Office of the Assistant Chief of Staff for Installation Management

 Competitive Sourcing Branch Monthly Newsletter – 

October 2007


Happy Fiscal Year 2008!  
The following is a message from Ms. Eisenhauer-Wall, Chief, Management Support Division:
“As many of you are aware, the Office of the Assistant Chief of Staff for Installation Management (OACSIM) and the US Army Installation Management Command are undergoing a major transformation.  As part of this transformation, proponency for the Army’s Competitive Sourcing Program will move from the OACSIM Management Support Division (MSD) to the Installation Services Directorate under Mr. Ivan Bolden and Ms. Barbara Sisson effective 1 Nov 07.  In light of this move, I’d like to take the opportunity to thank all of you for your support of our program.  You are directly responsible for our successes!  Having been on the implementation side of a whole-base A-76 competition, I am well aware that this is not an easy program to implement.  Your positive attitudes, hard work and support of the staff here have kept the program moving forward and helped the Army reach its goals.  
Please continue to support Ivan and Ms. Sisson as you have always supported me and the Competitive Sourcing team.  Keep up the great work and best wishes for a successful FY08 program!!”

For your information, Ms. Hutton, Ms. Stark, and Mr. Dengler will relocate to the Installation Services Directorate and Ms. Tennis will remain with MSD and will no longer be working competitive sourcing actions.    
1.  News from Office of the Secretary of Defense (OSD).    See paragraph 3.
2.  Competitive Sourcing Tidings.  
     a.  The 2008 Installation Management Institute Training Conference will be held from 

14-17 Jan 08 in Louisville, Kentucky.  Registration is expected to open NLT 15 Nov 07.  We will send out a separate email once the registration site becomes available.  This year, IMCOM will provide centralized TDY funding for IMCOM personnel attending the Competitive Sourcing Track.   In order for IMCOM to have an accurate assessment of how many IMCOM students require funding, IMCOM personnel should register as soon as the site becomes available.  Only 45 spaces are available for our Competitive Sourcing track; therefore, we encourage all personnel interested in attending this track to register immediately after the registration site opens.

     b.  The following articles address competitive sourcing news and information.  

         (1) Government Executive article provides information on the results of four Food and Drug Administration A-76 competitions.

[image: image1.emf]Govt Exec - FDA  Employees - 28 Sep 07.pdf


         (2) Government Executive article discusses concerns the private sector has regarding provisions in the pending appropriations and authorization bills.

[image: image2.emf]Govt Exec - Pending  Procurement Reform 1 Oct 07.pdf


         (3) Government Executive article discusses House vote to block a controversial program that allows private sector collection agencies to help the Internal Revenue Service recoup some outstanding tax debts.

[image: image3.emf]Gov Exec - IRS Debt  Collection - 10 Oct.pdf


         (4) Federal Times article provides an A-76 amendment commentary by Senator Mikulski.


[image: image4.emf]Federal Times - 29  Oct 07- Senator Mikulski.pdf


3.  COMPARE/DoD Commercial Activities Management Information System (DCAMIS) Updates. 

    a.  DCAMIS Data Call for the 647b Report to Congress – Suspense: 12 Nov 07.  OSD anticipates downloading DCAMIS data for the annual 647b report on/about 12 Nov 07.  Army DCAMIS points of contact need to gather FY07 service execution data from their local contracting offices or Most Efficient Organizations, collect/maintain public-private competition cost tracking data (see next paragraph), and run audit reports to ensure you've covered all required performance period updates, validations, reviews.
    b.  Public-Private Competition Cost Tracking - Annual FY reporting of costs associated with conducting a competition - Suspense: 12 Nov 07.  Two spreadsheet versions of the Public-Private Competition Cost Tracking Form, a DoD Competition Cost Form, dated 28 Feb 07, and the Army Competition Cost Form, dated 2 Mar 07, were included in our Jun and Sep 07 newsletters.  We received the following reader's feedback: "There's some confusion here between capturing cost for Agency Tender vs. costs of performing the A-76 competition.  Believe the attached forms are for capturing cost of performing the A-76 public-private competition rather than to support the agency cost estimate."
As clarification, these forms are used to record data reported in DCAMIS data elements 3-6 through 3-12.  This data must be recorded by fiscal year only for the duration of the competition process (Start Date through Performance Decision Date).  This excludes all costs associated with the preliminary planning phase and any costs after the performance decision 
date (to include costs associated with disputes and getting to a final decision).   When staff hours are entered in DCAMIS data elements 3-6 through 3-10, DCAMIS automatically calculates the associated competition costs.  This completed form will be the written documentation substantiating the costs for conducting the specified standard competition that is retained in the competition file. 

A template of each form is attached and can also be downloaded from the Army Competitive Sourcing website Library link, http://www.hqda.army.mil/acsim_ca/LIBRARY/LIBMAIN.ASPX, select the "Competition - Forms" 
links.  


[image: image5.emf]DoD Comp Cost-28  Feb.doc
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    c.  COMPARE Export and DCAMIS Import Features.  As a reminder, DCAMIS users must use COMPARE Version 3.2 for the DCAMIS import feature for uploading the "Preliminary Baseline Costs," "Adjusted Baseline," and the final decision's Standard Competition Form/Streamlined Competition Form "Comparison Form Cost Details" files.
    d.  Latest CPAS Format.    The CPAS was updated to match current DCAMIS selections and is attached for your convenience; please use this latest version dated 31 Oct 07.  A CPAS template can also be downloaded from the Army CS website Library link, http://www.hqda.army.mil/acsim_ca/LIBRARY/LIBMAIN.ASPX, select the "Competition - Forms" links.  


[image: image7.emf]CPAS - 31 Oct  2007.doc


    e.  Revised A-76 Data Elements dated 28 Sep 07.  The newest release of the DCAMIS data elements is available in the DCAMIS reference section found under the main menu.
    f.  The OSD A-76 Costing Helpdesk issued the attached document containing two news articles, A-76 Personnel Workbook (v1.2) Retirement Factors Updated and Special Instructions for Upgrading to A76 Personnel Template (v1.3), for your information and use as you deem appropriate.

[image: image8.emf]COMPARE.pdf


    g.  The OSD A-76 Costing Helpdesk issued the attached policy clarifications on 26 Oct 07.  These clarifications are posted to the COMPARE and A-76 Costing Helpdesk knowledgebase available at www.compareA76.com.  You can locate these helpdesk Q&As on the helpdesk 
website by entering the referenced Service Request Number (SRN) in the search criteria,  by searching on keywords from their text, or by browsing the Advisories page of the website.  The following is a list of the individual clarifications by SRN:
A.2007.09.01 - Selection of Competition Type/Method of Operation in COMPARE

A.2007.09.02 - Costing Letter of Obligation Administration

A.2007.10.01 - Standard Competition Prohibited with Fewer than 10 FTEs

A.2007.10.02 - Updates to Streamlined Competition Agency Cost Estimate Prior to Performance Decision

A.2007.10.03 - Preliminary Planning Positions Must Match Announced Positions

A.2007.10.04 - Costing Letter of Obligation Administration Costs for Standard Competitions

A.2007.10.05 - Private Sector Insurance Adjustment for Streamlined Competition

[image: image9.emf]A.2007.10.05_Privat e Sector Ins Adjustment.pdf
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4.  Training.
    a.  Our current  FY08 CS training opportunities combine Army and Air Force (USAF) sponsored classes.  USAF sponsored classes are offered to Army personnel on a space available basis.  Please keep in mind there is no guarantee a seat can be confirmed.  ACSIM is funding on-site training at Army Materiel Command installation locations during the first quarter of FY 08. 
On-site Class Schedule:  Please check the OACSIM Competitive Sourcing website, http://www.hqda.army.mil/acsim_ca/, periodically for available class quotas, added/deleted class dates, location changes, and new course offerings.  DoD civilian and military personnel can fill quotas on a first-come basis.  In some instances, contractor personnel providing direct A-76 support may be trained on a space-available basis.

AA/PWS = Acquisition Actions/Performance Work Statement

AT = Agency Tender

P3 = Preliminary Planning Phase

PCA = Post Competition Accountability

COMPARE = Hands-on COMPARE software training (This is a 3.5-day course)

DCAMIS = Hands-on DCAMIS software training @ CALIBRE HQ, Alexandria, VA (This is a 2-day course)

	FQ 08 (1st & 2nd Quarter) Training Dates & Locations

	Dates
	Class
	Installation
	Weekdays
	Max Class Size
	Available Seats

	5 - 8 Nov 07
	AA/PWS
	Anniston Army Depot, AL
	Mon - Thurs
	30
	Full

	5 - 7 Nov 07
	DCAMIS
	CALIBRE HQ, Alexandria, VA
	Mon (1300) - Wed (1100)
	12
	3

	7 - 9 Nov 07
	DCAMIS
	CALIBRE HQ, Alexandria, VA
	Wed (1300) - Fri (1100)
	12
	1

	26 - 29 Nov 07
	COMPARE
	Red River Army Depot, TX
	Mon - Thurs
	17
	14

	26 - 29 Nov 07
	P3
	Detroit Arsenal, Warren, MI
	Mon - Thurs
	30
	Full

	26 - 30 Nov 07
	AT
	USAF - Los Angeles, CA
	Mon - Fri
	30
	Space Available

	3 - 6 Dec 07
	P3
	Blue Grass Army Depot, KY
	Mon - Thurs
	30
	2

	10 - 14 Dec 07
	P3
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	Space Available

	11 - 14 Dec 07
	COMPARE
	Letterkenny Army Depot, PA
	Tues - Fri
	20
	11

	17 - 20 Dec 07
	COMPARE
	Rock Island Arsenal, IL
	Mon - Thurs
	20
	7

	17 - 21 Dec 07
	AA/PWS
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	Space Available

	14 - 18 Jan 08
	PCA
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	Space Available

	11 - 15 Feb 08
	AT
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	Space Available

	25 - 29 Feb 08
	P3
	USAF - Ft Belvoir, VA
	Mon - Fri
	30
	Space Available

	10 - 14 Mar 08
	P3
	USAF - Los Angeles, CA
	Mon - Fri
	30
	Space Available


    b.  Last minute cancellations offer you a short-notice opportunity to get into DCAMIS training held at CALIBRE Headquarters in Alexandria, Virginia.  Let us know if you are interested in participating.  The two training dates and times are:


1300, Monday, 5 Nov 07 through 1100, Wednesday, 7 Nov 07


1300, Wednesday, 7 Nov 07 through 1100, Friday, 9 Nov 07

5.  Any questions/comments - let us hear from you.   We want our monthly newsletter to provide useful and beneficial information to you.  If there is information that you would like added to the newsletter or if you want to share your A-76 lessons learned with your counterparts, please send an e-mail to any member of our staff.  Competitive Sourcing Branch staff includes: 
     Deborah Hutton (Chief), deborah.hutton@hqda.army.mil, 703-601-0389, DSN 329
     Annie Stark (Analyst), annie.stark@hqda.army.mil, 703-604-2461, DSN 664
     Dave Dengler/CALIBRE, david.dengler@hqda,army.mil, 703-601-0387, DSN 329 
MARIANNE A. EISENHAUER-WALL

703-604-2453

Chief, Management Support Division
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		COMMERCIAL ACTIVITIES PROPOSED ACTION SUMMARY  (CPAS)



For use of this form, see AR 5-20; the proponent agency is ACSIM


		REPORT CONTROL SYMBOL CSCOA-112



		1.  Competition Number:

		2.  Competition Title:



		3.  Managing Organization:

		4.  Incumbent:          


⁭ Private Sector- C     ⁭Expansion- E      ⁭ Agency-I      ⁭ Mixed Agency-M                                                                                                                      


⁭ New Requirement-N       ⁭ Public Reimbursable Provider- S 



		5a. Time Limit Waiver Approved?   Yes ⁭   No ⁭   

    

		5b.  Time Limit Waiver Approval Date:



		6a. OMB Approved Deviations (Select All Applicable and explained in block 6b.)


⁭ None 

⁭ Other 

⁭ Deviation From Attachment B to the Circular 

⁭ Deviation From Attachment C to the Circular 

⁭ Deviation From Attachment D to the Circular 

		6b. OMB Deviation Explanation (A short description of the nature of the approved deviation(s).



		7. Competition Coordinator: 





		Strengths By Commercial Activity Function Code (CAFC)



		



		8. Location Name:

		9. Function Code

		10. Announced Authorizations 

		11. On-Board Assigned 

		12. Number of Contracts



		

		

		Civilian

		Military

		Civilian

		Military

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		Total:

		

		

		

		

		



		13. Competition Type:         ⁭Standard Competition- A     

                                               ⁭Streamlined Competition- B   

		14. Basis for SLCF, Line 7:           ⁭ Market Research 


                                                          ⁭Solicitation    



		15.  Feasibility Study/Business Case Analysis Start Date:

		16. Preliminary Planning Start Date:



		17.  Congressional Notification Date:

		18. Incumbent Service Provider Notification Date:



		19. Start Date (FebBizOpps.gov Public Announcement):





		20a. Planned PWS Development Start Date:                              

		20b. End Date:



		21. Planned Agency Tender / Cost Estimate Development Start Date:



		22a. Planned Solicitation Issue Date:                                   

		22b. Closing Date:



		23. Planned Performance Decision Date:



		24. Planned Service Provider Start Date (1st day of full performance):



		25a.  INSTALLATION APPROVAL TITLE




		25b.  INSTALLATION APPROVAL SIGNATURE




		25c.  DATE






		26a.  MSC/FOA APPROVAL TITLE



		26b.  MSC/FOA APPR0VAL SIGNATURE



		26c.  DATE





		DA FORM 7375-R, 31 Oct 2007





INSTRUCTIONS FOR COMPLETING


DA Form 7375-R, Commercial Activities Proposed Action Summary (CPAS)


Block 1. Competition Number: The 12-character number assigned by HQDA Competitive Sourcing that uniquely identifies a specific competition.  For Army records, the first character of this number is the letter "A", followed by the 4-digit FY, then _, next two numbers are the competition sequence number within a FY starting with 01, next is the 2-character command code, and last two letters are SD for "Standard" or SL for "Streamlined" competition.  (Ref Data Element A-2)

Block 2. Competition Title: Enter a descriptive functional title, i.e., Public Works, Logistics, Information Technology, etc. to identify the activities included in the competition.  Refrain from using organizational title, i.e., DPW, DOL, DOIM, Directorate of Public Works, Directorate of Logistics, etc.  (Ref Data Element A-9)

Block 3. Managing Organization: Identify the organization responsible for the competition.  Note: An organization must exist on the user’s organization list for it to be selected from the DCAMIS managing organization pick list to be assigned to a competition.  (Ref Data Element A-3)

Block 4. Incumbent: Identify the incumbent for the commercial activity at the time the competition is announced.  Select from the pick list provided.  (Ref Data Element A-4)

Block 5a. Time Limit Waiver Approved?  Indicate whether the DoD CSO has approved a time limit waiver for the competition.  Select “Yes” or “No.”  If yes, an electronic copy of the DoD CSO memo approving the time limit waiver must be attached to the CPAS and uploaded into DCAMIS.  (Ref Data Element A-10)

Block 5b. Time Limit Waiver Approval Date: Enter the date of the DoD CSO memo approving a time limit waiver for the competition.  (Ref Data Element A-11)

Block 6a. OMB Approved Deviations: The deviation approved by OMB prior to the start of the competition (requested by the CCSO and submitted by the DoD CSO to OMB).  Select all that apply from the pick list provided.  An electronic copy of the DoD CSO deviation request memo and OMB's approval memo must be attached.  (Ref Data Element A-13)

Block 6b. OMB Deviation Explanation: A short description of the nature of the approved deviation(s).  (Ref Data Element A-14)

Block 7. Competition Coordinator: The individual responsible for the competition.  Select a coordinator from a pick list derived from the DCAMIS table of current users (Scope of Access must be equal to or higher than the organizational level being competed and must have Competition Coordinator Privileges authorized.)  (Ref Data Element A-16)

Block 8. Location Name: The name(s) of the installation(s) or location(s) where the competition is being performed.  An installation or location must exist in the user’s DCAMIS location pick list for it to be assigned to a competition.  Note: The user must enter the number of civilian & military authorized/assigned by location and DoD function.  (Ref Data Element 1-1)

Block 9. Commercial Activities Function Code (CAFC): The four-character, DoD alphanumeric designator(s) and name(s) specifying the type of commercial activity(ies) being competed.  These are the DoD Function Codes used as of the FY 2004 Inventory Data Call.  Select all DoD functions included in the competition by location and CAFC.  For example, if the competition involves authorizations at 3 locations and 2 DoD functions, DCAMIS will create 6 lines for recording the authorizations.  (Ref Data Element 1-2)

Block 10. Announced Authorized:  In the appropriate column, enter the number of DoD civilian and military authorizations on the Army’s TDA by location and DoD function as identified in the public announcement (FebBizOpps.gov).    Note: This reflects “spaces” not “faces.”  Sum each column and enter total number of authorizations in the "Total" row at the bottom of the column.  (Ref Data Element 1-3 and 1-4)

Block 11. Announced On-Board:  In the appropriate column, enter the number of civilian and military on-board to include temporary employees, borrowed military manpower, etc..  Count part-time personnel on a fractional basis (e.g., count four on-board 20-hours per week part-time employees as two on-board FTE personnel).  Sum each column and enter total number of on-board in the "Total" row at the bottom of the column.

Civilian manpower: Include work years expended by all sources of manpower including permanent, temporary, part-time, intermittent, seasonal, borrowed, detailed, over hire, and any overtime.

Military manpower: Include work years expended by all sources of manpower including borrowed and detailed military personnel.


Block 12. Number of Contracts: Identify the number of contracts providing support to this function.  If a contract covers multiple function codes or locations, only report one against the predominant function.  Sum the column and enter total number of contracts in the "Total" row at the bottom of the column.

Block 13. Competition Type:  Identify the type of public-private competition process to be used to perform the competition.  Select either “Standard” or “Streamlined” competition.  (Ref Data Element 1-7)

Block 14. Basis for Streamlined Competition Form (SLCF),  Line 7:  (NOTE: LEAVE BLANK FOR STANDARD COMPETITIONS.)  An indicator whether the agency intends to determine the an estimated contract price for performing the activity with a private sector source using (1) documented market research or (2) issuing a solicitation for cost proposals.  If a time limit waiver has been granted for a streamlined competition, the agency must issue a solicitation or create an MEO.  Select either “Market Research” or “Solicitation.”  Note: Market Research can only be selected if the activity is performed by government personnel.  (Ref Data Element 1-9)

Block 15. Feasibility Study/Business Case Analysis Start Date:  The date the organization began the analysis that led to the decision to compete this commercial activity.  Note: This date must be at least one day before the Preliminary Planning Start Date.  (Ref Data Element 1-11)

Block 16. Preliminary Planning Start Date:  The date the organization began preliminary planning for the conduct of this competition.  Note: This date must be at least 1 day before the Start Date.  (Ref Data Element 1-12)

Block 17. Congressional Notification Date:   The date Congress is notified that a competition will be announced.  Note: This date must be at least 1 day before the Start Date.  (Ref Data Element 1-13)

Block 18. Incumbent Service Provider Notification Date:   The date the incumbent service provider is notified a competition will be announced.  This date must be at least 1 day before the Start Date.  (Ref Data Element 1-14)


Block 19. Start Date (Public Announcement):  The date the Army makes the formal public announcement at the local level and via FebBizOpps.gov to commence the competition.  This is the competition start date.  (Ref Data Element 1-15)

Block 20a. Planned PWS Development Start Date: Enter the original planned date for starting PWS development.  Note: Does not apply to a streamlined competition where a solicitation will not be issued.  (Ref Data Element 1-16)

Block 20b. Planned PWS Development End Date: Enter the original planned date for completing PWS development.  Note: Does not apply to a streamlined competition where a solicitation will not be issued.  (Ref Data Element 1-17)

Block 21. Planned Agency Tender / Cost Estimate Development Start Date: Enter the original planned date for starting the development of the Agency’s tender or for some Streamlined Competitions, the planned date for starting the development of the agency cost estimate.  This does not apply to a streamlined competition where a solicitation will not be issued.  (Ref Data Element 1-18)

Block 22a. Planned Solicitation Issue Date: Enter the original planned date for issuing the solicitation.  Note: Does not apply to a streamlined competition where a solicitation will not be issued.  (Ref Data Element 1-19)

Block 22b. Planned Solicitation Closing Date: Enter the original planned solicitation closing date.  Note: Does not apply to a streamlined competition where a solicitation will not be issued.  (Ref Data Element 1-20)

Block 23. Planned Performance Decision Date: Enter the original planned date for making the performance decision.  For streamlined competitions, the performance decision is the final decision unless a solicitation is issued after market research has been conducted and the incumbent is the agency.  (Ref Data Element 1-21)

Block 24. Planned Service Provider Start Date: Enter the original planned start date (1st day of full performance) for the selected service provider.  (Ref Data Element 1-22)

Block 25 (a, b, and c):  Installation Approval Title, Signature, and Date.  Self Explanatory  

Block 26 (a, b, and c):  MSC/FOA Approval Title, Signature, and Date.  Self Explanatory  
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Advisories ©
Costing Advisories > Advisory A.2007.10.05

Wiy

Title Private Sector Insurance Adjustment for Streamlined Competition

Category Streamlined Competition Process

Advisory No. A.2007.10.05

Status Current

Published 24 Oct 2007

Problem/Issue SRN: 8-000-488

Description I'm trying to comply with OSD Policy Memo, Competitive Sourcing Program Policy--

Private Sector Health Insurance Costs in Public -Private Competition, dated 9 May
06. Para 5.4. states cost adjustments for health insurance will be made on standard
competition form (SCF) or streamlined competition form (SLCF) on line 9 as

I'm conducting a streamlined competition, | need to adjust the contractor's proposal
for health insurance; however, line 9 is greyed out for streamlined competition. As a
workaround, can | add the adjusted medical costs to the contractor proposal? A timely
response is appreciated; as I've tried to conduct the cost comparison today, 15 Oct
07; but may have to postpone until a response is received.

Solution and/or The following is an A-76 Costing Policy Clarification from Annie L. Andrews, Assistant
Workaround (If Director, ODUSD(I&E) Housing and Competitive Sourcing Office:
Applicable)

No cost adjustment is authorized on SLCF Line 9 for health insurance when a
streamlined competition is performed on activities where the incumbent is fewer than
ten DoD civilian employees, or fewer than ten DoD civilian employees and any
number of military, or any number of military.

Status History This advisory was approved for release by Mrs. Annie L. Andrews, Assistant Director,
ODUSD(I&E) Housing & Competitive Sourcing Office on October 25, 2007.

http://www.comparea76.com/Advisories.asp?L=CA&L2=VA&conBP=1&AdvisoryNum... 10/26/2007
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News ©

Current News > View Article

Title Personnel Workbook Updated
Category  General Competition Process

SRN N.2007.10.01
Status Current
Published 10 Oct 2007

Article A-76 Personnel Workbook Retirement Factors Updated
The A-76 Personnel Workbook (v1.2) has been updated to include the correct retirement factors
for civil service employees. The correction is in accordance with OMB Memo M-07-02 “Update
to Civilian Position Full Fringe Benefit Cost Factor, Federal Pay Raise Assumptions, Inflation
Factors, and Tax Rates used in OMB Circular No. A-76, ‘Performance of Commercial Activities”
October 31, 2006.

The updated version 1.3 workbook can be downloaded from the Download page
(http://'www.comparea76.com/Downloads.asp).

Special Instructions for Upgrading to A76PersonnelTemplate(v1.3) — Because the v1.3
change only involves retirements factors updates found on the “CS Factors” tab, it is not
essential to upgrade from v1.2 for any existing v1.2 worksheets you are currently using. You can
implement the upgrade in v1.2 simply by updating the retirement factors on the “CS Factors” tab
in the v1.2 worksheets you are using. To update these factors, the “CS Factors” tab must be
unprotected as described on page 25 of the embedded instruction manual.

1. Open the affected v1.2 worksheet.

2. Click on the “CS Factors” tab.

3. Unprotect the tab (see page 25).

4. Enter the correct values for the retirements benefits:
a. Standard Civilian Retirement Benefit = 0.266

b. LEF Retirement Benefit = 0.398

¢. ATC Retirement Benefit = 0.376

5. Protect the tab (see page 25)

6. Save the file.

For future worksheets, you should install “A76Personnel(v1.3).xlt” or “A76PersonnelTemplate
(v1.3).xls”, according to your preferences to which method you use for creating workbooks.

http://www.comparea76.com/News.asp?L=CN&L2=VN&conBP=1&Article=2370& vmode=printable 10/31/2007
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Commentary: Amendment makes A-76 process fair to employees
By SEN, BARBARA MIKULSHI

Qorober 29, 2007
Earlier this year, the nation was appalled at the dilapidated conditions at Walter Reed Army Medical Center.
Injured veterans in filthy hospital rooms, without the care they deserved — it was a national travesty and an
embarrassment. It was also a clear example of the problems of recklessly outsourcing federal jobs to private
contractors. The A-76 process, which gives private companies the chance to compete for federal employees’
jobs, was botched at Walter Reed. It broke all the rules, wasted taxpayer money, and was unfair. I fought to
stop it on the Senate floor, but lost by two votes.
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Outsourcing for outsourcing’s sake — as occurred at Walter Reed — is wrong, wrong for federal employees,|
wrong for our veterans and wrong for American taxpayers. We need to make sure that what happened at Walte
Reed never happens again. That’s why Sen. Edward Kennedy and I fought to include an amendment to the fiscal
2008 Defense authorization bill that makes the A-76 process fair for federal employees, protects our civil service]
and saves taxpayer dollars.

Federal Time:
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As the senator from Maryland, I represent 130,000 federal employees from Nobel Prize winners at the National
Institutes of Health to Coast Guard members protecting Calvert Cliffs nuclear plant. They are on the front lines,
They lost their lives in Oklahoma City. They protect our nation and our communities. They are dedicated and|
duty-driven and they can't be bought.

But the Bush administration keeps pushing an ideology of wholesale privatization. It costs money, morale and
the integrity of the civil service and it forces federal employees to waste time competing for their jobs, instead off
doing their jobs. The administration stacked the deck against federal employees; we need to level the playing
field, which is what my amendment is all about.

organization!
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.

Saves taxpayers money: When the administration made new A-76 rules, contractors weren't required to show
that they would save taxpayers any money, and some private contractors were actually more expensive than
federal employees. My amendment requires contractors to save the government $10 million or 10 percent.

Improves health and retirement benefits: A private contractor at the Defense Department can win a bid on
federal work simply because it provides inferior or no health and retirement benefits. This is bad for federal
employees, bad for the contractors who are doing the work, and bad for our health care system. This
amendment says contractors at Defense can‘t win bids if the only cost savings are from providing bad or no
benefits.

Eliminates privatization quotas: Quotas were prohibited in 2003, but the administration forces agencies to
conduct A-76 competitions on as many as 150,000 jobs each year, even if agencies think federal employees are
doing a good job. This is a waste of taxpayer dollars and lowers morale at agencies. My amendment stops the
use of quotas because personnel decisions should be made by agency managers, not political appointees.

This amendment does not prohibit contracting out, and it won't put good contractors out of business. I'm not
opposed to privatization; I know it works well in some instances. .

A strong and independent civil service is a cornerstone of a healthy democracy. We are spending billions of
dollars to help Iraq build its democratic institutions. Let’s not forget the importance of these institutions at
home.

My amendment gives federal employees a fair chance to compete for their own jobs, and makes sure taxpayer
dollars are well spent. By passina my amendment, the Senate showed it understands that aood aovernment
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LA Advisories ©
"‘.‘ ;*' Costing Advisories > Advisory A.2007.10.04

Title Costing Letter of Obligation Administration Costs for Standard Competitions
Category Standard Competition Process

Advisory No. A.2007.10.04

Status Current

Published 9 Oct 2007

Problem/Issue SRN: 8-000-470

Description | was reviewing the newly released DoD guidance regarding Streamlined competition's

and have a question/concern that hopefully you might be able to answer or can forward
to OSD for answers.

Should the Letter of Obligation (LoO) Administration costs guidance for streamlined
competitions be applied to standard competitions?

Paragraph 5.4.2.4 - Administration Costs of the recent DoD streamlined guidance
basically makes Contract/LoO Administration a wash cost for a streamlined competition
since the guidance indicates to add the cost for Line 8 on the SLCF (this is
automatically determined in COMPARE) to Line 1 on the SLCF. My question is will this
guidance only apply to streamlined competitions or is there forthcoming policy to apply
this guidance to a standard competition? If not, then what is the rationale for applying to
a streamlined competition but not a standard competition?

Solution and/or The following is an A-76 Costing Policy Clarification from Annie L. Andrews, Assistant
Workaround (If Director, ODUSD(I&E) Housing and Competitive Sourcing Office:
Applicable)
This response is provided as a clarification of DoD Memorandum on Competitive
Sourcing Program Policy — Streamlined Competitions (September 4, 2007)

Currently, this policy is only applicable to streamlined competitions. This policy is being
proposed for all DoD public-private competitions in the forthcoming DoDI 4100 revision.
The draft DoDl is being finalized in my office for formal coordination in DoD.

Status History This advisory was approved for release by Mrs. Annie L. Andrews, Assistant Director,
ODUSD(I&E) Housing & Competitive Sourcing Office on October 9, 2007.
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Title Costing Letter of Obligation Administration
Category Streamlined Competition Process

Advisory No. A.2007.09.02

Status Current

Published 5 Sep 2007

Problem/Issue
Description

The ODUSD(I&E) Director of Housing and Competitive Sourcing, Joseph K. Sikes,
released a DoD Streamlined Competition Competitive Sourcing Program Policy on
September 4, 2007. DoD Competitive Sourcing Program Policy - Streamlined, Conversion Differential,
Expansions .=, Although the new policy does not require COMPARE software
modifications, additional instructions for implementing the requirements for letter of
obligation administration costs in paragraph 5.4.2.4. are necessary. This advisory
addresses how to accomplish this requirement in COMPARE.

Solution and/or
Workaround (If
Applicable)

The DoD Competitive Sourcing Program Policy Memo (Sep 4, 2007), Attachment 1
“Streamlined Competitions” requires DoD Components to provide to the Cost Estimating
Officials, in writing, a requirement that the costs for letter of obligation administration for
agency performance be based on Figure C6 in the Circular and reflected on SLCF Line
1. (DoD Policy — Streamlined Competitions, (Sep 4, 2007), para. 5.4.2. and 5.4.2.4.) In
other words, the cost reflected on SLCF Line 1 for administration of the letter of
obligation is based on the contract administration factors and allowable grades table
(OMB Circular A-76, Attachment C, Figure C6, pg. C-23) used for SLCF Line 8 for
administration of a private sector contract.

Procedures for Costing Letter of Obligation (LoO) Administration in COMPARE:

1. Create a Location in Table 2 — General Schedule (GS) Pay Schedules titled “LoO
Administration (RUS).” (or some other title that readily identifies these records with the
LoO administration costs). Ensure the location has the most current GS pay schedule for
the Rest of U.S. and the correct effective date.

2. Create a Table 16 — Functional Area titled “LoO Administration.”

3. Enter all Line 1 Personnel positions required for performance work statement (PWS)
requirements. DoD Policy — Streamlined Competitions, (Sep 4, 2007), para. 5.3 requires
DoD components provide a PWS to cost estimating officials for streamlined
competitions.

4. In COMPARE, print the report “Summary of FTEs and Positions.”

5. Determine the required grades and the number of position(s) needed for Line 1 LoO
Administration costs by performance period. You will lookup the grades and number of
positions in OMB Circular A-76, Attachment C, Figure C6, pg. C-23 based on the total
number of FTEs, positions and CMEs by performance period on the “Subtotal Line 1
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Positions/FTES” on the first page of the “Summary of FTEs and Positions” report, using
the contract administration factors and allowable grades. This table is also available
within COMPARE as Table 15.

6. In COMPARE, create the appropriate LoO Administration position(s) records on Line
1 as follows;

A. Position Title = “LOO ADMIN”, the number associated with the position, and the
appropriate grade from Fig. C6. (e.g., “LOO ADMIN1 GS-12", “LOO ADMIN2 GS-11",
“LOO ADMIN3 GS-09”, and/or “LOO ADMIN4 GS-06")

B. Grade = as appropriate from step 5

C. Functional Area = “LoO Administration”

D. Location = “LoO Administration (RUS)” (or other title you've chosen to use)
E.EPA=N

F. Position Type = FT/PT

G. Entitlements = $0.00

H. Other Pay = $0.00

I. Overseas Allowance = $0.00

J. Enter the number of FTEs for LoO Administration from step 5 by performance period.

7. If the number of Line 1 Positions/FTEs for PWS requirements changes after the LoO
Administration positions have been entered, verify that the number of position(s) and
required grades needed for LoO Administration costs are still correct by accomplishing
steps 4-7 again.

8. You can verify that you have complied with paragraph 5.4.2.4 of the streamlined
guidance by comparing the LoO admininstration costs and FTEs to the costs on Line 8.
These costs should match in the final certified SLCF.

Status History

This advisory was approved for release by Mrs. Annie L. Andrews, Assistant Director,
ODUSD(I&E) Housing & Competitive Sourcing Office on September 5, 2007.
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Title Updates to Streamlined Competition Agency Cost Estimate Prior to Performance
Decision

Category Changes to the Agency Tender

Advisory No. A.2007.10.02

Status Current

Published 8 Oct 2007

Problem/Issue SRN: 8-000-469

Description | was reviewing the newly released DoD guidance regarding Streamlined competition's

and have a question/concern that hopefully you might be able to answer or can forward
to OSD for answers.

Can the streamlined Agency Cost Estimate be adjusted when a new COMPARE
version is released while awaiting private sector responses to a solicitation?

Paragraphs 5.5.2.3.1 and 5.5.2.5 indicate that the SLCF agency cost estimate shall not
be adjusted while awaiting private sector responses to a solicitation except for updating
of OMB or DoD cost factor rate changes. The Circular indicates that if the COMPARE
version changes prior to Performance Decision then the agency cost estimate (e.qg.,
COMPARE file for the competition) also needs to be updated to reflect the most current
version of COMPARE. Does the Circular policy also apply to this new streamlined
competition guidance?

Solution and/or The following is an A-76 Costing Policy Clarification from Annie L. Andrews, Assistant
Workaround (If Director, ODUSD(I&E) Housing and Competitive Sourcing Office:
Applicable)

This response is provided as a clarification of DoD Memorandum on Competitive
Sourcing Program Policy — Streamlined Competitions (September 4, 2007)

Yes. The streamlined agency cost estimate should be updated in accordance with OMB
Circular A-76 (Revised), Attachment C, paragraph 2 if an upgraded version of
COMPARE is released prior to the performance decision or before private sector
responses are received for the streamlined competition’s solicitation.

Status History This advisory was approved for release by Mrs. Annie L. Andrews, Assistant Director,
ODUSD(I&E) Housing & Competitive Sourcing Office on October 5, 2007.
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Title Preliminary Planning Positions Must Match Announced Positions

Category Preliminary Planning Process

Advisory No. A.2007.10.03

Status Current

Published 8 Oct 2007

Problem/Issue SRN: 8-000-475

Description This question is regarding the FTESs to be included in Baseline Costing. The baseline

costing guidance says that one year of performance will be reflected using either a 12-
month period ending no more than one year before the competition’s start date or a 12-
month period that is the most current completed fiscal year.

Two questions:

1. Is there any requirement to “freeze” personnel actions (e.g., reorganizations,
functional transfers) once the FTEs have been identified for baseline costing so that to
the maximum extent possible those FTEs are the same as publicly announced on the
start date? Obviously, since we're talking civilian employee authorizations or military
authorizations, it doesn’t matter whether there are incumbents to the positions as even
an unfilled authorization should still be included and announced.

2. If the answer to question 1 is no, should any sort of explanation be provided as part
of the baseline costing documentation/public announcement that explains reasons for
possible differences between announced numbers and numbers used during baseline

costing.
Solution and/or The following is an A-76 Costing Policy Clarification from Annie L. Andrews, Assistant
Workaround (If Director, ODUSD(I&E) Housing and Competitive Sourcing Office:
Applicable)
This response is provided as a clarification of DoD baseline costing policy, “Baseline
Costing for Public-Private Competitions”, August 4, 2005.
A DoD Component shall ensure the total number of positions included in Line 1 of the
Preliminary Planning Baseline Cost Report matches the number of positions
announced on the competition start date.
Status History This advisory was approved for release by Mrs. Annie L. Andrews, Assistant Director,

ODUSD(I&E) Housing & Competitive Sourcing Office on October 5, 2007.
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Title Standard Competition Prohibited with Fewer than 10 FTEs
Category Streamlined Competition Process

Advisory No. A.2007.10.01

Status Current

Published 8 Oct 2007

Problem/Issue SRN: 8-000-468

Description | was reviewing the newly released DoD guidance regarding Streamlined competition's
and have a question/concern that hopefully you might be able to answer or can forward to
OSD for answers.

Can a standard competition be performed if there are fewer than 10 DoD civilian
employee authorizations?

Paragraphs 4.1 - Streamlined Competition Prohibited, 5.4.2.7 - Types of Cost to Estimate,
and 5.5.2.3.2 under Private Sector Performance Decision seem to conflict with one
another. Paragraph 4.1 indicates that a DoD Component shall not perform a standard
competition for fewer than 10 DoD civilian employee authorizations. However, paragraph
5.4.2.7 indicates if other types of cost are required to perform the activity (other than Line
1, Line 2, Line 3 - existing awarded contracts, and Line 4) then a standard competition
should be performed. Paragraph 5.5.2.3.2. indicates that if the DoD Component decides
to allow the agency to respond to the solicitation, a standard competition must be
performed. Seems these three paragraphs conflict since one indicates that a standard
competition can not be performed for fewer than 10 DoD civilian employee authorizations,
but the others allow a standard competition if you have costs over and above Line 1, Line
2, Line 3 - existing awarded contracts, and Line 4 for the activity being considered for
competition or that the agency may respond to a solicitation.

Solution and/or  The following is an A-76 Costing Policy Clarification from Annie L. Andrews, Assistant
Workaround (If Director, ODUSD(I&E) Housing and Competitive Sourcing Office:
Applicable)
This response is provided as a clarification of DoD Memorandum on Competitive
Sourcing Program Policy — Streamlined Competitions (September 4, 2007)

DoD Components shall conduct a streamlined competition when there are fewer than 10
DoD civilians in a function as required in paragraph 4.1. In these types of small
competitions, Components should be at or near MEO level and should not be calculating
much more than labor thereby negating the need to include costs outside those
prescribed for streamlined competitions. Standard competitions are prohibited when a
function consists of fewer than 10 DoD civilians as required by paragraph 4.1. in the
recently issued policy therefore, paragraph 5.4.2.7 is in error and not applicable.
Paragraph 5.5.2.3.2 is amended to delete the sentence “If a DoD Component wishes to
permit such a response, a standard competition must be performed in lieu of the
streamlined competition. This policy will be corrected in the forthcoming DoDI 4100.
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Status History This advisory was approved for release by Mrs. Annie L. Andrews, Assistant Director,
ODUSD(I&E) Housing & Competitive Sourcing Office on October 5, 2007.
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Title Selection of Competition Type/Method of Operation in COMPARE

Category Line 14 - Conversion Differential - 10% Cost

Advisory No. A.2007.09.01

Status Current

Published 5 Sep 2007

Problem/Issue What Competition Type/Method of Operation should be selected to comply with the

Description Department of Defense Competitive Sourcing Program Guidance, SUBJECT:
“Calculating the Conversion Differential for Public-Private Competitions”, September
4, 2007.

Solution and/or This COMPARE software advisory is issued to provide specific instructions for using

Workaround (If COMPARE in compliance with the Department of Defense Competitive Sourcing

Applicable) Program Guidance, SUBJECT: “Calculating the Conversion Differential for Public-

Private Competitions”, September 4, 2007. (DoD Competitive Sourcing Program Policy -
Streamlined, Conversion Differential, Expansions /=)

To comply with this program guidance the “Competition Type/Method of Operation”
field in COMPARE must be selected as follows:

Select the “A-Standard (Agency Source)” option in the Competition Type/Method of
Operation field in COMPARE for all standard competitions except New Requirements
and Total Conversions from Contract to Agency Performance. Selection of this option
will ensure the conversion differential is applied in accordance with the DoD program
guidance.

This advisory only applies to DoD public-private competitions.

Status History This Software Advisory was approved for release on September 4, 2007 by Mrs.
Annie L. Andrews, Assistant Director, ODUSD(I&E) Housing & Competitive Sourcing
Office.
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Pending procurement reform provisions concern industry

By Elizabeth Newell enewell @ govexec.com October 1, 2007

Industry representatives on Monday expressed concern that provisions tacked on to pending
appropriations and authorization bills could put an unfair burden on companies wanting to do business
with the federal government.

A competitive sourcing provision, Section 845, already in the Senate Defense authorization bill (S.
1547) and an amendment passed Monday are causing particular concern. Representatives from several
contractor associations said at a panel discussion in Washington that the measures would reverse
decades of progress in identifying government functions that are more efficiently performed by the
private sector.

Trey Hodgkins, vice president of federal government programs at the Information Technology
Association of America's public sector group, said Sec. 845 in the Senate authorization bill would
require Defense Department officials to take an inventory of all the jobs being performed by contractors
and to replace contractors with federal employees if that would save the government any money.

Under current law, groups of 10 or more federal jobs may be outsourced if it would save the government
at least 10 percent or $10 million. The Senate legislation, if enacted, would allow jobs already
outsourced to be rolled back into the federal workforce if doing so offered any savings. The industry
representatives argued this creates a presumption in favor of work by federal employees.

"When the government wins over 87 percent of these [competitions] right now, it's beyond belief, at a
time when you can't get government workers into the workforce... to have these insourcing provisions to
try to bring back everything in-house with no justification," said Colleen Preston, senior vice president
for public policy at the Contract Services Association.

But the provisions' sponsors argue they would reverse an existing prejudice in the system, not create a
new one. Sens. Barbara Mikulski, D-Md., and Edward Kennedy, D-Mass., co-sponsored an amendment
to the Defense authorization bill that they say would mark "a major victory for federal employees in
their fight against unfair contracting out procedures and discriminatory practices that favor private
contractors."

The amendment passed the Senate by a 51-44 vote early Monday evening.

John Threlkeld, legislative representative for the American Federation of Government Employees, said
the Mikulski-Kennedy amendment would require Defense to bring back in-house work that is inherently
governmental and was wrongly contracted out, jobs that are being performed poorly by contractors, and
work that was not subject to a proper public-private competition. AFGE and some lawmakers consider
previously established guidelines for insourcing this work to be inadequate, Threlkeld said.

The Mikulski-Kennedy amendment also addresses health care and retirement benefits for contractors.
According to a statement, the amendment will no longer allow contractors to gain an advantage in
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sourcing competitions by offering inferior health or retirement benefits.

"Right now, private contractors can win a bid on federal work simply because they provide inferior or
no health and retirement benefits,"” Mikulski said. "This is bad for our federal employees, bad for the
contractors who are doing the work and bad for our health care system."

Preston, Hodgkins and Chris Braddock, director of procurement policy at the U.S. Chamber of
Commerce's economic policy division, also raised concerns over separate legislation relating to the
suspension and debarment process for contractors, a measure mandating that contractors use the
Homeland Security Department's E-Verify program to check new workers' employment eligibility, and
language expanding the False Claims Act.

Industry representatives praised Congress for spending bill provisions attempting to strengthen the
government's acquisition workforce. Preston said CSA consistently names holes in the acquisition
workforce as one of the most significant procurement problems.

"We seem to be in one of these perfect storms of scandals hitting and one abuse after another hitting the
headlines, but when you go behind the investigations ... they all boil down to a lack of acquisition
workforce resources,” Preston said.

Congressional efforts to fence in appropriations for procurement personnel are crucial, Preston said,
because agencies are facing workforce shortages and budget cuts simultaneously. He and Braddock
praised several agency officials, including Elaine Duke, DHS' chief procurement officer, Shay Assad,
Defense's procurement and acquisition policy director and Molly Wilkinson, chief acquisition officer at
the General Services Administration, for being proactive in trying to draw people in to public sector
acquisition work.

(C) 2007 BY NATIONAL JOURNAL GROUP, INC. ALL RIGHTS RESERVED.
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House votes to halt debt collection outsourcing at IRS

By Robert Brodsky rbrodsky@ 'govexec.com October 10, 2007

The House voted Wednesday to block a controversial program that allows private sector collection
agencies to help the Internal Revenue Service recoup some outstanding tax debts.

After a fierce debate on the floor, members passed the Tax Collection Responsibility Act (H.R. 3056) by

a vote of 232-173, which fell primarily along party lines. Two previous legislative attempts by House
Democrats to quash the program failed.

Rep. Earl Pomeroy, D-N.D., a co-sponsor of the bill, said the program has failed to live up to financial
expectations. He compared it to a now infamous Defense Department procurement. "This bill reminds
me of the $600 toilet seat," Pomeroy said. "This is a matter of dollars and cents, and the dollars just don't
make sense."

The legislation would effectively end the IRS' Private Debt Collection Program, which, after much
delay, took effect in September 2006. Three private debt collectors originally won contracts to chase
down delinquent taxpayers, but only two of the contracts were renewed earlier this year.

Thus far, the companies have closed 9,000 cases, collecting more than $30 million in outstanding debt.
To replace the revenue immediately lost through the elimination of the program, the bill would revise
tax rules of expatriation, repeal the suspension of certain penalties and interest, and create temporary
increases in tax requirements for some large corporations.

Although the prohibition on private debt collectors would take effect immediately, the IRS would be
allowed to use the two companies -- Waterloo, Iowa-based CBE Group Inc. and Arcade, N.Y.-based
Pioneer Credit Recovery Inc. -- until their contracts expire in March.

The bill has been the source of intense lobbying campaigns by the union representing IRS workers and
an advocacy group representing private collection agencies, both of which proffered decidedly different
figures to support their cases.

The National Treasury Employees Union, the most vocal critic, has argued that IRS employees can
perform the same work as private debt collectors, but at far less cost to taxpayers. The contractors are
paid a fee of between 21 percent and 24 percent per case, depending on the size of the tax debt
recovered.

NTEU said that if the $71 million in costs to start up and operate the program were devoted to the IRS'
Automated Collection Syster, the agency could hire 942 new workers.

On Tuesday, NTEU President Colleen Kelley said that approval of the bill "would be a major step
forward in stopping this misguided program."

But former IRS Commissioner Mark Everson told a Senate panel in February that even with additional
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staff, the agency still would not be able to address the individual debt cases that the private collectors are
handing.

The industry group -- the Tax Fairness Coalition -- suggested that the elimination of the program would
allow millions of delinquent tax dollars to go uncollected and would let the $345 billion national tax gap
between funds owed and those collected grow unabated. The IRS estimated that the program could
recoup between $1.4 billion and $2.2 billion over the next decade.

In a separate line of argument, the union contended that the private debt collectors have used aggressive
and abusive tactics, prompting dozens of complaints to the IRS. The Tax Fairness Coalition said the
complaints reflect less than 1 percent of those taxpayers contacted by the private collection agencies.

The bill now heads to the Senate, where most agree that support is thinner. Dan Drummond, spokesman
for the Tax Fairness Coalition, said "the bill as written is DOA in the Senate because of revenue raisers
and repeal of the program."

Language limiting the scope of the pilot program was passed as part of the Senate's fiscal 2008 Financial
Services and General Government appropriations bill (H.R. 2829).

But a stand-alone bill (S. 335) to eliminate the program, sponsored by Sen. Byron Dorgan, D-N.D., has
not made it out of the Senate Finance Committee. The committee's chairman, Sen. Max Baucus, D-
Mont., has been relatively silent on the measure, while ranking member Sen. Charles Grassley, R-Iowa,

has voiced his opposition.

The Bush administration, meanwhile, announced its formal opposition to the House bill Wednesday,
contending that the measure did not provide a balanced approach toward improving taxpayer
compliance and collecting outstanding tax liabilities. Senior advisers have recommended that the
president veto the bill if it reaches his desk.

"Terminating this program would result in a loss of significant revenue over the next ten years," the
administration said in a statement. "These are tax dollars that are legally owed to the government and
that are otherwise not likely to be collected by the IRS. It is a disservice to all taxpayers who properly
pay their taxes to terminate this program that is efficiently recovering a portion of the extra burden they
shoulder from ... those who do not pay their taxes."

(C) 2007 BY NATIONAL JOURNAL GROUP, INC. ALL RIGHTS RESERVED.
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ARMY PUBLIC-PRIVATE COMPETITION COST TRACKING FORM

DoD Components shall use this form to record data reported in DCAMIS data elements (DEs) 3-6 through 3-12.  This data shall be recorded by Fiscal Year only for the duration of the competition process (Start Date through Performance Decision Date).  When staff hours are entered in DEs # 3-6 through 3-10, DCAMIS automatically calculates the associated competition costs.  This completed form shall be the written documentation substantiating the costs for conducting the specified standard competition that is retained in the competition file.  

		COMPETITION NUMBER

(DE # A-2)

		COMPETITION TITLE


(DE # 1-9)

		START DATE


(DE #  1-15)

		PERFORMANCE DECISION DATE
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		DE # 3-10: Add Permanent & Temporary Overtime Civilian Totals



		CONSULTANT COSTS
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GOVERNMENT

EXECUTIVE..

FDA employees win competition to keep jobs

From the Associated Press September 28, 2007

WASHINGTON (AP) -- The first round of Food and Drug Administration employees who faced losing
their work to the private sector will be allowed to retain their jobs and pay, the National Treasury
Employees Union said Friday.

Earlier this year, the FDA began a series of 13 studies to examine whether it could save money by
outsourcing the work now done by 332 agency employees. The FDA told employees Friday included in
the first four of those studies that their work would be retained within the agency.

The NTEU, which represents more than 5,000 FDA employees, called on FDA officials to abandon

plans to conduct the remaining nine studies. An agency spokesman did not immediately return a
message left seeking comment.

Lawmakers have been critical of FDA plans to turn over some of its work to the private sector.

Copyright 2007 The Associated Press.

(C) 2007 BY NATIONAL JOURNAL GROUP, INC. ALL RIGHTS RESERVED.

http://www.govexec.com/story_page_pf.cfm?articleid=38160&printerfriendlyvers=1 10/24/2007
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DoD PUBLIC-PRIVATE COMPETITION COST TRACKING FORM

DoD Components shall use this form to record data reported in DCAMIS data elements (DEs) 3-6 through 3-12.  This data shall be recorded by Fiscal Year only for the duration of the competition process (Start Date through Performance Decision Date).  When staff hours are entered in DEs # 3-6 through 3-10, DCAMIS automatically calculates the associated competition costs.  This completed form shall be the written documentation substantiating the costs for conducting the specified standard competition that is retained in the competition file.  

		COMPETITION NUMBER

(DE # A-2)

		COMPETITION TITLE


(DE # 1-9)

		START DATE


(DE #  1-15)

		PERFORMANCE DECISION DATE

(DE # 3-2)



		

		

		

		



		GOVERNMENT PERSONNEL STAFF HOURS
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		FY = 

		

		FY = 
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		Overtime

		Regular
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