

		

		



		PWS Team

		

		

		

		

		

		

		



		MEO Team

		

		

		

		

		

		

		



		Human Resources

		

		

		

		

		

		

		



		Contracting

		

		

		

		

		

		

		



		Legal

		

		

		

		

		

		

		



		Total Permanent Civilian

		

		

		

		

		

		

		DEs # 3-7 (Regular) & # 3-11 (OT Sub-Total)



		

		

		

		

		

		

		

		



		Officer

		

		

		

		

		

		

		



		Competition Oversight

		

		

		

		

		

		

		



		PWS Team

		

		

		

		

		

		

		



		MEO Team

		

		

		

		

		

		

		



		Human Resources

		

		

		

		

		

		

		



		Contracting

		

		

		

		

		

		

		



		Legal

		

		

		

		

		

		

		



		Total Officer

		

		

		

		

		

		

		DE # 3-8



		

		

		

		

		

		

		

		



		Enlisted

		

		

		

		

		

		

		



		Competition Oversight

		

		

		

		

		

		

		



		PWS Team

		

		

		

		

		

		

		



		MEO Team

		

		

		

		

		

		

		



		Human Resources

		

		

		

		

		

		

		



		Contracting

		

		

		

		

		

		

		



		Legal

		

		

		

		

		

		

		



		Total Enlisted

		

		

		

		

		

		

		DE # 3-9



		

		

		

		

		

		

		

		



		Temporary Civilian

		

		

		

		

		

		

		



		Competition Oversight

		

		

		

		

		

		

		



		PWS Team

		

		

		

		

		

		

		



		MEO Team

		

		

		

		

		

		

		



		Human Resources

		

		

		

		

		

		

		



		Contracting

		

		

		

		

		

		

		



		Legal

		

		

		

		

		

		

		



		Total Temporary Civilian

		

		

		

		

		

		

		DE # 3-10



		Total Civilian Overtime

		

		

		

		

		

		

		DE # 3-11: Add Permanent & Temporary Overtime Civilian Sub-Totals



		CONSULTANT COSTS



		

		FY  =

		FY =

		FY= 

		



		PWS Development Company Name

		

		

		

		



		PWS Development Consultant Cost

		

		

		

		



		Agency Tender Dev Company Name

		

		

		

		



		Agency Tender Dev Consultant Costs

		

		

		

		



		Other Consultant Support Costs 

		

		

		

		



		Total Consultant Costs

		

		

		

		Enter DE # 3-12



		ALL OTHER COSTS



		

		FY =

		FY =

		FY = 

		



		Training

		

		

		

		



		Travel

		

		

		

		



		Reproduction

		

		

		

		



		Materials/Supplies

		

		

		

		



		Other Costs

		

		

		

		



		Total All Other Costs

		

		

		

		DE # 3-13





Competitive Sourcing Program Policy – Army Public-Private Competition Cost Tracking Form (4 February 2008)

DoD Competition Cost Tracking Form for a Public-Private Competition (February 28, 2007)





_1265616990.doc
FY 2008 ARMY-Sponsored On-site CS & COMPARE Training


 at


 AMC and IMCOM Locations

		Course Info


		Course Start Date


		Course End Date


		CourseCode


		CourseTitle


		Location




		11 Mar 08 -- A-76 802 -- Preliminary Planning Course @ Tobyhanna Army Depot (TYAD), PA


		11 Mar 2008


		14 Mar 2008


		A-76 802


		Preliminary Planning Course


		Tobyhanna Army Depot (TYAD), PA




		01 Apr 08 -- A-76 802 -- Preliminary Planning Course @ Pueblo Chemical Depot (PCD), CO


		01 Apr 2008


		04 Apr 2008


		A-76 802


		Preliminary Planning Course


		Pueblo Chemical Depot (PCD), CO




		08 Apr 08 -- COMPARE -- COMPARE Application Training @ Ft Eustis, VA


		08 Apr 2008


		11 Apr 2008


		COMPARE


		COMPARE Application Training


		Ft Eustis, VA




		22 Apr 08 -- COMPARE -- COMPARE Application Training @ Ft Sam Houston, TX


		22 Apr 2008


		25 Apr 2008


		COMPARE


		COMPARE Application Training


		Ft Sam Houston, TX




		22 Apr 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Pueblo Chemical Depot (PCD), CO


		22 Apr 2008


		25 Apr 2008


		A-76 803


		Acquisition Actions [PWS] Course


		Pueblo Chemical Depot (PCD), CO




		10 Jun 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Tobyhanna Army Depot (TYAD), PA


		10 Jun 2008


		13 Jun 2008


		A-76 803


		Acquisition Actions [PWS] Course


		Tobyhanna Army Depot (TYAD), PA




		16 Jun 08 -- A-76 804 -- Agency Tender Course @ Anniston Army Depot (ANAD), AL


		16 Jun 2008


		19 Jun 2008


		A-76 804


		Agency Tender Course


		Anniston Army Depot (ANAD), AL




		05 Aug 08 -- A-76 804 -- Agency Tender Course @ Tobyhanna Army Depot (TYAD), PA


		05 Aug 2008


		08 Aug 2008


		A-76 804


		Agency Tender Course


		Tobyhanna Army Depot (TYAD), PA






		






_1265619744.xls
Army Class Request

				Last Name		First Name		Title		DSN Phone #		DSN FAX #		Comm Phone #		Comm FAX #		E-mail Address		Unit		Base/Post		MAJCOMPOC		Comments		Course Date / Title / Location

		1																						Dengler

		2																						Dengler

		3																						Dengler

		4																						Dengler

		5																						Dengler

		6																						Dengler

		7																						Dengler

		8																						Dengler

		9																						Dengler

		10																						Dengler

		11																						Dengler

		12																						Dengler

		13																						Dengler

		14																						Dengler

		15																						Dengler

		16																						Dengler

		17																						Dengler

		18																						Dengler

		19																						Dengler

		20																						Dengler

		21																						Dengler

		22																						Dengler

		23																						Dengler

		24																						Dengler

		25																						Dengler

		26																						Dengler

		27																						Dengler

		28																						Dengler

		29																						Dengler

		30																						Dengler

		Standby																						Dengler

		Standby																						Dengler

		Standby																						Dengler

		Standby																						Dengler

		Standby																						Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler

																								Dengler





Sheet2

		ID		Title		TitleDesc				CourseCode		CourseTitle

		1		Mr						A-76 801		A-76 Competitive Sourcing Overview Course (On-line)

		2		Ms						A-76 802		Preliminary Planning Course

		3		Mrs						A-76 803		Acquisition Action [PWS] Course

		4		Amn		Airman				A-76 804		Agency Tender Course

		5		A1C		Airman First Class				A-76 805		Costing Course

		6		SrA		Senior Airman				A-76 806		Post Competition Accountability Course

		7		SSgt		Staff Sergeant

		8		TSgt		Technical Sergeant

		9		MSgt		Master Sergeant

		10		SMSgt		Senior Master Sergeant

		11		CMSgt		Chief Master Sergeant

		12		2 LT		Second Lieutenant

		13		1 LT		First Lieutenant

		14		Capt		Captain

		15		Maj		Major

		16		LtC		Lieutenant Colonel

		17		Col		Colonel

		18		BG		Brigadier General

		19		MG		Major General

		20		LG		Lieutenant General

		21		Gen		General





Sheet3

		Course Info		CourseStDate		CourseEndDate		CourseCode		CourseTitle		Location

		11 Mar 08 -- A-76 802 -- Preliminary Planning Course @ Tobyhanna Army Depot (TYAD), PA		11 Mar 2008		14 Mar 2008		A-76 802		Preliminary Planning Course		Tobyhanna Army Depot (TYAD), PA

		01 Apr 08 -- A-76 802 -- Preliminary Planning Course @ Pueblo Chemical Depot (PCD), CO		01 Apr 2008		04 Apr 2008		A-76 802		Preliminary Planning Course		Pueblo Chemical Depot (PCD), CO

		08 Apr 08 -- COMPARE -- COMPARE Application Training @ Ft Eustis, VA		08 Apr 2008		11 Apr 2008		COMPARE		COMPARE Application Training		Ft Eustis, VA

		22 Apr 08 -- COMPARE -- COMPARE Application Training @ Ft Sam Houston, TX		22 Apr 2008		25 Apr 2008		COMPARE		COMPARE Application Training		Ft Sam Houston, TX

		22 Apr 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Pueblo Chemical Depot (PCD), CO		22 Apr 2008		25 Apr 2008		A-76 803		Acquisition Actions [PWS] Course		Pueblo Chemical Depot (PCD), CO

		10 Jun 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Tobyhanna Army Depot (TYAD), PA		10 Jun 2008		13 Jun 2008		A-76 803		Acquisition Actions [PWS] Course		Tobyhanna Army Depot (TYAD), PA

		16 Jun 08 -- A-76 804 -- Agency Tender Course @ Anniston Army Depot (ANAD), AL		16 Jun 2008		19 Jun 2008		A-76 804		Agency Tender Course		Anniston Army Depot (ANAD), AL

		05 Aug 08 -- A-76 804 -- Agency Tender Course @ Tobyhanna Army Depot (TYAD), PA		05 Aug 2008		08 Aug 2008		A-76 804		Agency Tender Course		Tobyhanna Army Depot (TYAD), PA






_1265692052.xls
USAF Class Request

		Last Name		First Name		Title		DSN Phone #		DSN FAX #		Comm Phone #		Comm FAX #		E-mail Address		Unit		Base/Post		MAJCOMPOC		Comments		Course Date / Title / Location

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler

																						Dengler





Sheet2

		ID		Title		TitleDesc				CourseCode		CourseTitle

		1		Mr						A-76 801		A-76 CS Overview (On-line)

		2		Ms						A-76 802		Preliminary Planning Course

		3		Mrs						A-76 803		Acquisition Actions [PWS] Course

		4		Amn		Airman				A-76 804		Agency Tender Course

		5		A1C		Airman First Class				A-76 805		Costing/COMPARE Course

		6		SrA		Senior Airman				A-76 806		Post Competition Accountability Course

		7		SSgt		Staff Sergeant

		8		TSgt		Technical Sergeant

		9		MSgt		Master Sergeant

		10		SMSgt		Senior Master Sergeant

		11		CMSgt		Chief Master Sergeant

		12		2 LT		Second Lieutenant

		13		1 LT		First Lieutenant

		14		Capt		Captain

		15		Maj		Major

		16		LtC		Lieutenant Colonel

		17		Col		Colonel

		18		BG		Brigadier General

		19		MG		Major General

		20		LG		Lieutenant General

		21		Gen		General





Sheet3

		Course Info		CourseStDate		CourseEndDate		CourseCode		CourseTitle		Location

		10 Mar 08 -- A-76 802 -- Preliminary Planning Course @ Ft Belvoir, VA		10 Mar 2008		14 Mar 2008		A-76 802		Preliminary Planning Course		Ft Belvoir, VA

		17 Mar 08 -- A-76 804 -- Agency Tender Course @ Huntsville, AL		17 Mar 2008		21 Mar 2008		A-76 804		Agency Tender Course		Huntsville, AL

		31 Mar 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Huntsville, AL		31 Mar 2008		04 Apr 2008		A-76 803		Acquisition Actions [PWS] Course		Huntsville, AL

		07 Apr 08 -- A-76 806 -- Post Competition Accountability Course @ Ft Belvoir, VA		07 Apr 2008		11 Apr 2008		A-76 806		Post Competition Accountability Course		Ft Belvoir, VA

		14 Apr 08 -- A-76 804 -- Agency Tender Course @ Huntsville, AL		14 Apr 2008		18 Apr 2008		A-76 804		Agency Tender Course		Huntsville, AL

		21 Apr 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Ft Belvoir, VA		21 Apr 2008		25 Apr 2008		A-76 803		Acquisition Actions [PWS] Course		Ft Belvoir, VA

		05 May 08 -- A-76 802 -- Preliminary Planning Course @ Ft Belvoir, VA		05 May 2008		09 May 2008		A-76 802		Preliminary Planning Course		Ft Belvoir, VA

		02 Jun 08 -- A-76 802 -- Preliminary Planning Course @ Huntsville, AL		02 Jun 2008		06 Jun 2008		A-76 802		Preliminary Planning Course		Huntsville, AL

		09 Jun 08 -- A-76 804 -- Agency Tender Course @ Ft Belvoir, VA		09 Jun 2008		13 Jun 2008		A-76 804		Agency Tender Course		Ft Belvoir, VA

		07 Jul 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Huntsville, AL		07 Jul 2008		11 Jul 2008		A-76 803		Acquisition Actions [PWS] Course		Huntsville, AL

		07 Jul 08 -- A-76 806 -- Post Competition Accountability Course @ Ft Belvoir, VA		07 Jul 2008		11 Jul 2008		A-76 806		Post Competition Accountability Course		Ft Belvoir, VA

		21 Jul 08 -- A-76 802 -- Preliminary Planning Course @ Ft Belvoir, VA		21 Jul 2008		25 Jul 2008		A-76 802		Preliminary Planning Course		Ft Belvoir, VA

		11 Aug 08 -- A-76 806 -- Post Competition Accountability Course @ Huntsville, AL		11 Aug 2008		15 Aug 2008		A-76 806		Post Competition Accountability Course		Huntsville, AL






_1265617220.doc
FY 2008 USAF-Sponsored CS Training

at Ft. Belvoir, VA. & Huntsville, AL.


DAU Campus Locations

		Course Info


		Course Start Date


		Course End Date


		Course Code


		Course Title


		Location




		10 Mar 08 -- A-76 802 -- Preliminary Planning Course @ Ft Belvoir, VA


		10 Mar 2008


		14 Mar 2008


		A-76 802


		Preliminary Planning Course


		Ft Belvoir, VA




		17 Mar 08 -- A-76 804 -- Agency Tender Course @ Huntsville, AL


		17 Mar 2008


		21 Mar 2008


		A-76 804


		Agency Tender Course


		Huntsville, AL




		31 Mar 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Huntsville, AL


		31 Mar 2008


		04 Apr 2008


		A-76 803


		Acquisition Actions [PWS] Course


		Huntsville, AL




		07 Apr 08 -- A-76 806 -- Post Competition Accountability Course @ Ft Belvoir, VA


		07 Apr 2008


		11 Apr 2008


		A-76 806


		Post Competition Accountability Course


		Ft Belvoir, VA




		14 Apr 08 -- A-76 804 -- Agency Tender Course @ Huntsville, AL


		14 Apr 2008


		18 Apr 2008


		A-76 804


		Agency Tender Course


		Huntsville, AL




		21 Apr 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Ft Belvoir, VA


		21 Apr 2008


		25 Apr 2008


		A-76 803


		Acquisition Actions [PWS] Course


		Ft Belvoir, VA




		05 May 08 -- A-76 802 -- Preliminary Planning Course @ Ft Belvoir, VA


		05 May 2008


		09 May 2008


		A-76 802


		Preliminary Planning Course


		Ft Belvoir, VA




		02 Jun 08 -- A-76 802 -- Preliminary Planning Course @ Huntsville, AL


		02 Jun 2008


		06 Jun 2008


		A-76 802


		Preliminary Planning Course


		Huntsville, AL




		09 Jun 08 -- A-76 804 -- Agency Tender Course @ Ft Belvoir, VA


		09 Jun 2008


		13 Jun 2008


		A-76 804


		Agency Tender Course


		Ft Belvoir, VA




		07 Jul 08 -- A-76 803 -- Acquisition Actions [PWS] Course @ Huntsville, AL


		07 Jul 2008


		11 Jul 2008


		A-76 803


		Acquisition Actions [PWS] Course


		Huntsville, AL




		07 Jul 08 -- A-76 806 -- Post Competition Accountability Course @ Ft Belvoir, VA


		07 Jul 2008


		11 Jul 2008


		A-76 806


		Post Competition Accountability Course


		Ft Belvoir, VA




		21 Jul 08 -- A-76 802 -- Preliminary Planning Course @ Ft Belvoir, VA


		21 Jul 2008


		25 Jul 2008


		A-76 802


		Preliminary Planning Course


		Ft Belvoir, VA




		11 Aug 08 -- A-76 806 -- Post Competition Accountability Course @ Huntsville, AL


		11 Aug 2008


		15 Aug 2008


		A-76 806


		Post Competition Accountability Course


		Huntsville, AL
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OFFICE OF THE SECRETARY OF DEFENSE

WASHINGTON, DC 20301-1000

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
DIRECTOR, ADMINISTRATION AND MANAGEMENT
DIRECTORS OF THE DEFENSE AGENCIES
DIRECTORS OF THE DOD FIELD ACTIVITIES
DIRECTOR, JOINT STAFF

SUBJECT: Military Conversions-Contracting for Services When Civilians Cannot
Be Hired

This memorandum provides policy on steps DoD Components may take when
converting from military to DoD civilian performance and the Director of the local
Human Resources Office (HRO) determines that qualified individuals cannot be hired to
fill the converted positions. When DoD civilians cannot be hired to perform the work,
DoD Components may contract for the services in certain circumstances. This policy
shall not apply to work that is inherently governmental or exempt from private sector
performance.

OMB Circular A-76, “Performance of Commercial Activities,” normally requires
a public-private competition prior to converting a commercial activity from military or
federal civilian employee performance to private sector performance. However, when a
decision is made to convert from military to DoD civilian performance, but the position
cannot be filled and the local HRO Director concludes that a civilian cannot be hired to
fill the converted position, a DoD Component may dispense with a public-private
competition provided the following prerequisites are met.

The local HRO Director shall make the determination that the position cannot be
filled based on: two prior unsuccessful attempts to fill the position; and a recent labor
market analysis that indicates a scarcity of government labor for the targeted occupation.
The local HRO Director shall certify in writing (separately for each converted position)
that the position has not been filled and that a qualified DoD civilian cannot be hired to
fill the position (based on the information described above). After certification, the
requiring activity official may then contract for the services provided they are not
inherently governmental and not (or no longer) exempt from private sector performance.
If such is the case, the requiring activity official shall provide the contracting officer,
concurrent with the transmittal of the statement of work, a written determination that
none of the services to be performed are exempt from private sector performance or
inherently governmental (as required by Section 207.503 of the Defense Federal
Acquisition Regulation Supplement). These determinations shall be based on guidance in





DoD Instruction 1100.22, “Guidance for Determining Workforce Mix.” In addition, the
requiring activity official shall retain a copy of the written determination and the local
HRO Director’s written certification for a period of four calendar years.

Consistent with manpower management policy, within four years of the HRO
Director’s certification, the requiring activity official shall reassess its workforce mix
decision. This reassessment shall include a reexamination and, if necessary,
recertification by the local HRO Director (following the procedures in the preceding
paragraph) that a qualified DoD civilian cannot be hired. In addition, nothing contained in
this memorandum relieves the Department from compliance with statutory requirements
regarding the conversion of military medical positions to civilian performance.

The policy outlined above enables Defense officials to respond quickly when they
are converting military billets and find that DoD civilians cannot be hired. We encourage
you to disseminate this policy widely so that the conversion of military billets can be

expedited and disruptions minimized.
» szzk A 0Lk

John )% T, 5 ——David S. C. Chu
Und{évéec dry ¢f Defense Under Secretary of Defense
for Acquisition, indlogy and Logistics for Personnel and Readiness

CC:
USD(C)
DUSD(I&E)

D, PA&E
D, DPAP
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THE UNDER SECRETARY OF DEFENSE

3010 DEFENSE PENTAGON
WASHINGTON, DC 20301-3010

i

ACQUISITION, FEB 15 1008
TECHNOLOGY
AND LOGISTICS

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
CHAIRMAN OF THE JOINT CHIEFS OF STAFF

UNDER SECRETARIES OF DEFENSE

ASSISTANT SECRETARIES OF DEFENSE

GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE
DIRECTOR, OPERATIONAL TEST AND EVALUATION
INSPECTOR GENERAL OF THE DEPARTMENT OF DEFENSE
ASSISTANTS TO THE SECRETARY OF DEFENSE
DIRECTOR, ADMINISTRATION AND MANAGEMENT
DIRECTOR, PROGRAM ANALYSIS AND EVALUATION
DIRECTOR, NET ASSESSMENT

DIRECTOR, FORCE TRANSFORMATION

DIRECTORS OF THE DEFENSE AGENCIES

DIRECTORS OF THE DOD FIELD ACTIVITIES

SUBJECT: Appointment of Mr. Wayne Arny

I am pleased to announce that Mr. Wayne Arny has been appointed Deputy Under
Secretary of Defense for Installations and Environment. ‘Mr. Afny éomes to AT&L from
the Department of the Navy, where he served as the Deputy Assistant Secretary }of the
Navy (Installations & Facilities). Mr. Arny begiris in his new position on February 19.

Please join me in welcoming him to AT&L.
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Email Date:  21 February 2008


Subject:  COMPARE NOTICE:  Update to Master Tables (Tables 7 & 8)

Please Maximize Distribution of this COMPARE Notice:

COMPARE MASTER TABLE UPDATE NOTICE
FOR THE FOLLOWING TABLES:

Table 7 Update Notification (FICA, OASDI and Medicare Factors)
Table 8 Update Notification (Cost of Capital Factors)
________________________________________________________

PURPOSE: 
To identify changes to the social security (OASDI) salary limit and the Cost of Capital Cost Factors and notify COMPARE users of the requirement to update their COMPARE master tables.

APPLICABILITY:
All Federal Agencies.

TABLE CHANGES:
The following table update(s) are complete and ready to download to COMPARE as provided in the release information section below:

(1) Master Table 7:  This change incorporates the 2008 Annual Salary Limit for Old Age and Survivor's Death Insurance Benefits (Social Security) as published in the Social Security Administration's 2008 Social Security Changes Fact Sheet.  The maximum taxable earnings (salary limit) increased from $97,500 to $102,000.  The factors for Old Age and Survivor's Death Insurance, Medicare and FICA did not change and remain at 6.2%, 1.45% and 7.65% respectively for 2008.  (The 2008 Social Security Changes fact sheet can be viewed at http://www.ssa.gov/pressoffice/colafacts.htm)

(2) Master Table 8:  This change incorporates the 2008 Cost of Capital cost factors from OMB Circular A-94, Appendix C as updated via OMB Memo M-08-08, subject:  2008 Discount Rates for OMB Circular No. A-94.  Visit this link to view source: http://www.whitehouse.gov/omb/circulars/a094/a94_appx-c.html.

Except as provided above, no other changes have been made to the COMPARE software or tables. 

Refer to the Table Update History link on the Download page of the COMPARE website at http://www.compareA76.com/Downloads.asp?L=TUH for a complete and detailed history of all COMPARE table updates.

RELEASE INFORMATION:
The above update is included in this release of the COMPARE Master Table Update File (update3.ctu) and will be available for download after 11:00 AM CST February 22, 2008.  The table version date for Master Tables 7 and 8 will display 2/22/08 once the update is successfully loaded into COMPARE.

TABLE UPDATE INSTRUCTIONS:

Automated Web Update Process
1. Open COMPARE and click on the Print/Update Master Tables button. 
2. Click on the green WEB UPDATE button on the Master Tables menu form.
3. From the form that appears, click the Update All button to update all tables.
4. After installing the MASTER tables update, users must then update the FILE tables within any existing COMPARE cost files.
5. To update the FILE tables, users must:
        (a) open the desired file,
        (b) open the table(s) that need updating, and
        (c) click on the MASTER button at the bottom of the table form to replace the 
             existing FILE table with a copy of the new MASTER table.

Disk Update Process
1. Download the current table update file (or have your local IT staff download the file for you)
         (a) Go to http://www.comparea76.com/Downloads.asp?L=3.2F.
         (b) Click on the v3.2 Table Update File* link to initiate the file download process.
         (c) Save this file to a location you can access from your computer
3. Open COMPARE and click on the Print/Update Master Tables button. 
4. Click on the green DISK UPDATE button on the Master Tables menu form.
5. From the form that appears, click the Update All button to update all tables.
6. Browse to locate the update file update3.ctu where it was saved in the earlier steps.
7. After installing the MASTER tables update, users must then update the FILE tables within any existing COMPARE cost files.
8. To update the FILE tables, users must:
        (a) open the desired file,
        (b) open the table(s) that need updating, and
        (c) click on the MASTER button at the bottom of the table form to replace the 
             existing FILE table with a copy of the new MASTER table.

For further assistance, refer to the DoD A-76 Costing Helpdesk via the COMPARE website at http://www.compareA76.com/
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	Administration seeks to scrap limits on job competitions



	

 	

	

	By Robert Brodsky

	rbrodsky@govexec.com

	February 5, 2008

	

	

  









	 

	

	Six weeks ago, federal unions celebrated congressional passage of long-sought provisions that would dramtically alter the Bush administration's competitive sourcing agenda. On Monday, President Bush proposed to repeal those legislative changes.

Buried deep in the appendix of the administration's 2,200-page fiscal 2009 budget is a one-sentence proposal  to rescind a pair of competitive sourcing provisions -- passed by Congress in late December and signed into law by President Bush -- in the fiscal 2008 Omnibus Appropriations Act.

The president's budget calls for the repeal of Section 739, which would exclude health care and retirement costs from the public-private cost comparison process for all non-Defense agencies. Labor groups contend that private sector teams gain an unfair advantage by contributing less to their employees' benefits than that required of federal agencies.

The omnibus language also gives federal employees the right to appeal the results of the competitions to the Government Accountability Office and explicitly prohibits the use of quotas that require agencies to compete a pre-determined number of federal jobs. The Office of Management and Budget said it abandoned the use of quotas in 2003.

The budget did not call for the repeal of other competitive sourcing provisions in the omnibus and the 2008 Defense Authorization Act that prohibit A-76 competitions at a number of federal agencies, including the Labor Department, the Bureau of Prisons and the Army Corps of Engineers. Nevertheless, labor groups and lawmakers who championed the at-risk competitive sourcing provisions came out swinging against the administration's proposal.

"Congress got it right when it enacted much needed and key improvements in federal contracting rules," said Colleen Kelley, president of the National Treasury Employees Union. "Despite the desire of the White House to turn over as much federal work as it can to the private sector, we are not going to let them run from this important commitment to fairness and to the fundamental need to spend federal dollars in ways most advantageous to the taxpayers."

The proposed repeal of the A-76 provisions could be dismissed by Congress in short order. In a statement to Government Executive, José Serrano, D-N.Y., chairman of the House Appropriations Financial Services and General Government Subcommittee, which helped write the competitive sourcing restrictions, said he found the administration's actions "deeply objectionable."

"Not only will I not entertain the thought of repealing it but, indeed, I will be watching closely to ensure that OMB follows the letter of the law with regard to the A-76 process," Serrano said.

In recent years, both Republicans and Democrats have backed legislation to limit the number of private sector competitions and alter how competing proposals are graded. With Democrats in the majority, the unions likely will have a receptive voice on Capitol Hill in favor of continuing the A-76 restrictions - and possibly even expand them.

The American Federation of Government Employees "believes that it has compelling arguments for perfecting, expanding and enforcing those provisions in the next bill," said John Threlkeld, the labor group's legislative director.

Bush's budget did not provide an explanation for the suggested repeal of Section 739, but Paul Denett, administrator for the Office of Federal Procurement Policy, told Government Executive that such an approach would reverse "burdensome and ineffective requirements to the competitive sourcing process which would force agencies to choose providers based just on lowest cost rather than best overall value." GAO frequently upholds "best value" selections, Denett added.

At a  media briefing  last week, Denett gave no hint that the Bush administration would seek to repeal the omnibus legislation.

He said then that he was disappointed with the legislative fixes but maintained that Congress "did not kill" the competitive sourcing program. He said the administration would continue pressing agencies to conduct new competitions and even suggested that OMB would release guidance later this month instructing officials on how best to handle the health care and retirement benefits provision.

The proposed repeal is the latest attempt by the administration to circumvent recently enacted congressional legislation dealing with federal contractors. Last week, shortly after signing the 2008 National Defense Authorization Act, Bush issued a  signing statement  claiming that he did not have to abide by four provisions in the bill, including one that created a bipartisan Commission on Wartime Contracting in Iraq and Afghanistan. The panel, modeled after the World War II Truman Committee, is designed to root out waste and fraud in military contracts.  Sen. Jim Webb, D-Va., a co-sponsor of the commission, said the Bush statement was an  "impingement on the rights" of Congress, and that the Senate was "marching forward" with the panel.

The other three provisions prohibited the use of federal funds to establish permanent U.S. military bases in Iraq; strengthen whistleblower protections for employees of contractors; and require intelligence agencies to turn over additional documents to Congress.

Bush said the provisions could inhibit his "ability to carry out his constitutional obligations to take care that the laws be faithfully executed, to protect national security, to supervise the executive branch and to execute his authority as commander-in-chief."
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				All I can say is "Thank God this administrations days are numbered, now down to 349 days, and Thank God for the 22 Amendment".  I only pray that this country will be able to survive the continued imcompetence and ineptness that has permeated this administration and those who have been appointed under this administration for the next 349 days. It is amazing that this man continues to invest our countries future on a failed attempt to instill democracy on a country that has no intention to retain it once we have left, while back here he continues his attempts to usurp the powers of Congress and the rights and privileges of Americans.  It will be amazing to see how long, after the reign of King George has ended, before the skeletons have been identified and then pulled out of the many closets that he has hidden his illegal and inept practices.  He has pawned our childrens future on his failed attempt to establish his legacy, as the premier world leader.  Instead, his legacy will be as one of the worst presidents that this country has ever been forced to endure.  Go back to Texas where you belong, King George, back to the original state of confusion!

			

			

			

				jd

				Posted February 6, 2008

				9:28 AM

			

		



		

	  

				How many signing statements has Bush issued to circumvent Congress? When are the Democrats going to get some @#*%s and deal with this chronic lawbreaker?

			

			

			

				Jim Albers

				Posted February 6, 2008

				9:15 AM

			

		



		

	  

				While this president has generally been rewarded with the benefit of the doubt (some would say too much), his actions in this article makes me question whether the white house is even on the same planet as the rest of America.

			

			

			

				Don

				Posted February 6, 2008

				8:11 AM

			

		



		

	  

		



		

		VIEW ALL 4 COMMENTS

		

	






 








	



 

	Vendor Solutions



	  Products and services from our sponsors

	

			How public sector leaders improve collaboration and focus on citizens.

	 
Changing the world through government, education healthcare & life sciences. From IBM.



			On Top of IT: How You Manage Contractors Can Make or Break a Project

	 
Click here to read the featured IT article from the Feb 1 Issue. From CGI.



			The State of the E-Gov Act: Research by Government Business Council

	 
Download the GBC White Paper.  From IBM.



			Government Executive's Vendor Solutions Center

	 
White papers and company profiles from the top federal contractors



	

	



	View More Products and Services...

	      

	Buy a Text Link...
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