Office of the Assistant Chief of Staff for Installation Management

 Competitive Sourcing Branch Monthly Newsletter – 

December 2007


Happy Holidays!   Hope everyone has a Merry Christmas and Happy New Year! 
As many of you know, the Army's Competitive Sourcing Program at the ARSTAF level has moved from the OACSIM Management Support Division (MSD) to the OACSIM Installation Services Directorate under Ms. Barbara Sisson, Director, and Mr. Ivan Bolden, Chief of the Public/Private Initiatives Division.  Barbara and Ivan are delighted to be a part of the Competitive Sourcing Program team.  A collective goal is to build a "center of business expertise" that will continue to help the Army find opportunities for business development, coordinate with other business efforts and provide lessons learned across all installation management business activities.  They look forward to meeting and working with each member of the Competitive Sourcing Program team.

1.  News from Office of the Secretary of Defense (OSD).    On 11 Dec 07, Mr. Philip W. Grone, Deputy Under Secretary of Defense (Installations and Environment) designated Mr. Alex Beehler, the Assistant Deputy Under Secretary of Defense (Environment, Safety, and Occupational Health) as Acting Deputy Under Secretary of Defense (Installations and Environment) (DUSD(I&E)).   Mr. Philip Grone departed the Department of Defense on 
14 Dec 07.   
2.  Competitive Sourcing Tidings.  
     a.  The 2008 Installation Management Institute (IMI) training will be held at the Kentucky International Conference Center (KICC) in Louisville, Kentucky, from 14-17 Jan 08.  The Competitive Sourcing track is limited to 45 personnel for attendance.  Registration is free, so register early to ensure you reserve a space.  IMI registration and Hotel reservations close on 28 Dec 07.  The government rate ($97 per night) cannot be guaranteed if you register after this date.  IMI registration, hotel reservations, and agenda information can be found at the following link:  http://www.register123.com/event/profile/form/index.cfm?PKformID=0x455165c2f2.

This year, IMCOM will provide centralized TDY funding for IMCOM personnel attending the Competitive Sourcing track.  In order for IMCOM to have an accurate assessment of how many IMCOM students require funding, IMCOM personnel should register as soon as possible.  
    b.  For additional hotels go through AKO site https://www.us.army.mil/suite/page/302640 .  

Galt House Hotel Suite
To make a reservation at Galt House Hotel Suite, call (800) 843-4258 and reference conference code IMI. 

140 N Fourth Street

Louisville, KY  40202

Toll-Free 800THEGALT

Phone #1 (502) 589-5200

Phone #2 (800) 843-4258

Fax:  (502) 5859029
Brown Hotel 

To make a reservation at the Brown Hotel, click here <https://reservations.ihotelier.com/crs/g_reservation.cfm?groupID=75551&hotelID=13721 <https://reservations.ihotelier.com/crs/g_reservation.cfm?groupID=75551&hotelID=13721> > or call (888) 888-5252 and reference conference code IMI. 

335 W. Broadway

Louisville, KY 40202

Toll-Free: (888) 888-5252

Phone: (502) 583-1234

Fax: (502) 561-8443

The Brown Hotel has been one of Louisville's most treasured landmark luxury hotels since 1923, with genteel Southern charm and the ornate splendor that has made her famous. The Brown Hotel is in the heart of Louisville - just two blocks from 4th Street Live and a short walk to the Kentucky International Convention Center. The Brown offers complimentary high-speed wireless internet access in all guest rooms and lobby and complimentary Shuttle from the Louisville Airport. Click here <http://www.brownhotel.com/ <http://www.brownhotel.com/> > for information on the Brown Hotel.
Seelbach Hilton Hotel 

To make a reservation at the Seelbach Hilton Hotel, click here <http://www.hilton.com/en/hi/groups/personalized/SDFSHHF-IMI-20080113/index.jhtml <http://www.hilton.com/en/hi/groups/personalized/SDFSHHF-IMI-20080113/index.jhtml> > or call (800) 333-3399 and reference conference code IMI. 

500 S Fourth Avenue

Louisville, KY 40202

Toll-Free: (800) 333-3399

Phone: (502) 585-3200

Fax: (502) 585-9240

The Seelbach Hilton, Louisville, Kentucky's premier, luxury hotel since its grand opening in 1905. As a landmark to a "golden era," the Seelbach Hilton Louisville hotel appears on the National Register of Historic Places and is located one block from the Kentucky International Convention Center. The Hilton offers complimentary Shuttle from the Louisville Airport. Click here <http://www.seelbachhilton.com/ <http://www.seelbachhilton.com/> > for information on the Seelbach Hilton.
Hampton Inn Downtown Louisville

To make a reservation at the Hampton Inn Downtown Louisville, click here <https://secure.hilton.com/en/hp/res/choose_dates.jhtml;jsessionid=PI4MP5I2JADNWCSGBIY2VCQ?hotel=SDFDTHX&_requestid=30173 <https://secure.hilton.com/en/hp/res/choose_dates.jhtml;jsessionid=PI4MP5I2JADNWCSGBIY2VCQ?hotel=SDFDTHX&_requestid=30173> > or call 1-800-HAMPTON and reference group code IMI. 

101 E. Jefferson Street

Louisville, KY 40202

Direct: 502-566-0205

Main: 502-585-2200

Fax: 502-584-5657

The Hampton Inn Downtown Louisville is located in the heart of Louisville within walking distance from the Kentucky International Convention Center, premier shopping, great restaurants, and a variety of local attractions. Guests will enjoy our complimentary On the House hot breakfast, fitness center, indoor pool and business center. Louisville International Airport (SDF) Shuttle Service is offered. Click here <http://hamptoninn.hilton.com/en/hp/hotels/index.jhtml?ctyhocn=SDFDTHX <http://hamptoninn.hilton.com/en/hp/hotels/index.jhtml?ctyhocn=SDFDTHX> > for information on the Hampton Inn Downtown Louisville.

c.  Agenda Changes.  There are two changes to the competitive sourcing training track agenda.
(1)  US Army Training and Doctrine Command (TRADOC) A-76 lessons learned scheduled for Thursday, 17 Jan 08, from 1400-1500, will be replaced by Army Materiel Command (AMC) A-76 lessons learned due to the unavailability of TRADOC representatives to attend the IMI.  AMC requested the opportunity to present their lessons learned regarding their on-going competition at Sierra Army Depot. 

          (2)  An OSD Perspectives session has been added to the schedule on Monday, 

14 Jan 08, from 1315-1415.  OSD will provide attendees the most up-to-date program information and discuss the impact of the recent Congressional language on the CS program. 
3.  

a.  The December 7, 2007 Federal Times article discusses how Congressional Bill strengthens employees in outsourcing bids.

[image: image1.emf]index.htm


b.  The December 17, 2007 Federal Times article discusses Air Force outsourcing effort at Sheppard Air Force Base, Texas - study plods on after eight years. 
 
[image: image2.emf]index.htm

  

c.  The December 18, 2007 Federal Times article discusses how Congressional Spending bill would take aim at competitive sourcing.

[image: image3.emf]index.htm


4.  COMPARE/DoD Commercial Activities Management Information System (DCAMIS) Updates. 

    a.  Lessons learned preparing the 647b Report to Congress.

(1)  Annual Competitive Sourcing Fixed-Costs reporting.  Implement competitive sourcing "Fixed-costs" tracking methodology to capture your commands central management cost from the beginning of the FY year by grade and consultant/contract support.  The last data call used an EXCEL spreadsheet format provided by OSD.  A management tool of your choosing will make the next data call in October 2008 easier.

(2)  Cost of Conducting the Competition Tracking.  Implement the DoD Public-Private Competition Cost Tracking Form to capture each competition’s specific staff and consultant incremental costs from the beginning of the FY year by personnel category.  These costs can be saved in DCAMIS monthly or quarterly throughout the year.  The next data call completion will be 15 Nov 2008 in time for the final preparation for the next 647b Report to Congress.  See paragraph 3c below for further information regarding this form.
    b.  Users wanting to load the GFP Approval Documents encountered a problem this week while attempting to enter the GFP Approval Document Date (DE 2-20).  The feature works properly when the GFP Approval Document Date occurs prior to Actual Solicitation Issue Date (DE 2-24).
At issue is when the GFP Approval Document Date is signed after the Actual Solicitation Issue Date (DE 2-24).  The current GFP Approval Document Date business rules restrict dates to on or before the Actual Solicitation Issue Date.

We've requested OSD review this issue to see if they will relax the business rules and allow a GFP Approval Document Date to be entered after the Solicitation Issue Date.

So, if this impacts your competition, please hold until we have clear guidance on how to address this matter. 

    c.  The DoD Public-Private Competition Cost Tracking Form title may be misleading in that you don't enter incremental dollar amounts for agency personnel.  Per OSD's instructions at the top of the form, please use the DoD Public-Private Competition Cost Tracking Form to record "STAFF HOURS only by FY" for those personnel expending labor against a specific competition.  The agency incremental costs (staff hours) includes permanent civilian, officer, enlisted, and temporary civilian personnel categories and encompasses the competition's oversight, PWS team, MEO team, human resources, contracting, and legal participants.  However, consultant dollar costs are entered for PWS and Agency Tender development.

Incremental cost tracking by fiscal year is required from the competition's start date to the performance decision (formerly the Initial Decision).  It excludes preliminary planning phase and all labor/consultant costs after the initial decision; therefore, the dispute and final decision process are excluded.  The DoD Public-Private Competition Cost Tracking Form can be found in the DoD SHARE A-76! website library, http://sharea76.fedworx.org/ShareA76/search/showsingledoc.aspx?docinfoid=2616.
We recommend you save a copy of the DoD Public-Private Competition Cost Tracking Form in the record's document section for quick reference.  When you enter the data in the DCAMIS data elements, they must be in whole hours; the application will compute the costs in the Cost of Conducting the Competition.
    d.  Source Selection Authority (SSA) Name, Data Element (DE) 1- 48.  Please remember to treat the SSA Name as "Procurement Sensitive" until after the final decision is made.  Leave the SSA Name field, DE 1-48, blank until after the adjusted baseline cost screen is completed and enter only when required for the final Competition Official screen save.
    e.  Revised A-76 Data Elements dated 27 Nov 2007.  The newest release of the DCAMIS data elements dated 27 Nov 07 are available in the DCAMIS reference section found under the main menu and the forms are available for downloading.  The final product is 65 pages.  

    f.  Revised  DA Form 7379, Final Performance Decision Report (FDR):  Attached below is a copy of the final revised FDR format and a sample FDR dated 21 Dec 2007 sent to Army Publishing and we ask you to use this format until the form is formerly posted on the Army Publishing Directorate (APD) website when approved.  Additionally, we've clarified the Baseline Cost confusion; our newly proposed DA FORM 7379 requires "Adjusted Baseline Cost (full performance period)".

[image: image4.emf]DAFORM_7379 - 21  Dec 2007.doc

  
[image: image5.emf]DAFORM_7379 - 21  Dec 2007 SAMPLE.doc


4.  Training.  Our current FY08 CS training opportunities are Air Force (USAF) sponsored classes only.  USAF sponsored classes are offered to Army personnel on a space available basis.  Please keep in mind there is no guarantee a seat can be confirmed.
On-site Class Schedule:  Please check this site periodically for available class quotas, added/deleted class dates, location changes, and new course offerings.  DoD civilian and military personnel can fill quotas on a first-come basis.  In some instances, contractor personnel providing direct A-76 support may be trained on a space-available basis.

AA/PWS = Acquisition Actions/Performance Work Statement
AT = Agency Tender

P3 = Preliminary Planning Phase

PCA = Post Competition Accountability

COMPARE = Hands-on COMPARE software training (This is a 3.5-day course)

	FQ 08 (1st & 2nd Quarter) Training Dates & Locations

	Dates
	Class
	Installation
	Weekdays
	Max Class Size
	Available Seats

	11 - 15 Feb 08
	AT
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	7

	25 - 29 Feb 08
	PCA
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	7

	10 - 14 Mar 08
	P3
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	10

	17 - 21 Mar 08
	AT
	USAF - Huntsville, VA
	Mon - Fri
	30
	10

	31 Mar - 4 Apr 08
	AA/PWS
	USAF - Huntsville, VA
	Mon - Fri
	30
	10


5.  Any questions/comments - let us hear from you.   We want our monthly newsletter to provide useful and beneficial information to you.  If there is information that you would like added to the newsletter or if you want to share your A-76 lessons learned with your counterparts, please send an e-mail to any staff member.  Competitive Sourcing Programs Branch staff includes: 
     Deborah Hutton (Chief), Deborah.Hutton@hqda.army.mil, 703-601-0389, DSN 329
     Annie Stark (Analyst), annie.stark@hqda.army.mil, 703-604-2461, DSN 664
     Dave Dengler/CALIBRE, david.dengler@hqda,army.mil, 703-601-0387, DSN 329 
DEBORAH A. HUTTON

703-601-0389
Chief, Competitive Sourcing Programs Branch
Page 1 of 6
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					After 8 years and no savings in sight, outsourcing study plods on 

				


												

					By ELISE CASTELLI

				


								

					December 17, 2007

				


								



				

																																																										

							It’s been a tough eight years for 233 civilian employees at Sheppard Air Force Base in north Texas. 

						


																														

							The base in 1999 began studying whether to outsource their jobs — in information technology, civil engineering, training development and at the base’s fitness center — and today they’re still waiting for a decision.

						


																														

							Over that time, the outsourcing study started and stopped and started again. No one seems to know what the study is costing or if savings are even achievable.

						


																														

							And for those civilian employees whose jobs hang in the balance, morale plummeted a long time ago.
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							“For those close to retirement, they are looking forward to being offered [buyouts],” said Gary Johnson, an engineering technician at the base. He also is president of the American Federation of Government Employees union Local 799, which has been fighting the study. “For those wanting to keep their government jobs, they are depressed thinking they will have to move to save their benefits and retirement.” 

						


																														

							In 2003, administration officials rewrote federal outsourcing rules — called OMB Circular A-76 — to ensure that outsourcing studies don’t exceed 18 months. Before that, many studies took years.

						


																														

							Nevertheless, at Sheppard, the uncertainty hanging over employees has lasted eight years. That’s because the study was stopped and restarted to avoid taking longer than rules allow. The Air Force argues the current competition is technically within the 18-month time limit because it didn’t start officially until September 2006 and is slated to wrap up in March 2008. 

						


																														

							But that’s little consolation for those whose jobs are on the line.

						


																														

							Forty-one civilian employees have retired or moved on to other jobs. Civil engineers there regularly work overtime to cover the extra workload created by those vacancies, Johnson said. 

						


																														

							The work being considered for outsourcing at Sheppard also includes 193 military personnel, but their jobs are not at stake — they will be reassigned to other military duties when the outsourcing decision is made, regardless of whether base civilians or a contractor wins the work.

						


																														

							David Smith, a spokesman at the Air Education and Training Command, said the Air Force has no estimates of the outsourcing study’s costs or possible savings. And it won’t until the Air Force does a full accounting at the end of the competition, slated for March.

						


																														

							“We have not done a specific costing outline,” said Col. Marcia Rossi, director of competitive sourcing at the base, who is also the base’s inspector general. Instead any cost data is forwarded on to the Air Education and Training Command in charge of Sheppard, she said.

						


																														

							Diana Price, a policy analyst who has been tracking the competition for the union, estimates the cost at about $5 million for the planning work during 2003 through 2006, when the base wrote up descriptions of the work that were put up for bid. 

						


																														

							The estimate doesn’t include the cost of an earlier competition that began in 1999 and was halted in 2001. The first competition was halted because the rules governing competitive sourcing were being rewritten and waiting would have put the competition over the statutory limits, according to Sheppard documents explaining the current competition. It also doesn’t account for the costs of holding a competition for the work or of hiring SAIC as a consultant, Price said. 

						


																														

							After the initial competitive sourcing study was halted in 2001, the Sheppard project was studied internally for several years and then a competition was restarted in 2006. 

						


																														

							Public-private jobs competitions traditionally save between 25 percent and 30 percent of the cost of doing business, Rossi said. The cost of the Sheppard work is $46 million, according to the solicitation posted on Federal Business Opportunities, a Web site of government contracts seeking bidders. By those estimates, the base would save $12 million to $14 million. Rossi said she won’t be able to give a firm savings estimate until the bids are in. 

						


																														

							So why is the base proceeding with the study to decide whether to outsource the work? Because it has to.

						


																														

							Sheppard officials didn’t choose to run the competition, the Air Force told them to do it, Rossi said. 

						


																														

							Office of the Secretary of Defense “policy required us to fill the president’s management agenda,” which calls for more competitive sourcing competitions, Rossi said. 

						


																														

							Even though Rossi said she does not know how much has been spent on the Sheppard competition, she said it was the most cost-effective avenue to create a more efficient base.

						


																														

							“It helps the Air Force to be more effective in using the constrained military resources by realigning them to critical war-fighting needs,” she said. 

						


																														

							The 2008 Defense authorization bill offers the union a glimmer of hope. It contains a provision that gives federal employees the right to protest a competition without going through an agency tender official. It also knocks health care and retirement benefit costs out of the cost federal employees must include in their bid for the work. It is unclear how these provisions will alter the Sheppard competition, Price said. 

						


																														

							Then there is the potential that the federal workers will win the competition for the jobs they hold. Governmentwide, federal employees have won 83 percent of A-76 competitions since 2003. 
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		COMMERCIAL ACTIVITIES (CA) FINAL DECISION REPORT


For use of this form, see AR 5-20; the proponent agency is ACSIM

		REPORT CONTROL SYMBOL CSC0A-113



		1. LOCATION (installation):

		2. COMPETITION TITLE:



		3. COMPETITION NUMBER:



		4.  PERSONNEL:

		CIVILIAN


ANNOUNCED

		CIVILIAN


AUTHORIZED

		CIVILIAN


ON-BOARD



		Commercial Activity Competed:

		

		

		



		5. SAVINGS ($000):



		6. PHASE-IN PERIOD (Months):



		7. COMPETITION  PERFORMANCE PERIOD (Months) - Exclude Phase-In Period:



		8. TYPE OF COMPETITION


(     STANDARD 


(     STREAMLINED



		9a. PERFORMANCE DECISION:

(     PRIVATE SECTOR:    Name: 

                                                                    ______________________________________ __


        Address:  


   ____________________      City:__________________________________     State: ______     _____   

(     AGENCY

(     PUBLIC REIMBURSABLE





		9b. DECISION RATIONALE:


(     COST

(     NO SATISFACTORY COMMERCIAL SOURCE

		9c. PRIME CONTRACTOR SIZE:


(     SMALL

(     LARGE



		10. MEO WORKYEARS:



		11. 11. FINAL DECISION DATE (From the SCF/SLCF for the final decision:



		12. PROJECTED PHASE-IN START DATE:



		13.  PROJECTED FIRST FULL PERFORMANCE PERIOD START DATE:





		14. PRIVATE SECTOR/PUBLIC REIMBURSABLE BID AMOUNT ($000) for entire Competition Period:

		15. AGENCY TENDER ($000) for entire Cost Competition Period:

		16. TOTAL ADJUSTED BASELINE COSTS ($000) for entire Cost Competition Period:



		17a. INSTALLATION APPROVAL TITLE:

		17b.  INSTALLATION APPROVAL SIGNATURE:

		17c. DATE:



		18a. MSC/FOA/HSSA APPROVAL TITLE OF DELEGATED COMPETITIVE SOURCING OFFICIAL (DCSO):

		18b.  MSC/FOA/HSSA APPROVAL SIGNATURE (DCSO):



		18c. DATE:



		19. COMMENTS:   





		DA FORM 7379, 21 Dec 2007
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		COMMERCIAL ACTIVITIES (CA) FINAL DECISION REPORT


For use of this form, see AR 5-20; the proponent agency is ACSIM

		REPORT CONTROL SYMBOL CSC0A-113



		1. LOCATION (installation):

US ARMY-IMCOM-TRO-FT SHELTON

		2. COMPETITION TITLE:

Information Management and Communication Maintenance

		3. COMPETITION NUMBER:

A2006ADTRNG



		4.  PERSONNEL:

		CIVILIAN


ANNOUNCED

		CIVILIAN


AUTHORIZED

		CIVILIAN


ON-BOARD



		Commercial Activity Competed:

		40

		40

		39



		5. SAVINGS ($000):

$3288

		6. PHASE-IN PERIOD (Months):

1

		7. COMPETITION  PERFORMANCE PERIOD (Months) - Exclude Phase-In Period:

60

		8. TYPE OF COMPETITION


X     STANDARD 


(     STREAMLINED



		9a. PERFORMANCE DECISION:

X     PRIVATE SECTOR:    Name:  ABC Services, Inc

                                                                    ______________________ __


        Address:  1300 S. Your Street 

____
   __         City:_Your  City____________________________     State: Your State__ 

(     AGENCY

(     PUBLIC REIMBURSABLE





		9b. DECISION RATIONALE:


X     COST

(     NO SATISFACTORY COMMERCIAL SOURCE

		9c. PRIME CONTRACTOR SIZE:


X     SMALL

(     LARGE



		10. MEO WORKYEARS:

52

		11. 11. FINAL DECISION DATE (From the SCF/SLCF for the final decision:

6/1/2007

		12. PROJECTED PHASE-IN START DATE:

9/1/2007

		13.  PROJECTED FIRST FULL PERFORMANCE PERIOD START DATE:

10/1/2007



		14. PRIVATE SECTOR/PUBLIC REIMBURSABLE BID AMOUNT ($000) for entire Competition Period:

$13,080

		15. AGENCY TENDER ($000) for entire Cost Competition Period:

$7867

		16. TOTAL ADJUSTED BASELINE COSTS ($000) for entire Cost Competition Period:

$3797



		17a. INSTALLATION APPROVAL TITLE:

		17b.  INSTALLATION APPROVAL SIGNATURE:

		17c. DATE:



		18a. MSC/FOA/HSSA APPROVAL TITLE OF DELEGATED COMPETITIVE SOURCING OFFICIAL (DCSO):

		18b.  MSC/FOA/HSSA APPROVAL SIGNATURE (DCSO):



		18c. DATE:



		19. COMMENTS:   





		DA FORM 7379, 21 Dec 2007
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					Spending bill would take aim at competitive sourcing 

				


												

					By ELISE CASTELLI

				


								

					December 18, 2007

				


								



				

																																																										

							The omnibus appropriations bill contains significant roadblocks to the president’s competitive sourcing agenda. 

						


																														

							The bill would:

						


																														

							å Block the Office of Management and Budget from directing agencies to hold public-private job competitions under OMB Circular A-76. The same measure also bars agencies from adhering to any OMB requirement to hold a competition for federal jobs. 

						


																														

							å Prevent agencies from considering the cost of federal employees’ health care or retirement plans when deciding a public-private jobs competition. 
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							å Prohibit agencies from contracting out work done by federal employees unless the private sector can do it at a 10 percent or $10 million savings. 

						


																														

							å Allow individual employees to protest an outsourcing decision. 

						


																														

							All of these provisions were originally included in the financial services spending bill, HR 2829, and are opposed by the White House. 

						


																														

							The White House said in a June statement that the measures would create “uneven protest rights,” fail to recognize the “ways contractors effectively provide benefits to their employees” and “marginalizes the consideration of quality in determining the best provider for the taxpayer.” 

						


																														

							The omnibus bill also would halt or prevent jobs competitions for employees in the following agencies and programs: 

						


																														

							å Farm loan and rural development programs at the Agriculture Department.

						


																														

							å Bureau of Prisons. 

						


																														

							å Federal Prison Industries.

						


																														

							å Army Corps of Engineers.

						


																														

							å Immigration officers, contract representatives and investigative assistants at Citizenship and Immigration Services.

						


																														

							å Coast Guard National Vessel Documentation Center.

						


																														

							å Forest Service.

						


																														

							å The Labor Department would have a temporary stay on competitions until the Government Accountability Office reports on the department’s competitive sourcing practices.
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					Bill strengthens employees in outsourcing bids

				


												

					By ELISE CASTELLI

				


								

					December 07, 2007

				


								



				

																																																										

							Several provisions in the 2008 Defense authorization bill, if signed into law, are sure to hobble the president’s competitive sourcing agenda.

						


																														

							Employees at all agencies would be able to protest any outsourcing decision. Today only managers who oversee jobs competitions can lodge a protest.

						


																														

							The bill would let Defense civilian employees compete for work done by contractors. The insourcing provision would apply when contracted work was awarded without competition, when the contractor performed poorly, when work is associated with an inherently governmental function, or if the work was performed by a fed at any time since 1980.

						


																														

							The bill would also prohibit Defense from factoring in health care and retirement benefit costs for federal employees when deciding whether to outsource work.
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							Other provisions affecting A-76: 

						


																														

							å Jobs won by Defense employees do not have to be put up for competition again after the performance period expires. 

						


																														

							å Contractors must provide a savings of 10 percent or $10 million to win work done by federal employees.
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