OACSIM Competitive Sourcing Branch (CSB) Monthly Newsletter – 

July 2007


Greetings!  
The DoD, therefore the Army, is rated Amber/Red on the 3rd  Quarter President’s Management Agenda scorecard issued by the Office of Management and Budget (OMB).  This is not good news.  We hope to get close to 1,000 positions announced by the end of the fiscal year, but that is a far cry from the 4,634 positions that we provided to OSD at the beginning of the fiscal year.  Please continue to monitor your implementation plans and let our office know immediately if anything changes.  A copy of the scorecard can be obtained at the following link: http://www.whitehouse.gov/results/agenda/fy07q3_scorecard.pdf.

We are starting to receive performance decision notifications on some A-76 competitions announced in FY06.  TRADOC recently completed an A-76 competition of airfield operations functions at Fort Rucker, Alabama, and MEDCOM recently completed two separate A-76 competitions of hospital housekeeping functions at Fort Riley, Kansas, and Fort Huachuca, Arizona.  There are currently 10 A-76 competitions ongoing, eight remaining from FY06 and two announced in FY07.   We hope to make public announcement of six more A-76 competitions by fiscal year end.
1.  News from Office of the Secretary of Defense (OSD).    
    a.  OSD (Acquisition, Technology, and Logistics)’s policy implementation of Section 343 has been signed by the Acting Under Secretary of Defense.  The attachment mentioned in the policy memorandum is not included; however, OSD will provide us with the complete package soon, which we will then forward to you.  Please keep in mind that the proponent for this policy is not the ACSIM, it is the Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs) (ASA(M&RA)).  Questions regarding this policy should be directed to 
Dr. John Anderson’s office, (703) 692-1924, email:  john.c.anderson1@us.army.mil.
Our office can tell you this policy requires reporting of in-sourcing (bringing contracted work back in-house) through DCAMIS and use of A-76 COMPARE model for any function not exempted under the DOD Manpower Mix Criteria.  Under the Section 343 policy, the OSD Competitive Sourcing Official may intervene and stop in-sourcing that is subject to the policy. 

Based on input received from ASA(M&RA), the Section 343 policy does not apply to the concept plan guidance issued by them on in-sourcing as long as the in-sourced functions meet the inherently governmental or any of the exemption criteria (such as for continuity of operations) in the DoD Manpower Mix Criteria  in DODI 1100.22.  The concept plan guidance does not apply to functions contracted through the A-76 process.  If a contracted activity was previously competed under an A-76 competition, the only way to bring the contracted work back in-house is through a standard or streamlined A-76 competition as outlined in OMB Circular A-76.  Additionally, ASA(M&RA) stated that when Commands in-source without a concept plan because they already have civilian authorizations, the Commands must report the in-sourcing data to G-1.  Again, questions regarding the Section 343 guidance should be directed to ASA(M&RA).  
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     b.  OSD Clarification of 10 USC 2461(a)(1)(G) requirement.  Section 2461 of Title 10, United States Code, prohibits a DoD function performed by 10 or more DoD civilian employees from being converted (in whole or in part) to performance by a contractor unless the conversion is based on the results of a public-private competition.  10 USC 2461(a)(1) 
identifies statutory requirements that must be met before conversion is permitted.  Specifically, 10 USC 2461(a)(1)(G) requires an examination of ". . . the effect of performance of the function by a contractor on the military mission associated with performance of the function."  DoD Components therefore must examine and assess the potential impact on the military mission prior to contracting an activity associated with that mission. These assessments are management’s responsibility, which are typically made during the inventory determination and the preliminary planning processes.  See Enclosure 3, Guidance for Risk Assessment in DoDI 1100.22, 7 Sep 06, and Paragraph A, Preliminary Planning in Attachment B to the Circular.  DoD Components should consider the risks to the military mission when establishing performance requirements in the solicitation relating to the activity that is the subject of the public-private competition.  Both the agency tender and offerors' proposals must be evaluated against the same performance standards specified in the solicitation.  There is no legal requirement under 10 USC 2461, however, to include a separate factor or subfactor in Section L or M that examines the effect of performance by a contractor on the military mission associated with performance of a function.  This is an OGC(A&L) and ODUSD(I&E)H&CS coordinated position.
     c.  OSD asked that we remind you of the following streamlined competition guidance they issued on 28 Dec 06 and later confirmed on 11 Jan 06 when 10 USC 2461 and 10 USC 2462 were revised by Congress on 6 Jan 06:  “ We asked DoD OGC(AT&L) if statutes permit DoD to perform a streamlined competition if a commercial activity is performed by 10 or more DoD civilian employee authorizations.  Today they opined that 10 USC 2461 requires a standard, vice streamlined, competition, prior to converting a DoD commercial activity that is being performed by 10 or more DoD civilian employee authorizations.”  
2.  Competitive Sourcing Tidings.  
    a.  Our office made changes to the Final Decision Report and FedBizOpps notice formats.  Please use the attached versions when forwarding your A-76 competition public announcements and final decision reports for staffing.  These formats are also available on the ACSIM A-76 website under the Library link.
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    b.  The following two articles address competitive sourcing news and information.  
          (1) Federal Times article addresses the Labor Department’s cancellation of a planned public-private competition of 258 administrative jobs.


[image: image6.emf]Federal Times -  Labor Dept - 3 Jul 07.pdf


          (2) On 16 Jul 07, OPM announced a MEO win for their streamlined A-76 competition of administrative functions.
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         (3) Government Executive article discusses how Agencies are struggling to make progress on President Bush’s initiative to open federal jobs to bids from contractors according to the third quarter scorecard recently released by the Office of Management and Budget.
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    c.  Although we anticipated getting DA Pamphlet 5-20, Competitive Sourcing Implementation Instructions, to the publishers by mid-July it did not happen.  The draft is being finalized in accordance with guidance received with the Office of the General Counsel’s approval and we expect to forward the Pamphlet for printing sometime in late August.  DA Pamphlet 5-20’s development has been long, but we want to ensure that a fully staffed and cohesive product is provided for your use.  We appreciate your patience.
3.  COMPARE / DoD Commercial Activities Management Information System (DCAMIS) Update. 

    a.  The DCAMIS system will be offline from 1800-2000 EST on 6 Aug 07 to conduct phase one of a technology refresh moving DCAMIS from SQL Server 2000 to SQL Server 2005. A second shorter outage will occur at a later date to be announced to complete the upgrade.

    b.  The DCAMIS Alternative Initiatives Module is being staffed by OSD and will be implemented upon OSD approval.  Currently, it is recommended that each alternative initiative will record information in a Record Administration Phase, Overview Phase, Projected Initiative Resources Phase (Manpower & Cost sections), and Initiative Performance Phase (Actual Costs).  COMPARE will be able to be used to generate actual costs using each FY as a performance period.  The four recommended alternative initiative types requiring DCAMIS tracking are High Performing Organization (HPO) Pilot Program, A-76 Most Efficient 
Organization to HPO, Alternative to A-76 (achieving cost savings/cost avoidance through something other than a public-private competition), and Section 343 Conversion.
    c.  For A-76 competitions governed by Revised OMB Circular A-76, DCAMIS currently supports uploading of COMPARE data as well as manual entry of this data.  OSD intends to lock out the manual entry functionality of data available in the COMPARE uploads effective 
1 Oct 07.  COMPARE upload functionality currently exists on four screens in DCAMIS: Preliminary Planning Baseline Costs, Final Decision, Adjusted Baseline Cost, and Competition Form Cost Details.  If anyone is currently having a problem uploading files from COMPARE or knows of any reason why the decision to lock out the manual entry functionality would be inappropriate at this time, please send us your comments.

    d.  In light of requirement to upload the COMPARE export files into DCAMIS soon, the COMPARE software, table updates, and user manuals can be downloaded from the official DoD website at http://www.comparea76.com/.  Please note, you MUST have administrative rights on your computer to install the COMPARE software.  If you do not have these rights, you must have your system administrator install COMPARE for you.  Additionally, your system administrator must also grant you full rights to the COMPARE folder (or to folder where administrator installed COMPARE - default is C:\Program Files\COMPARE). Inadequate rights will prevent COMPARE from functioning properly.
    e.  The COMPARE & A-76 Costing Helpdesk is a service offered and funded to provide software technical support to DoD COMPARE users and address their questions related to 
A-76 costing and the use of COMPARE at http://www.comparea76.com/.
    f.  Do you have questions regarding what DCAMIS information needs collecting?  Several reference documents, such as DoD Function Codes, User Guides, A-76 Data Element Names, Definitions, and Responsibilities (for both the old and revised OMB Circular A-76), and the OSD Update, Validation, and Review Policy, can be found in the reference documents loaded on the DCAMIS website, https://www.dcamis.army.mil/, select the DCAMIS Main Menu, then click on the Reference Documents link.
    g.  If you need assistance with using DCAMIS, contact Dave Dengler in our office, 
(703) 601-0387 or DSN 329-03878.

4.  Training.

    a.  We have no training requirements identified for FY08.  If you're considering hosting on-site training, we request you identify your requirements to us as soon as possible.  Training location candidates must have competition(s) scheduled near-term, be able to host a 30 student class size, and be able to fill a large number of the available seats. 
    b.  There are a number of resources that provide information on COMPARE software training.  The first place to check is the COMPARE website.  Another option is to go to an Internet search engine (e.g. Alta Vista, Yahoo, or Google) and search on "A-76 Training."  This will provide numerous links to companies that provide A-76 training.
    c.  The AT and PCA classes next week still have seats available.   Please contact Dave or Nancy to reserve a seat.  IMCOM personnel, please contact your Region to schedule either training.
    d.  To stay informed in-between CSB newsletter publications, please check the CSB website frequently at http://www.hqda.army.mil/acsim_ca/Training.ASPX.   The remaining training schedule and seat availability at time of publication is:
AT = Agency Tender

PCA = Post Competition Accountability (This is a 3 day course)

COMPARE = Hands-on COMPARE software training (This is a 3.5 day course)

	Training Dates & Locations

	Dates
	Class
	Installation
	Weekdays
	Max Class Size
	Available Seats

	6 -10 Aug 07
	AT
	Ft. Stewart, GA
	Mon - Fri
	30
	5

	7 -9 Aug 07
	PCA
	Ft. Leavenworth, KS
	Tues - Thurs
	30
	1

	11-14 Sep 07
	COMPARE
	Ft. Stewart, GA 
	Tues - Fri
	20
	FULL


5.  Any questions/comments - let us hear from you.   We want our monthly newsletter to provide useful and beneficial information to you.  If there is information that you would like added to the newsletter or if you want to share your A-76 lessons learned with your counterparts, please send an e-mail to any member of our staff.  Competitive Sourcing Branch staff includes: 
     Deborah Hutton (Chief), deborah.hutton@hqda.army.mil, 703-601-0389, DSN 329
     Annie Stark (Analyst), annie.stark@hqda.army.mil, 703-604-2461, DSN 664
     Nancy Tennis (XO), nancy.tennis@hqda.army.mil, 703-602-0987, DSN 329
     Dave Dengler/CALIBRE, david.dengler@hqda,army.mil, 703-601-0387, DSN 329 
MARIANNE A. EISENHAUER-WALL

703-604-2453

Chief, Management Support Division
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PUBLIC ANNOUNCEMENT OF PUBLIC-PRIVATE COMPETITION IN FEDBIZOPPS


(NOTE:  DO NOT USE ABBREVIATIONS OR ACRONYMS)

D-OMB Circular A-76:  Department of Defense (DoD) Public-Private Competition of __________ (insert the commercial activities to be competed, e.g., public works, information technology, , transportation) performed by the ________________________(insert the DoD Component Name (e.g., Department of the Navy, Defense Logistics Agency) and, as applicable, major command, claimant, subordinate activity) located at ________________________________________(insert the locations of the activities to be competed, e.g., Fort Belvoir, Virginia; Langley Air Force Base, Virginia; Arlington, Virginia)  


Document Type:  Special Notice


POC:  (insert appropriate point of contact)

Classification Code:


Description:  THIS IS NOT A SOLICITATION NOTICE.  In accordance with Office of the Management and Budget Circular A-76 (Revised), Performance of Commercial Activities, 

May 29, 2003, this notice represents the formal public announcement of official start date of a public-private competition of (insert the commercial activities as stated above) performed at (insert the locations as stated above).  The incumbent service providers affected by this public-private competition are approximately (insert total number) DoD government personnel positions ((insert number) DoD civilians and (insert number) military) and (insert number and provide list) DoD contracts.


A streamlined competition will be conducted in accordance with the revised circular.  The estimated contract cost will be based on market research and the agency cost estimate will be calculated in accordance with the circular using performance periods that will consist of a base year and four option years.  Prospective service providers are advised that a solicitation (1) will not be issued if the estimated cost of contract performance is greater than the cost of agency performance, and (2) will be issued if the estimated cost of agency performance is greater than the cost of contract performance.  

The DoD Competitive Sourcing Official is Mr. Philip W. Grone, Deputy Under Secretary of Defense (Installations and Environment).  The Department of the Army Component Competitive Sourcing Official is Mr. Keith E. Eastin, Assistant Secretary of the Army (Installations and Environment).  The Army has delegated selected streamlined competition responsibilities to the (insert the DoD component name (e.g., Department of the Army, U.S. Army Installation Management Command)) Delegated Competitive Sourcing Official, (insert name and title).  The date of this public announcement is the official start date for this public-private competition and the projected end date of the competition is (insert date).  The point of contact for questions regarding this public-private competition is (insert name, title, and phone number/e-mail address).
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U.S. Office of Personnel Management
- Ensuring the Federal Government has an effective civilian workforce

This page can be found on the web at the following url:
http://www.opm.gov/news/opm-employees-win-streamlined-competition,1199.aspx

News Release

FOR IMMEDIATE RELEASE Contact; Michael Orenstein
July 16, 2007 202-606-2402

OPM Employees Win Streamlined Competition

Washington, D.C. -- U.S. Office of Personnel Management Director Linda M. Springer today
announced more than $700,000 in savings for America's taxpayers, the result of an internal efficiency
study that supports keeping seven administrative positions in OPM's Human Capital Leadership and
Merit System Accountability Division. The competition was performed under streamlined competition
procedures as prescribed by OMB Circular A-76.

As part of the study, 11 employees participated in the process of developing a Most Efficient
Organization (MEQ), an initiative that looks at current business practices with the goals of improving
service delivery and lowering the cost of providing service. The resulting MEO reduces the number of
full-time equivalents (FTE) needed to perform these services from 11 to 7.5

"I am pleased with the results of the competition," said Springer." I look forward to improved service
delivery and the cost savings associated with this competition."

Had the MEO indicated the work could not be performed at less cost and at the same level of quality,
OPM would have been required to outsource the work to private contractors. Jobs studied in the MEO
were those of program assistant, office automation assistant, secretary and human resources assistant.
The $700,000 savings produced by the competition cover a five-year period.

-end -
Our mission is to ensure the Federal Government has an effective civilian workforce. OPM supports

U.S. agencies with personnel services and policy leadership including staffing tools, guidance on labor-
management relations and programs to improve work force performance.

Phone: (202) 606-2402
FAX: (202) 606-2264

More News Releases | What's New on Our Site

U.S. Office of Personnel Management 1900 E Street NW, Washington, DC 20415 | (202) 606-1800 T
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THE UNDER SECRETARY OF DEFENSE

3010 DEFENSE PENTAGON
WASHINGTON, DC 20301-3010

ACQUISITION, ' | JUL 2 T 2007

TECHNOLOGY
AND LOGISTICS

MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
DIRECTOR, ADMINISTRATION AND MANAGEMENT
DIRECTOR, JOINT STAFF
DIRECTORS OF THE DEFENSE AGENCIES
DIRECTORS OF THE DOD FIELD ACTIVITIES

SUBJECT: Implementation of Section 343 of the 2006 National Defense Authorization Act

This memorandum implements Section 343 of the National Defense Authorization
Act for Fiscal Year 2006, Pub. L. 109-163 (Attachment). Section 343 requires the
Secretary of Defense to prescribe guidelines and procedures for ensuring that
consideration is given to using federal government employees for work that is currently
performed, or would otherwise be performed, under Department of Defense contracts.
Special consideration shall be given to contracts that: (A) have been performed by
federal government employees at any time on or after October 1, 1980; (B) are associated
with the performance of inherently governmental functions; (C) were not awarded on a
competitive basis; or, (D) have been determined by a contracting officer to be poorly
performed due to excessive costs or inferior quality.

As reported in the FY 2007 President's Budget, the Department spent over $105
billion on Service Contract Support in FY 2005. To ensure the Department is spending
taxpayer dollars wisely, it is important for DoD Components to consider the advantages
of converting from one form of personnel (military, civilian, or private contract) to
another for the performance of commercial activities when reprioritizing programs,
assessing risk, and building program and budget submissions, consistent with section
129a of title 10, United States Code and this policy memorandum. Section 129a requires
the Secretary of Defense to use the least costly form of personnel, consistent with
military requirements and other needs of the Department.

- Section 343 of the National Defense Authorization Act for Fiscal Year 2006, Pub.
L. 109-163 authorizes the guidelines to provide for the use of federal government
employees without first conducting a public-private competition under the A-76 Circular,
when appropriate. The use of federal government employees is appropriate under the
following circumstances.

Federal employees may be used to perform commercial activities not otherwise
exempted under the DoD Manpower Mix Criteria when an economic analysis shows that
they are the low cost provider for contracts that: (A) have been performed by federal

ﬁ






government employees at any time on or after October 1, 1980; (B) are associated with
the performance of inherently governmental functions; (C) were not awarded on a
competitive basis; or (D) have been determined by a contracting officer to be poorly
performed due to excessive costs or inferior quality. For new requirements and for work
that is contracted (unless the contract was awarded through public-private competition),
an economic analysis may be used in lieu of recompeting the contract or of performing a
public-private competition under OMB Circular A-76 to determine the low cost provider.
In such cases, DoD Components shall use COMPARE costing sofiware and 343 costing
rules to perform the economic analysis. Variances to COMPARE may be approved by
the DoD Competitive Sourcing Official (CSO). Activities that are returned to
government performance as a result of such economic analyses will be reported in the
DoD Commercial Activities Management Information System.

When converting contracted activities, DoD Components may use this authority
until such actions exceed 3% of a Component’s authorizations coded under OMB reason
code B (commercial reviewable) in the DoD Component’s approved Inherently
Governmental/Commercial Activities (IG/CA) Inventory for the previous fiscal year.
Actions exceeding this limit require prior notification of the DoD CSO. At any time, the
DoD CSO may intervene or stop a section 343 action. All such actions shall be in
compliance with sections 129 and 129a of Title 10, U.S.C. For new requirements and
when converting contracted activitiés to Government performance, DoD Components
will use the flexible hiring authority available through the National Security Personnel -
System wherever possible.

DoD Components shall document and report all DoD authorizations established as
a result of converting contract performance to government performance via a separate
column identified in the FY2007 IG/CA Inventory Guidance and explained in the
accompanying narrative. The Office of Under Secretary of Defense for Personnel and
Readiness and my office will review the Department’s annual IG/CA inventory to
improve the inventory process.

This policy will be reviewed 18 months after implementation to identify possible
procedural changes. The review will identify the scope of Section 343 implementation
and allow for changes ensuring maximum flexibility as the Department makes
reasonable sourcing decisions to meet mission requirements using the most cost effective
and efficient sources.

Attachments:
As stated
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GOVERNMENT

EXECUTIVE..

Agencies struggle to meet goals on opening work to contractors

By Elizabeth Newell enewell @ govexec.com July 30, 2007

Agencies are struggling to make progress on President Bush's initiative to open federal jobs to bids from
contractors, according to a new quarterly score card released by the Office of Management and Budget
Monday.

with one-level drops in their competitive sourcing grades and a sixth with a two-level downgrade. The
score card gives agencies traffic-light-style ratings of red for "unsatisfactory,” yellow for "mixed results"
and green for "success."

The Agriculture, Labor, State and Transportation departments went down to yellow marks in
competitive sourcing, while the Housing and Urban Development department moved down one notch
and the Energy Department, two, to red. Only one agency -- the Homeland Security Department --
improved in that area, from red to yellow. Nine of the 26 agencies graded remained at green.

Competitive sourcing, which asks agencies to create inventories of work that could be performed by the
private sector and open some of those jobs to bids, had by far the most movement of the five main
President's Management Agenda initiatives graded on the score card.

At a roundtable discussion Monday, Clay Johnson, OMB's deputy director for management, said
competitive sourcing has come up against legislative resistance since the Democrats took control of
Congress. He said he knows members of Congress and their staffers hear a lot about the initiative from
labor unions, which generally oppose it. OMB must do a better job to make its case in favor of the
effort, he said.

"We're seeing more prohibitions being proposed for different agencies now than in the past, and we
attribute that to continued high levels of lobbying by labor unions and more receptivity by Congress
because of the change in leadership,” Johnson said. "We have to increase our abilities and our energies
and make sure we're being as effective as we can be to make sure the members of Congress understand
the truth -- the facts about what we call competitive sourcing.”

OMB released a sheet seeking to counter what it called "myths" about the initiative, including the belief
that it is "a scheme to get rid of federal employees" and that it "doesn't save any money."

"A lot of the myths that we keep hearing about energize the Congress and embolden them to put more
poison pills in various legislative packages," said Paul Denett, administrator of OMB's Office of Federal
Procurement Policy.

Federal employee unions such as the National Treasury Employees Union and the American Federation
of Government Employees have long spoken out against competitive sourcing. NTEU has its own fact
and fiction sheet, arguing that it doesn't really save money and brings "major layoffs."

http://www.govexec.com/story_page_pf.ctm?articleid=37607&printerfriendlyvers=1 7/31/2007
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AFGE, a spokeswoman said, "has lobbied aggressively to achieve a level playing field for federal
workers and will continue to work to make sure the privatization process is fair."

Jonathan Breul, executive director of the IBM Center for the Business of Government, said that while
the competitive sourcing initiative is "relatively agnostic" about whether jobs are performed in agencies
or by companies, unions have successfully painted the initiative as shifting jobs away from government
to the private sector.

"Many of the legislative restrictions have been supported on the grounds that the initiative is a
contracting out initiative..." Breul said. "Framed as a contracting out issue, I think the unions have the
upper hand at the moment."

The latest score card also debuted two new management initiatives. The first is designed to make sure
agencies that lend money know who their target borrowers are, verify the eligibility of potential
borrowers, monitor the risk of their lending portfolios and collect on debt, said Robert Shea, OMB
associate director for management.

Of the six agencies to which the improved credit management initiative applies, all started with a score
of red except the Treasury Department, which was yellow.

"We've set pretty ambitious criteria to measure success; that's why you see us starting with some pretty
low scores," Shea said. "But the agencies have really embraced the initiative and have aggressive plans
to improve their lending portfolios."

The second new initiative aims to improve the quality and accessibility of health-related information.
Tim Young, associate administrator for OMB's Office of E-Government and Information Technology,
said the effort is designed to "encourage and enable the interoperability from the IT perspective of health
information across health programs" and to improve transparency by promoting consumer access to
health care pricing and quality data.

All four health agencies participating earned red scores to start.

Johnson said he feels confident that the addition of new initiatives will not dilute the importance of the
original initiatives and said the new efforts are important enough to the agencies involved to warrant
additional work.

For the most part, these new initiatives will involve different people and different subsets of agencies
than other initiatives, he said, but "we recognize their importance and whether it's extra work for some
people or not, it's something that needs to be done."

Breul said the new initiatives will likely clarify or redirect emphasis and are not major departures from
previous areas of focus.

(C) 2007 BY NATIONAL JOURNAL GROUP, INC. ALL RIGHTS RESERVED.
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Labor Dept. cancels outsourcing contract award
By ELISE CASTELLI
July 03, 2007

The Labor Department has canceled plans to outsource 258 administrative support
jobs to the private sector after recent law labeled one-fifth of the jobs inherently
governmental functions.

The emergency appropriation President Bush signed May 25 classifies all Mine
Safety and Health Administration jobs inherently governmental and exempt from
public-private competitions, regardless of whether those jobs are considered
government functions elsewhere. Sen. Robert Byrd, D-W.Va., sponsored the
provision saying that outsourcing functions at the agency would affect the safety
of coal miners.

The law eliminated “more than 20 percent” of the positions in the competition,
according to an internal Labor memo obtained by Federal Times. “The department
has no immediate plans to re-run this competition” Daliza Salas, human resources
director, wrote in the July 3 memo.

The withdrawal of the mine safety jobs in the competition “substantially changed
the needs of the government,” a department spokeswoman said. When significant
changes occur, federal acquisition rules require agencies cancel the competition,
she said.

The department’s contract with GAP Solutions Inc., which had won the
competition, was not signed at the time the provisions became law. GAP Solutions
was notified of the decision to cancel, the spokeswoman said.

The American Federation of Government Employees had argued in a grievance
filed June 1 that the change in law changed both the public- and private-sector
bids, making the proposals invalid. The grievance also alleged the outsourcing
decision violated anti-discrimination laws because many of the employees involved
were female, black and over age 40.

Labor had rejected the grievance, and both parties were headed toward arbitration
when employees were told the competition would be canceled.

“Local 12 and its members worked very hard to achieve this result,” said Alex
Bastani, president of AFGE Local 12, which represents Labor Department
employees. AFGE had fought for the provision in the emergency appropriation and
held a rally on Capitol Hill protesting Labor’s decision to contract out for the jobs.

A message left with GAP Solutions Inc. seeking comment was not immediately
returned.

& Email this story to a friend

Use of this site signifies your agreement to the Terms of Service (Last Modifit
2007 09:38:49.)
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Department of the Army


Assistant Secretary
Installations and Environment


110 Army Pentagon


Washington DC 20310-0110







Honorable XXXX (OACSIM Staff Will Fill In)

Chairman, Committee on Armed Services 


United States Senate


Washington, DC  20510


Dear Mr. Chairman: 



  Section 2462 of Title 10, United States Code, requires the Secretary of Defense to notify Congress of the results of a public-private competition performed in accordance with Office of Management and Budget Circular A-76.


        The public-private competition of XXXX (functions competed) at XXXX (location) commenced on XXXX (date of public announcement in FedBizOpps.gov).  There were XXX authorized civilian positions performing the function when this competition was announced to Congress.  The competition resulted in a decision that contract performance is more cost effective and will result in annual savings of $XXXX when compared to the baseline costs of $XXXX at the time of announcement.  There was XXXX acceptable private sector offer.  The offer from XXXX (selected private sector offeror) was $XXXX over a five-year performance period.  The Agency Tender offer was $XXXX over a five-year performance period.  There is a one-time conversion to contract cost of approximately $XXXX.  There are currently XXXX civilians personnel on board that will be affected by this decision.  

           Reduction in Force (RIF) notices will be given to affected civilian employees not later than 60 days prior to the effective RIF date.  


           Award of the contract is projected for XXXX (month, day, and year).   Performance is scheduled to begin on XXXX (month, day, and year).


           The estimated personnel that are eligible for Voluntary Early Retirement Authority and Voluntary Separation Incentive Pay are XXXX, that will be placed elsewhere are XXXX, and that may be separated by RIF are XXXX.  The Army will continue to make every effort to minimize the adverse impact on the affected civilian employees.  This includes aggressive outplacement efforts, normal attrition, hiring controls, registration in the Department of Defense Priority Placement Program, separation incentives, and offers of early retirement.  All possible placement opportunities are being explored to assist affected employees.    



    The Department of the Army certifies that (1) the government’s calculation of the cost of performance of the function by Department of Defense civilian employees is based on an estimate of the most cost effective manner for performance of the function 

-2-


by Department of Defense civilian employees that meets the needs of the Department with respect to factors other than cost, including quality and reliability; (2) the public-private competition did not include any predetermined personnel constraint or limitation in terms of man years, end strength, full-time equivalent positions, or maximum number of employees; (3) the performance of the XXXX activities by contractor personnel will have no effect on the military mission of XXXX; (4) the conversion to a XXXX contract will have negligible economic effect on the local community; and (5) the entire public-private competition is available for examination.


Sincerely,


Keith E. Eastin

cc:  Honorable XXXX (OACSIM staff will fill in), Ranking Member

Printed on               Recycled Paper[image: image2.png]
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PUBLIC ANNOUNCEMENT OF PUBLIC-PRIVATE COMPETITION IN FEDBIZOPPS


(NOTE:  DO NOT USE ABBREVIATIONS OR ACRONYMS)

D-OMB Circular A-76:  Department of Defense (DoD) Public-Private Competition of __________ (insert the commercial activities to be competed, e.g., public works, information technology, , transportation) performed by the ________________________ (insert the DoD Component Name (e.g., Department of the Navy, Defense Logistics Agency) and, as applicable, major command, claimant, subordinate activity) located at ________________________________________(insert the locations of the activities to be competed, e.g., Fort Belvoir, Virginia; Langley Air Force Base, Virginia; Arlington, Virginia)  


Document Type:  Special Notice


POC:  (insert appropriate point of contact)

Classification Code:


Description:  THIS IS NOT A SOLICITATION NOTICE.  In accordance with Office of the Management and Budget Circular A-76 (Revised), Performance of Commercial Activities, May 29, 2003, this notice represents the formal public announcement of official start date of a public-private competition of (insert the commercial activities as stated above) performed at (insert the locations as stated above).  The incumbent service providers affected by this public-private competition are approximately (insert total number) DoD government personnel positions ((insert number) DoD civilians and (insert number) military) and (insert number and provide list) DoD contracts.


A standard competition will be conducted in accordance with the revised Circular.  The solicitation will be issued at a later date.  Prospective private sector and public reimbursable service providers are encouraged to respond to the solicitation.


The DoD Competitive Sourcing Official is Mr. Philip W. Grone, Deputy Under Secretary of Defense (Installations and Environment).  The Department of the Army Component Competitive Sourcing Official is Mr. Keith E. Eastin, Assistant Secretary of the Army (Installations and Environment).  The Army has delegated selected standard competition responsibilities to the (insert the DoD component name (e.g., Department of the Army, U.S. Army Installation Management Command)) Delegated Competitive Sourcing Official, (insert name and title).  The date of this public announcement is the official start date for this public-private competition and the projected end date of the competition is (insert date).  The contracting officer is (insert name and title) and the agency tender official is (insert title).  The point of contact for questions regarding this public-private competition is (insert name, title, and phone number/e-mail address).
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Department of the Army


Assistant Secretary
Installations and Environment


110 Army Pentagon


Washington DC 20310-0110







Honorable XXXX (OACSIM Staff Will Fill In)

Chairman, Committee on Armed Services 


United States Senate


Washington, DC  20510


Dear Mr. Chairman: 



  Section 2462 of Title 10, United States Code, requires the Secretary of Defense to notify Congress of the results of a public-private competition performed in accordance with Office of Management and Budget Circular A-76.


        The public-private competition of XXXX (functions competed) at XXXX (location) commenced on XXXX (date of public announcement in FedBizOpps.gov).  There were XXX authorized civilian positions performing the function when this competition was announced to Congress.  The competition resulted in a decision that in-house performance is more cost effective and will result in annual savings of $XXXX when compared to the baseline costs of $XXXX at the time of announcement.  The Agency Tender offer was $XXXX over a five-year performance period.  There were XXXX acceptable private sector offers.  The best total contract bid was $XXXX over a five-year performance period, which was compared to the in-house cost.  The Most Efficient Organization (MEO) is XXXX authorized civilian positions.  There are currently XXXX civilian employees on board that will be affected by this decision.  


           Reduction in Force (RIF) notices will be given to affected civilian employees not later than 60 days prior to the effective RIF date.  


           MEO implementation is projected for XXXX (Month, Day, and Year).  


           The estimated personnel that are eligible for Voluntary Early Retirement Authority and Voluntary Separation Incentive Pay are XXXX, that will be placed elsewhere are XXXX, and that may be separated by RIF are XXXX.  The Army will continue to make every effort to minimize the adverse impact on the affected civilian employees.  This includes aggressive outplacement efforts, normal attrition, hiring controls, registration in the Department of Defense Priority Placement Program, separation incentives, and offers of early retirement.  All possible placement opportunities are being explored to assist affected employees.    



    The Department of the Army certifies that (1) the government’s calculation of the cost of performance of the function by Department of Defense civilian employees is based on an estimate of the most cost effective manner for performance of the function 

-2-


by Department of Defense civilian employees that meets the needs of the Department 

with respect to factors other than cost, including quality and reliability; (2) the public-private competition did not include any predetermined personnel constraint or limitation 

in terms of man years, end strength, full-time equivalent positions, or maximum number of employees; and (3) the entire public-private competition is available for examination.


Sincerely,


Keith E. Eastin

cc:  Honorable XXXX (OACSIM staff will fill in), Ranking Member

Printed on               Recycled Paper[image: image2.png]








